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and, therefore, any duty to update the information it contains. All rights are reserved by ARDD-LA.

	
  

NOTE
This legal summary reflects Jordanian law as of the date of publication.
The perspectives herein are solely those of ARDD-LA and, unless otherwise specified, do not
necessary reflect the opinions of the organization’s partners.
Ghaleb Abdelraheem contributed by leading efforts to locate and analyze the relevant local law
and legal processes. Dennis Ardis assisted in that effort, as well as contributed in terms of
development, presentation and writing.
The material contained within this legal summary may be freely quoted and reprinted, provided
appropriate credit is given, the terms of the disclaimer that appear on the first page are clearly
honored and reiterated, and any publication containing reprinted material is sent to ARDD-LA.
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1. INTRODUCTION AND EXECUTIVE SUMMARY
Key stakeholders asked ARDD-LA to investigate whether or not Syrian refugees could
legally work from home or otherwise use their foreign teaching or medical credentials in
Jordan. This legal guidance note sets forth the applicable requirements and calls attention
to several important protection concerns.
This guidance note also responds to recent developments. Namely, in light of the Crisis’s
protracted nature, NGOs are doubling down on long-standing efforts to secure livelihood
opportunities for Syrian refugees in Jordan. For its part, the ILO recently contributed to
policy discussions via a report that highlights the extent to which Syrians are working in
the informal sector.1 ARDD-LA trusts that this document provides critical insight into the
local legal environment and, in doing so, serves as an important supplement to the ILO’s
findings.

	
  

Unfortunately, ARDD-LA believes that these employment options are unlikely
solutions to the troubling livelihood dilemma. As the following shows, the legal
hurdles associated with home-based work and the use of foreign credentials are
considerable. Moreover, the regulatory framework for home-based work raises
protection concerns of its own, such that serious risks remain even for individual
who succeed in gaining work authorization.
Thus, in light of the “Do No Harm” principle, ARDD-LA strongly cautions NGOs
against placing hasty emphasis on employment opportunities, home-based work in
particular.

The greatest concern, as well as perhaps the most surprising one, is the possibility that the
GoJ could interpret the need for work permits broadly, even to encompass individuals
working alone at home.2
Syrians who possess at least some work documentation (e.g. a vocational license) might
be more likely to succeed in gaining work permits. Moreover, even when unable to gain
work permits, they might escape at least some (though not all) of the legal repercussions
associated with unauthorized work. That being said, it is important to emphasize that the
processes for gaining work documentation are extremely cumbersome and perhaps risky,
especially for refugees who face protection concerns, including those related to lack of
documentation and financial means. Unfortunately, this is especially true with regard to
home-base work, which, as noted below, carries acute risks for refugees due to the nature
of the regulatory framework, particularly within the context of current local dynamics.
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http://www.ilo.org/wcmsp5/groups/public/---arabstates/---ro-beirut/documents/publication/wcms_364162.pdf.
So far the report focuses on home-based economic activity, teaching and practicing medicine. There appears to be
a few, very limited cases in which work permits might not be necessary. ARDD-LA is looking into this.
2
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Layers of Rules and Risks: Working Within the Home
Layers of Rules: E.g. Making Food Within the Home
Labor Law: Work Permits
Law on Vocational Licenses
Instructions on Working from Home
Food and Drug-Related Laws and Regulations
Layers of Risk: E.g. Making and Selling Food Within the Home

Permitting for
Home-Based
Production

Frequent
Inspections

Complaints
from
Neighbors

Marketing
and Selling

And many more…

* Note that service provision within the home raises its own risks, insofar as providers
must often abide by additional sets of rules and regulations. Those bodies of law are
often hard to find and understand.

Finally, it is important to note that this summary often provides what ARDD-LA believes
to be the technical legal answer. Unfortunately, even an entirely accurate analysis of the
law might poorly predict how certain questions are resolved in practice. This is
particularly true when it comes to refugees, given the lack of concrete points of reference
and, of course, given sensitivities that place refugees at greater disadvantage. Knowing
and understanding the law is essential when it comes to preventing and mitigating
protection concerns. But even the most accurate legal analysis is no panacea. And thus,
importantly, the “Do No Harm” principle requires stakeholders to proceed with caution in
their work with Syrians and in their advocacy when it comes to work-related issues in
particular.
2. WORK PERMITS
A valid, state-issued work permit might be required almost, if not entirely, irrespective of
how one practices his or her profession. Thus, before moving on, it is important to clarify
the Labor Law’s potentially expansive scope.
The Labor Law, which, for foreigners, requires the issuance of work permits (Art. 12),
applies to “employers” and “employees” (Art. 3). In short, an individual is an “employee”
if he or she: (1) preforms work (ً( ;)ﻳﯾﺆﺩدﻱي ﻋﻤﻼ2) for (or “encountering”) pay (( ;)ﻟﻘﺎء ﺃأﺟﺮ3)
while subordinate to his or her employer ()ﻭو ﻳﯾﻜﻮﻥن ﺗﺎﺑﻌﺎ ﻟِﺼﺎﺣﺐ ﺍاﻟﻌﻤﻞ ﻭو ﺗﺤﺖ ﺇإﻣﺮﺗﻪﮫ. Art. 2.
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“Work” is defined equally broadly, to encompass not only permanent but also casual,
temporary and seasonable labor.
On the question of who is an “employee” for the purposes of the Labor Law, it is
necessary to bear in mind two additional points. First, in Jordan, like in many countries,
the law defines employers and employees – namely so as to leave no room for the parties
to the work agreement to do so themselves, and thus perhaps to disclaim the existence of
the employer-employee relationship. In other words, based on the factual circumstances
at hand, the law might apply irrespective of what either or both parties wished and/or
intended.
Second, in Jordan, like in many countries, local labor law continues to apply in many
important respects to “employees” working illegally (i.e. without work permits). They
might be entitled to many of the law’s benefits and protections (e.g. minimum wage,
rules regarding termination). Thus, irrespective of how the parties to a work agreement
see themselves, “employees” are likely to succeed in enforcing certain rights against their
employers.
Likewise, the definition of “employer” is expansive. It includes any natural or corporate
body that employs, in any capacity whatsoever, one or more people in exchange for pay.
Art. 2. As noted in the following section, the dynamic under the law between
“employers” and “employees” could be even broad enough to encompass cases in which
an individual, having registered with the MoITS, effectively serves as both.
Finally, note that the general requirements for gaining a work permit are listed in Annex
7.1. It is helpful to highlight that the MoL requires possession of a valid passport, as well
as lawful entry into the country. The Ministry has been flexible with regard to passports
that are expired and cannot easily be renewed. Nevertheless, the passport requirement
poses a considerable barrier for many Syrians within the Kingdom.
3. HOME-BASED ECONOMIC OPPORTUNITIES
In theory, it is possible to obtain a vocational license to work from home. On this topic, it
is helpful to begin by noting that Jordan has two separate laws regarding the issuance of
vocational licenses in general: one, the Law of Professional Licenses for the City of
Amman, applies only therein; the other, the Law of Professional Licenses, applies in all
other municipalities. The Law for Amman has been supplemented, in accordance with the
Law’s text (Art. 6(b)), with instructions that pertain to working from home in particular.
These regulations are little used in practice, which leads to much uncertainty about their
practical application. Unfortunately, there is even more uncertainty when it comes to
licensing home-based work outside the capital, as the Law of Professional Licenses has
not yet been supplemented in the same way.
Given its relative degree of specificity, this section focuses largely on the law in effect for
the Greater Amman Municipality. Other municipalities often look to Amman-based law
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when their own laws are relatively less robust. Thus hopefully this section reflects the
law in effect more generally.
3.1. Licensing Procedures and Requirements
The relevant legal framework is ostensibly set forth in the Licensing Instructions for the
Practice of Professions from Inside the Home for the Year of 2012. The Instructions are
quite robust, except, unfortunately, when it comes to the requirements and processes for
obtaining a license for home-based work.
In this regard, the Regulations (Art. 5 and 6) stipulate that the applicant must:
1. Apply to the Mayor of Greater Amman (using the approved form);
2. Be in compliance with the requirements that apply to the practice of similar
professions;
3. Submit proof that he or she resides within the home and, if he or she is renting,
that the landlord has agreed to the specified use of the premises;
4. Have registered with MoITS (as an individual or company).
The Instructions also require the applicant to submit (seemingly in writing, as part of the
application process) to ongoing inspections of the residence. This stipulation, like other
aspects of the regulatory framework, raises serious protection concerns, some of which
are highlighted below.
The Instructions note that the license shall (only) be issued in the name of an individual
or company registered with the MoITS (Art. 6(b)). The procedures for registering with
MoITS are relatively few, though considerable ambiguity exists with respect to homebased work.
Generally, to register with MoITS, one must:
1. Verify their identity, by providing documentation;
2. Complete and submit a form generated by MoITS staff;
3. Prove that he or she possesses funds of a specified amount.
For our purposes here, the last requirement raises substantial concern. Typically, MoITS
determines the amount of funds one must have on hand (i.e. in his or her bank account)
according to the nature of the business. In general, with respect to many businesses, the
amount is often prohibitively high (e.g. 50,000 JOD). Interestingly, the Instructions used
to address this requirement directly: whereas the Instructions now lack specification, they
once set the amount at 5,000 JOD (considerably less than the customary amount). On one
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hand, the change seems positive insofar as the required amount could be less. On the
other, the lack of specification vests the power to decide back in MoITS. Lacking clear
guidance, MoITS might follow earlier precedents, requiring the same amount, or require
even more, as is typically the case.
The documentation process likely involves multiple trips between the Ministry and one’s
bank (where the funds must remain on deposit until registration is finalized). MoITS
reserves the right to impose additional requirements.
In an effort to clarify the application requirements, ARDD-LA attorneys visited the
Greater Amman Municipality, the body foremost responsible for licensing and regulation.
Municipal staff indicated that, while they have heard of the Instructions, they lack any
practical insight into the application procedures and regulatory framework. When asked
about the application form (mentioned in the Instructions), they indicated having no
knowledge of it. This is not surprising. Based on our general observations, as well as
news articles,3 it seems that very few people, if any, seek to obtain the licenses in practice
and thus the procedures for doing so remain largely unused and undefined.
The Instructions do not distinguish between Jordanians and non-Jordanians in any way.
The Instructions differ markedly in this respect from the Jordanian Labor Law (which, as
noted above, relates to employment). Likewise, because the Instructions are unused, it is
extremely difficult to predict how they might apply in practice to foreigners, and refugees
in particular.
Moreover, the Licensing Instructions have little to say about bring goods to market, other
than to note, for instance, that the transportation of goods cannot affect the residential
character of the premises or bother neighbors. Instead, it seems that separate provisions
guide the production and sale of goods outside the home. The Crafts and Industries Law,
for instance, refers to “Mobile Sellers” in its definition section, though otherwise includes
few, if any, specifics that relate to them in particular. All that seems clear from the Law’s
text is that, in theory, selling outside the home could requires an additional license. In
practice, many organizations and individuals sell their products in places like Souk Jara
without the need to gain approval from state authorities. While this seems clear, the
technical need to have a license might nevertheless pose considerable risks to refugees.
3.2. Potential Default Procedures and Requirements
Because the Instructions lack specific requirements, looking to the Law (under which the
Instructions sit) and its implementation is potentially insightful. While the Law also sets
forth only imprecise application requirements and processes (Art. 6), ARDD-LA knows a
great deal about them in practice, having helped numerous organizations and individuals
obtain vocational licenses in recent years.
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See, e.g., “Homemade Products Compete with Restaurants and Calls for Monitoring” (translation from Arabic), Al
Ordunieh, August 2014.
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It is important to note that in general vocational licenses apply foremost to the place of
business (not, as one might assume, to individual practitioners per se). This is clearly
reflected in the licensing requirements.
Typically, the Municipality requires the following for issuance of a (general) vocational
license:
1. A completed application form;
4. The applicant’s ID;
5. The landlord’s ID and the Arabic version of the lease (for lessees);
6. The original ownership deed ( )ﺳﻨﺪ ﺗﺴﺠﻴﯿﻞof the property;
7. The document ( )ﺇإﺫذﻥن ﺃأﺷﻐﺎﻝلissued by the Municipality for the current year
attesting to the veracity of the property’s blueprint;
8. The land plan/scheme ()ﻣﺨﻄﻂ ﺃأﺭرﺍاﺿﻲ, which documents the location of the land,
and the site organization plan/scheme ()ﻣﺨﻄﻂ ﻣﻮﻗﻊ ﺗﻨﻈﻴﯿﻤﻲ, which places the site
within surrounding structures (roads, etc.);
9. One’s (or one’s business’s) MoITS registration certificate;
10. Payment of the licensing fee, which relates both to the space of the premises and
the nature of the business.
No doubt these requirements are cumbersome. Unfortunately, for home-based work, they
are likely to be nearly the same, if not more extensive. Here too the Municipality reserves
the right to impose requirements in addition to the above.
3.3. Potentially Excluded Positions
There is an interesting area of ambiguity under the Law. Pursuant to Article 3(b), certain
businesses and professionals might be excluded from the need to obtain vocational
licenses or pay fees. The related list, Table of Exemptions from Professional License
Fees, includes women who make their living by sewing or through simple work in the
home that does not require additional workers. Art. 3. While the text of the Law’s Art. 3
seems to exclude them from the need to obtain vocational licenses, the title of the Table,
to which Art. 3 refers, references fees alone. Thus at least some ambiguity seems to exist
about the scope and nature of the exemptions. Note that the Table also includes builders,
sculptors and stonemasons who lack a designated place of work. Art. 4.
3.4. Work Permits and Protection Concerns
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It seems as though obtaining a vocational license might not supplant the need to obtain a
work permit. This seems to be true even for foreigners, including refugees, working from
home on their own (i.e. while not employing others). The legal rational here is somewhat
surprising in light of the fact that the Labor Law seems to apply (only) in the presence of
an employer-employee relationship.
Under the law, it seems possible for the home-based professional to be both the legal
“employer” and “employee.” When the professional registers with the MoITS, even as an
“individual,” he or she nevertheless creates a business-like entity under the law. That
entity, which remains the individual licensee for all practical purposes, functions as the
“employer” under the law.
While that entity remains the professional for practical purposes, it might function legally
as the “employer.”
Meanwhile, the professional might simultaneously serve as the entity’s (i.e. his or her
own) legal “employee.” And, because the home-based professional is an “employee,” he
or she, by the terms of the Labor Law, might be required to obtain a work permit. No
doubt this rational is somewhat surprising in light of one’s intuitive (and more realistic)
understanding of the dynamics at play. However, this interpretation is possible, perhaps
highly likely, and thus worthy of serious consideration and concern.
Practicing a profession within the home without a license, or otherwise in contravention
of the Instructions is subject to penalty. Art. 11(c). The related fine (and prohibitions) is
set forth under the Law, as ranging from 10 to 100 JOD. Art. 15(a). Closure of the shop is
provided for in Article 15(b).
Relatedly, based upon the foregoing rational, it is feasible (though perhaps improbable)
for a professional working at home in the absence of a work permit to be subject to the
fines imposed on “employers” in accordance with the Labor Law. Those fines are
relatively substantial: 200 to 500 JOD per employee for the first infraction; 400 to 1,000
JOD per employee for infractions thereafter. Art. 12(e). The only punishment specified
under the Labor Law for foreign “employees” is deportation (which, due to the nonrefoulement principle, is unlikely (though not unheard of) for refugees).4 Art. 12(g).
The absence of procedures for obtaining the license could, in theory, create opportunities
for refugees, at least insofar as there are not yet any negative precedents. Stakeholders
could advocate for allowing refugees to follow the licensing procedures before any
adverse precedents are set.
While the Instructions say little about application procedures, they impose a relatively
nuanced regulatory framework. Careful advocacy might also help mitigate or clarify
some of the protection concerns that would result from refugee participation. For
instance, prior landlord approval of the business is required (Art. 5(d)(2)), which opens a
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Due to this dynamic, punishments typically follow in practice from the powers possessed by local Mayors, (who,
under broad grants of authority can impose fines and temporary detention largely at their discretion).
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window for exploitation. Moreover, the regulatory scheme includes unannounced visits
by local authorities – in this case, to a refugee’s residence.
Under the Instructions, the complaints of neighbors could cause revocation of the license,
and, unfortunately, complaints are likely for individuals who find success by becoming
known within their communities. Coincidently, several news articles have spoken about
this issue, mainly with regard to food production in particular. One tells of how local
shops and businesses, seeing home-based ones as threating competition, are pushing for
increased regulation and oversight.5 Another two tell of how, in response to complaints
from citizens, authorities have cited and closed numerous stores and small businesses in
recent weeks for problems with their registration status and sanitation practices.6 They
note that at least some of the businesses are home-based ones operating without valid
licenses.
Of course, for refugees, the likelihood of complaints is far higher. This is particularly true
for Syrians who appear to be doing well relative to their local counterparts. Thus, the
licensing and regulatory scheme could function to increase the susceptibility of refugees
to exploitation and threats from neighbors and competing local businesses, resulting,
perhaps, in closure of the business and loss of capital investment.
4. OPPORTUNITIES FOR TEACHING
Unfortunately, there seems to be an equal amount ambiguity with respect to foreigners
working within the education sector. To begin with, it is important to note that foreign
teachers almost certainly need work permits to comply with local labor law.
4.1. A “Closed Profession”
Moreover, teaching is largely a “closed profession,” for which, in theory, few work
permits are available. ARDD-LA recently obtained a list of closed professions from the
Directorate of Foreign Labor, which is housed within the MoL. The list includes, as
“closed,” all education specialties, excluding only those for which the country lacks
qualified Jordanians.7 See Annex 7.2. The prohibition seemingly extends to all public
schools. While registering with the Teachers Association is compulsory for all Jordanian
teachers, foreign teachers are categorically barred from doing so.8
No doubt there are many foreign teachers in Jordan working in private schools and
centers. Like foreign nationals in other sectors, they most likely work without formal
work permits (and thus technically in violation of the Labor Law). Thus, the realistic
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See “Homemade Products Compete with Restaurants and Calls for Monitoring” (translation from Arabic), Al
Jordunieh, Aug. 2014.
6
See “Zarqa… Stopping 22 Commercial Businesses from Working” (translation from Arabic), Al-Ammoun, June 1,
2015 (noting authorities in Zaraq stopped the work of 22 businesses and cited 92 others); “Destruction of 19.5 Tons
of Food Materials and Pausing and Closing of 28 Food-Related Institutions” (translation from Arabic), Al-Ammoun,
June 11, 2015 (noting authorities conducted 302 field visits, issuing 153 warnings and closing 28 businesses).
7
 ﺑﺎﺳﺘﺜﻨﺎء ﺍاﻟﺘﺨﺼﺼﺎﺕت ﺍاﻟﻨﺪﺭرﺓة ﻋﻨﺪ ﺗﻌﺬﺭر ﻭوﺟﻮﺩد ﺍاﺭرﺩدﻧﻲ،٬ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﺘﻌﻠﻴﯿﻤﻴﯿﺔ ﺑﻄﺎﻓﺔ ﺗﺨﺼﺼﺎﺗﻬﮭﺎ
8
See Art. 5, regarding the rules for membership, of the Rules of Procedure for the Jordanian Teachers Association.	
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scope of legal employment within the education sector is likely much smaller than meets
the eye. This seems particularly true for Syrian refugees, unfortunately, whom authorities
might perceive as possessing relatively little unique expertise relative to their Jordanian
counterparts.
4.2. The Limited Exception
The limited exception for certain specialties introduces a great deal of ambiguity.
Because its bounds are vaguely defined, certainty about one’s prospects only comes
through attempting to navigate the bureaucratic process without knowing beforehand of
one’s chances for success. As noted above, the exception applies to only those specialties
for which no qualified Jordanian is available.
The requirements for obtaining a work permit through the exception mirror those that
apply in general (as outlined in Annex 7.1). Foreign teachers must also visit the Civil
Service Bureau, simply for the Bureau to acknowledge that the teacher is non-Jordanian
and thus unqualified to teach in certain areas. Unfortunately, when it comes to working
legally, foreign teachers do not seem to possess other options, ones that might allow them
to bypass the need for work permits.
4.3. Vocational Licenses to Teach
Moreover, it seems as though gaining a vocational license to teach – and thus at least
some documentation – is equally unlikely. As noted above, vocational licenses are tied
foremost to the place of business (such that teachers often operates under the vocational
licenses of the centers in which they work). Thus gaining a vocational license to teach
seems particularly unlikely for refugees. Unfortunately, the Licensing Instructions for the
Exercise of Professions from Inside the Home do not include teaching as one of the
potentially licensable professions. See Annex 7.4.
5. OPPORTUNITIES FOR PRACTICING MEDICINE
“Medical professions” also appears on the list of closed professions. See Annex 7.2. In
this case, the list does not include any exceptions, not even for specialties for which the
country lacks local capacity. However, that exception might apply by default based on
the wording of Article 12(a) of the Labor Law (which, as noted above, sets forth the basic
provisions regarding foreigners and their need for work permits). The “Law of the
Jordanian Medical Association” seems to confirm this. Article 8(f) notes that registration
and licensing are possible for foreigners, provided the specialty is “needed by the
Kingdom.”9 Article 8 also specifies other requirements for gaining a practice certificate,
such as those related to education and training. It includes references to reciprocity with
other Arab countries. Art. 8(3-4)).
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It seems that the Association’s website relates to the provisions of the Law prior to its amendment. It notes an
additional exception for foreign doctors working for charitable organizations. That exception no longer exists.
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Recently, the Jordanian Medical Association introduced policies that substantially limit
the ability of refugees to register as locally certified health professionals.10 Namely, the
Association rejects the applications of refugees, except those who will: (i) participate in a
medical residency or fellowship; (ii) work in public facilities, having gained prior written
authorization from MoH; (iii) or, teach at the university level. With respect to each of
these exceptions, a one-year time limit applies, requiring yearly re-registration.
In sum, it is possible for foreigners to obtain work authorization based upon their medical
credentials. However, their eligibility is limited, particularly in practice. Syrians, for
instance, would certainly face many of the routine challenges that relate to their inability
to gain work permits in general.
6. CONCLUDING THOUGHTS
Here, in light of the findings noted above, it is important to highlight concerns related to
how the humanitarian community can move forward. In this respect, it is first important
to acknowledge that the Government is unlikely to relax work permit requirements for
refugees, even for home-based work. To some extent, the roots of the problem are linked
to the general lack of employment opportunities in the country. It is equally important, if
not more important, to acknowledge that many Jordanians and Jordanian institutions see
the country’s limited capacity for employment as the core problem – irrespective of
whether or not some employment opportunities in fact exist (in certain sectors for
instance). Widespread beliefs are important because, ultimately, the political dynamic is
extremely influential with respect to the Government, which needs be accountable to its
people, especially now given events in the Region.
The issue is partially one of security. It is important to bear in mind that weighty fears of
Jordan falling victim to conflicts within the Region have manifested themselves, in large
part, in terms of labor unrest. Even before the Crisis, socioeconomic concerns and calls
for greater employment were at the core of local protests.11 The important point here is
that, by allowing Syrians to work in potentially large numbers, the Government risks
enflaming tensions and thereby jeopardizing local stability and security, which, of course,
are paramount concerns. Unfortunately, even relatively small concessions, like allowing
Syrians to work from home, seem unlikely given the public’s reactions to issues of sort in
the past. Moreover, recall that even Jordanian home-based business have fallen under
increased scrutiny in recent months due to perceptions of increased competition.
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
10

Typically, in order to practice or teach medicine, one must first gain a registration letter from the Jordanian
Medical Association. For foreigners, the Association determines if the specific specialty is one for which local
expertise is lacking. Candidates take the registration letter to the MoH, which issues the professional certificate
(indicating that the individual is licensed to practice within the country). The candidate then returns to the
Association to gain his or her membership (professional practice) card.
11
There were over 1,700 labor-related protests in Jordan in 2011 alone. International Labor Organization, The
Impact of the Syrian Refugee Crisis on the Labour Market in Jordan: A Preliminary Analysis, pg. 13 (2014) (“This
compares to only 139 labour protests during all of 2010.”), citing, Labour Watch, Labour Protests in 2011:
Analytical Report, available at http://www.labour-watch.net/en/index.php/report-english/3400-labour-protests-in2011.
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It is tempting to believe that small scale operations, like those established through
microfinance, might easily fly underneath the Government’s radar. In fact, NGOs once
offered microfinance activities to Iraqis with some degree of Government approval or
indifference. Meanwhile, foreigners often work in Jordan without proper authorization
and, in years past, the Government has been somewhat lenient about work violations by
agreeing not to imposing harsh penalties in most (but not all) cases.
In this case, the past might poorly predict the future, and ARDD-LA fears that Syrians
may bear the risk of misplaced assumptions. For Iraqis, there were roughly three to five
microfinance projects of limited scope. By contrast, the need to find immediate, longterm solutions for far many more Syrians, coupled with widespread interest in doing so,
foretells of the potential for far more extensive programing. As noted above, the
introduction of extensive work-based programming is likely to raise public concerns. In
turn, ARDD-LA anticipates that MoPIC approvals will be far harder to gain, and that,
simultaneously, the consequences of skirting official processes could be far more dire.
Recent developments, such as the freezing of shelter projects, and even the eviction of
some Syrian tenants, shows the Government’s resolve to tighten its policies and pursue
their application.
For this reason, ARDD-LA highlights the fact that the Government could, in theory,
impose the work permit requirement broadly, even to encompass foreigners working at
home. The idea of working from home (a closed, safe space) might provide a false sense
of security. Success for most home-based businesses requires some degree of recognition
within the community and, in this case, neighbors and nearby businesses would likely be
sources of great risk. Finally, with respect to microfinance in particular, it is important to
note that other legal challenges emerged from offering loans to Iraqis for the creation of
small businesses. ARDD-LA handled many of the cases.
No doubt there is an extremely urgent need to provide Syrians with viable, long-term
livelihood opportunities. In the effort to find solutions, “Do No Harm” demands that all
humanitarian actors engage in earnest and pragmatic analysis, especially where doing so
entails calling attention to programming risks or otherwise being the bearer of bad news.
This obligation is particularly incumbent upon legal service providers, and here the call is
particularly salient in light of the risks, which include summary deportation.
As a humanitarian organization, in particular one with an intimate understanding of local
dynamics, ARDD-LA believes that providing solutions to the livelihood dilemma lies in
supporting highly inclusive job creation, as well as in striving to alter local perspectives
that incorrectly attribute the country’s economic woes (including the lack of jobs in
certain sectors) to the labor force participation of Syrians. ARDD-LA finds reason for at
least some hope that these root causes can be addressed to the betterment of the general
humanitarian situation within the country.
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7. ANNEXES

	
  

7.1. General Requirements for Obtaining a Work Permit
	
  
Issuing a work permit under the Internal Regulations of the Jordanian Ministry of Labor
typically requires:
1. A copy of the employment contract in Arabic;
2. A copy of the organization’s registration certificate from MoITS or MoSD;
3. A letter showing the name of the organization’s representative from MoITS or
MoSD;
4. A copy of the organization’s current vocational license;
5. A document from the Social Security Department showing the numbers (ratio)
of Jordanian and non-Jordanian employees within the organization;
6. A blood test (health certificate);
7. A copy of a valid passport for the organization’s representative or an ID card if
the applicant is Jordanian;
8. Two personal photos;
9. A valid passport (expired passports have been accepted);
10. Practice certificate for some professions (i.e. medical professions)
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7.2. Document on “Closed Professions”
It is important to note that the following list of professions was hard to obtain, even for
ARDD-LA staff. Moreover, the list includes some apparent inaccuracies.
Hard to Obtain
The enclosed list was hard for ARDD-LA to obtain. It does not exist online, nor can it be
found in hard copy form (e.g. as a brochure, a poster, etc.). To gain the list, ARDD-LA
visited several offices within MoI, ending with the Directorate of Foreign Labor (Office
1). The officer with whom ARDD-LA spoke was initially hesitant to share a printout of
the list, though he ultimately did so.
Even then, the Directorate of Foreign Labor provided only a printout that lacks letterhead
or any other official insignia or markings. While the printout did not include a date, the
officer acknowledged it as up-to-date.
The Professions and Apparent Inaccuracies
The list that ARDD-LA gained from the Directorate of Foreign Labor notes the following
as the closed positions:

List of Closed Professions for Foreign
Labor

ﻗﺎﺋﻤﺔ ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻤﻐﻠﻘﺔ ﺃأﻣﺎﻡم ﺍاﻟﻌﻤﺎﻟﺔ ﺍاﻟﻮﺍاﻓﺪﺓة
ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻄﺒﻴﯿﺔ
ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻬﮭﻨﺪﺳﻴﯿﺔ
ﺍاﻟﻤﻬﮭﻦ ﺍاﻻﺩدﺍاﺭرﻳﯾﺔ ﻭوﺍاﻟﻤﺤﺎﺳﺒﻴﯿﺔ
ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻜﺘﺎﺑﻴﯿﺔ ﺑﻤﺎ ﻓﻲ ﺫذﻟﻚ ﺍاﻋﻤﺎﻝل ﺍاﻟﻄﺒﺎﻋﺔ ﻭوﺍاﻟﺴﻜﺮﺗﺎﺭرﻳﯾﺎ
ﺍاﻋﻤﺎﻝل ﺍاﻟﻤﻘﺎﺳﻢ ﻭوﺍاﻟﻬﮭﻮﺍاﺗﻒ ﻭوﺍاﻟﺘﻮﺻﻴﯿﻼﺕت
ﺍاﻋﻤﺎﻝل ﺍاﻟﻤﺴﺘﻮﺩدﻋﺎﺕت
ﺍاﻋﻤﺎﻝل ﺍاﻟﺒﻴﯿﻊ ﺑﻜﺎﻓﺔ ﻓﺌﺎﺗﻬﮭﻢ
(ﺍاﻋﻤﺎﻝل ﻗﺺ ﺍاﻟﺸﻌﺮ ) ﺍاﻟﻜﻮﺍاﻓﻴﯿﺮ
ﺍاﻋﻤﺎﻝل ﺍاﻟﺪﻳﯾﻜﻮﺭر
 ﺑﺎﺳﺘﺜﻨﺎء ﺍاﻟﺘﺨﺼﺼﺎﺕت،٬ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﺘﻌﻠﻴﯿﻤﻴﯿﺔ ﺑﻜﺎﻓﺔ ﺗﺨﺼﺼﺎﺗﻬﮭﺎ
.ﺍاﻟﻨﺪﺭرﺓة ﻋﻨﺪ ﺗﻌﺬﺭر ﻭوﺟﻮﺩد ﺍاﺭرﺩدﻧﻲ
.ﺑﻴﯿﻊ ﺍاﻟﻤﺤﺮﻭوﻗﺎﺕت ﻓﻲ ﺍاﻟﻤﺪﻥن ﺍاﻟﺮﺋﻴﯿﺴﻴﯿﺔ
.ﻣﻬﮭﻦ ﺍاﻟﻜﻬﮭﺮﺑﺎء
.ﻣﻬﮭﻦ ﺍاﻟﻤﻴﯿﻜﺎﻧﻴﯿﻚ ﻭوﺗﺼﻠﻴﯿﺢ ﺍاﻟﺴﻴﯿﺎﺭرﺍاﺕت
.ﺍاﻟﺴﻮﺍاﻗﻴﯿﻦ
ﺍاﻟﺤﺮﺍاﺱس ﻭوﺍاﻟﻤﺮﺍاﺳﻠﻮﻥن

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
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Medical sector
Engineering sector
Administrative and accounting fields
Professions related to writing, including
typing and clerical work
Labor for call centers, telephones and
communications
Warehouse labor
Labors in selling of all types
Coiffeurs
Décor work
Education professions of all specialties,
with the exception of specialties for which
there is no Jordanian
Sellers of fuel (or combustible materials) in
major cities
Electrician field
Mechanic and car repair professions
Drivers
Guards and delivery personnel

	
  
ﺧﺪﻡم ﺍاﻟﻌﻤﺎﺭرﺍاﺕت

16

Building helpers

* Note the original list included spelling mistakes that have been fixed above

The inclusion of building helpers (16) and sellers of fuel (6) calls the accuracy of the list
(or its practical value) into consideration. Both are roles that are often filled by foreign
workers, typically Egyptians, including those who possess work permits. There are also
many foreign education professionals (10) who work at the university level and foreign
coiffeurs (8) in Jordan. ARDD-LA finds the inclusion of these professions confusing and
problematic in terms of the list’s overall validity.

	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  

It is often said that farming and cleaning positions are ones that foreigners can hold. This
appears to be true based on the list’s omission of them.
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7.3. Relevant Laws & Regulations (Arabic & English)
The following includes the official (Arabic) versions of the legal provisions noted in the
paper, as well as ARDD-LA’s English translations of them.
On the issue of the translation, please note that the English texts are unofficial and
provided only for increased accessibility. ARDD-LA endeavored to translate word-forword to the greatest extent possible (even where doing so results in less than ideal
diction). The use of [brackets] indicates places in which the translation is relatively less
literal.
The following appears below:
1. The Labor Law (sections thereof);
2. The Law for the Licensing of Professions for the City of Amman (sections thereof);
3. Schedule of Exemptions of Fees for the Licensing of Professions for the City of
Amman (sections thereof);
4. Licensing Instructions for the Exercise of Professions from Inside the Home for
the Year 2012 (in full);

	
  
	
  

5. The Internal Rules of the Jordanian Teachers Association (sections thereof).
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1996  ﻟﻌﺎﻡم8 ﻗﺎﻧﻮﻥن ﺍاﻟﻌﻤﻞ ﻭوﺗﻌﺪﻳﯾﻼﺗﻪﮫ ﺭرﻗﻢ
1960  ﻟﻌﺎﻡم21 ﺣﻞ ﻣﺤﻞ ﻗﺎﻧﻮﻥن ﺍاﻟﻌﻤﻞ ﻭوﺗﻌﺪﻳﯾﻼﺗﻪﮫ ﺭرﻗﻢ
…
The Labor Law and Its Amendments No. 8 of 1996
Replaced the Labor Law and Its Amendments No 21 of 1960
…
2 ﺍاﻟﻤﺎﺩدﺓة
:ﻳﯾﻜﻮﻥن ﻟﻠﻜﻠﻤﺎﺕت ﻭوﺍاﻟﻌﺒﺎﺭرﺍاﺕت ﺍاﻟﺘﺎﻟﻴﯿﺔ ﺣﻴﯿﺜﻤﺎ ﻭوﺭرﺩدﺕت ﻓﻲ ﻫﮬﮪھﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن ﺍاﻟﻤﻌﺎﻧﻲ ﺍاﻟﻤﺨﺼﺼﺔ ﻟﻬﮭﺎ ﺃأﺩدﻧﺎﻩه ﻣﺎ ﻟﻢ ﺗﺪﻝل ﺍاﻟﻘﺮﻳﯾﻨﺔ ﻋﻠﻰ ﻏﻴﯿﺮ ﺫذﻟﻚ
Article 2
The following terms and phrases wherever mentioned in this law shall have the meanings set forth, unless
the context indicates otherwise:
…
. ﻛﻞ ﺷﺨﺺ ﻁطﺒﻴﯿﻌﻲ ﺍاﻭو ﻣﻌﻨﻮﻱي ﻳﯾﺴﺘﺨﺪﻡم ﺑﺄﻱي ﺻﻔﺔ ﻛﺎﻧﺖ ﺷﺨﺼﺎ ﺍاﻭو ﺍاﻛﺜﺮ ﻣﻘﺎﺑﻞ ﺃأﺟﺮ:ﺻﺎﺣﺐ ﺍاﻟﻌﻤﻞ
Employer: Every natural or legal person who hires another person for his/her service in exchange for
compensation.
…
 ﻛﻞ ﺷﺨﺺ ﺫذﻛﺮﺍا ﻛﺎﻥن ﺃأﻭو ﺃأﻧﺜﻰ ﻳﯾﺆﺩدﻱي ﻋﻤﻼ ﻟﻘﺎء ﺃأﺟﺮ ﻭوﻳﯾﻜﻮﻥن ﺗﺎﺑﻌﺎ ﻟﺼﺎﺣﺐ ﺍاﻟﻌﻤﻞ ﻭوﺗﺤﺖ ﺇإﻣﺮﺗﻪﮫ ﻭوﻳﯾﺸﻤﻞ ﺫذﻟﻚ ﺍاﻷﺣﺪﺍاﺙث ﻭوﻣﻦ ﻛﺎﻥن ﻗﻴﯿﺪ: ﺍاﻟﻌﺎﻣﻞ
.ﺍاﻟﺘﺠﺮﺑﺔ ﺃأﻭو ﺍاﻟﺘﺄﻫﮬﮪھﻴﯿﻞ
Employee: Every person male or female performing work in exchange for compensation [where he or
she] follows the employer [under] the employer’s orders. [An employee] includes juveniles, and those
under probation or rehabilitation.
. ﻛﻞ ﺟﻬﮭﺪ ﻓﻜﺮﻱي ﺃأﻭو ﺟﺴﻤﺎﻧﻲ ﻳﯾﺒﺬﻟﻪﮫ ﺍاﻟﻌﺎﻣﻞ ﻟﻘﺎء ﺃأﺟﺮ ﺳﻮﺍاء ﻛﺎﻥن ﺑﺸﻜﻞ ﺩدﺍاﺋﻢ ﺃأﻭو ﻋﺮﺿﻲ ﺃأﻭو ﻣﺆﻗﺖ ﺃأﻭو ﻣﻮﺳﻤﻲ: ﺍاﻟﻌﻤﻞ
Work: All activities involving mental or physical effort exerted by the Employee in exchange for
compensation on a permanent, casual, temporary or seasonal basis.
…
 ﻛﻞ ﻣﺎ ﻳﯾﺴﺘﺤﻘﻪﮫ ﺍاﻟﻌﺎﻣﻞ ﻟﻘﺎء ﻋﻤﻠﻪﮫ ﻧﻘﺪﺍا ﺃأﻭو ﻋﻴﯿﻨﺎ ﻣﻀﺎﻓﺎ ً ﺇإﻟﻴﯿﻪﮫ ﺳﺎﺋﺮ ﺍاﻻﺳﺘﺤﻘﺎﻗﺎﺕت ﺍاﻷﺧﺮﻯى ﺃأﻳﯾﺎ ﻛﺎﻥن ﻧﻮﻋﻬﮭﺎ ﺇإﺫذﺍا ﻧﺺ ﺍاﻟﻘﺎﻧﻮﻥن ﺃأﻭو ﻋﻘﺪ ﺍاﻟﻌﻤﻞ ﺃأﻭو: ﺍاﻷﺟﺮ
.ﺍاﻟﻨﻈﺎﻡم ﺍاﻟﺪﺍاﺧﻠﻲ ﺃأﻭو ﺍاﺳﺘﻘﺮ ﺍاﻟﺘﻌﺎﻣﻞ ﻋﻠﻰ ﺩدﻓﻌﻬﮭﺎ ﺑﺎﺳﺘﺜﻨﺎء ﺍاﻷﺟﻮﺭر ﺍاﻟﻤﺴﺘﺤﻘﺔ ﻋﻦ ﺍاﻟﻌﻤﻞ ﺍاﻻﺿﺎﻓﻲ
Compensation: All cash or in-kind entitlements of the Employee in exchange for his work, in addition to
entitlements of whatever type [as] provided by the law, the work contract, the bylaws or [that which is
customary or typical], with the exception of [overtime pay].
…
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ﺍاﻟﻤﺎﺩدﺓة 3
ﺃأ ﻣﻊ ﻣﺮﺍاﻋﺎﺓة ﺍاﺣﻜﺎﻡم ﺍاﻟﻔﻘﺮﺓة )ﺏب( ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﻤﺎﺩدﺓة  ،٬ﺗﻄﺒﻖ ﺍاﺣﻜﺎﻡم ﻫﮬﮪھﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن ﻋﻠﻰ ﺟﻤﻴﯿﻊ ﺍاﻟﻌﻤﺎﻝل ﻭوﺍاﺻﺤﺎﺏب ﺍاﻟﻌﻤﻞ ﺑﺎﺳﺘﺜﻨﺎء ﺍاﻟﻤﻮﻅظﻔﻴﯿﻦ ﺍاﻟﻌﺎﻣﻴﯿﻦ
ﻭوﻣﻮﻅظﻔﻲ ﺍاﻟﺒﻠﺪﻳﯾﺎﺕت.
ﺏب ﺗﺤﺪﺩد ﺍاﻻﺣﻜﺎﻡم ﺍاﻟﺘﻲ ﻳﯾﺨﻀﻊ ﺍاﻟﻴﯿﻬﮭﺎ ﻋﻤﺎﻝل ﺍاﻟﺰﺭرﺍاﻋﺔ ﻭوﺍاﻟﻌﺎﻣﻠﻮﻥن ﻓﻲ ﺍاﻟﻤﻨﺎﺯزﻝل ﻭوﻁطﻬﮭﺎﺗﻬﮭﺎ ﻭوﺑﺴﺘﺎﻧﻴﯿﻴﯿﻬﮭﺎ ﻭوﻣﻦ ﻓﻲ ﺣﻜﻤﻬﮭﻢ ﺑﻤﻘﺘﻀﻰ ﻧﻈﺎﻡم ﻳﯾﺼﺪﺭر ﻟﻬﮭﺬﻩه
ﺍاﻟﻐﺎﻳﯾﺔ ﻋﻠﻰ ﺍاﻥن ﻳﯾﺘﻀﻤﻦ ﻫﮬﮪھﺬﺍا ﺍاﻟﻨﻈﺎﻡم ﺗﻨﻈﻴﯿﻢ ﻋﻘﻮﺩد ﻋﻤﻠﻬﮭﻢ ﻭوﺍاﻭوﻗﺎﺕت ﺍاﻟﻌﻤﻞ ﻭوﺍاﻟﺮﺍاﺣﺔ ﻭوﺍاﻟﺘﻔﺘﻴﯿﺶ ﻭوﺍاﻱي ﺍاﻣﻮﺭر ﺍاﺧﺮﻯى ﺗﺘﻌﻠﻖ ﺑﺎﺳﺘﺨﺪﺍاﻣﻬﮭﻢ.
Article 3
A. Subject to the provisions of paragraph (b) of this Article, the provisions of this law apply to all
Employees and Employers except for public servants and municipal employees.
B. Provisions governing agricultural workers, domestic workers, cooks and gardeners shall be determined
][by] regulations issued for this purpose, provided that the framework regulates their contracts, [their
working hours, [their] rest hours, inspections and any other matters related to their employment.
…
ﺍاﻟﻤﺎﺩدﺓة 12
ﺃأ ﻻ ﻳﯾﺠﻮﺯز ﺍاﺳﺘﺨﺪﺍاﻡم ﺃأﻱي ﻋﺎﻣﻞ ﻏﻴﯿﺮ ﺃأﺭرﺩدﻧﻲ ﺇإﻻ ﺑﻤﻮﺍاﻓﻘﺔ ﺍاﻟﻮﺯزﻳﯾﺮ ﺃأﻭو ﻣﻦ ﻳﯾﻔﻮﺿﻪﮫ ﺷﺮﻳﯾﻄﺔ ﺃأﻥن ﻳﯾﺘﻄﻠﺐ ﺍاﻟﻌﻤﻞ ﺧﺒﺮﺓة ﻭوﻛﻔﺎءﺓة ﻏﻴﯿﺮ ﻣﺘﻮﻓﺮﺓة ﻟﺪﻯى ﺍاﻟﻌﻤﺎﻝل
ﺍاﻷﺭرﺩدﻧﻴﯿﻴﯿﻦ ﺃأﻭو ﻛﺎﻥن ﺍاﻟﻌﺪﺩد ﺍاﻟﻤﺘﻮﻓﺮ ﻣﻨﻬﮭﻢ ﻻ ﻳﯾﻔﻲ ﺑﺎﻟﺤﺎﺟﺔ ﻭوﻟﻠﻮﺯزﻳﯾﺮ ﺍاﺻﺪﺍاﺭر ﺍاﻱي ﺗﻌﻠﻴﯿﻤﺎﺕت ﻳﯾﺮﺍاﻫﮬﮪھﺎ ﻻﺯزﻣﺔ ﻟﺘﻨﻈﻴﯿﻢ ﺍاﺳﺘﺨﺪﺍاﻡم ﻭوﺍاﺳﺘﻘﺪﺍاﻡم ﺍاﻟﻌﻤﺎﻝل
ﻏﻴﯿﺮ ﺍاﻷﺭرﺩدﻧﻴﯿﻴﯿﻦ ﻟﻐﺎﻳﯾﺎﺕت ﻫﮬﮪھﺬﻩه ﺍاﺍاﻟﻤﺎﺩدﺓة.
Article 12
A. It is not permissible to employ any non-Jordanian Employee, except with the approval of the Minister,
or [he or she to whom the Minister has delegated authority], [and] provided that the work requires
experience and capability not available from Jordanian Employees or [in the event] the available number
[of qualified Jordanian employees] does not meet [demand]. The Minister may issue any instructions
necessary to regulate the employment and recruitment of non-Jordanian workers for the purposes of this
Article.
...
ﻫﮬﮪھـ ﻳﯾﻌﺎﻗﺐ ﺻﺎﺣﺐ ﺍاﻟﻌﻤﻞ ﺃأﻭو ﻣﺪﻳﯾﺮ ﺍاﻟﻤﺆﺳﺴﺔ ﺣﺴﺐ ﻣﻘﺘﻀﻰ ﺍاﻟﺤﺎﻝل ﺑﻐﺮﺍاﻣﺔ ﻻ ﺗﻘﻞ ﻋﻦ ﻣﺎﺋﺘﻲ ﺩدﻳﯾﻨﺎﺭر ﻭوﻻ ﺗﺰﻳﯾﺪ ﻋﻠﻰ ﺧﻤﺴﻤﺎﺋﺔ ﺩدﻳﯾﻨﺎﺭر ﻋﻦ ﻛﻞ
ﻋﺎﻣﻞ ﻏﻴﯿﺮ ﺍاﺭرﺩدﻧﻲ ﻳﯾﺴﺘﺨﺪﻡم ﺑﺼﻮﺭرﺓة ﺗﺨﺎﻟﻒ ﺍاﺣﻜﺎﻡم ﻫﮬﮪھﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن  ،٬ﻭوﺗﻀﺎﻋﻒ ﻫﮬﮪھﺬﻩه ﺍاﻟﻐﺮﺍاﻣﺔ ﻓﻲ ﺣﺎﻟﺔ ﺍاﻟﺘﻜﺮﺍاﺭر ﻭوﻻ ﻳﯾﺠﻮﺯز ﺗﺨﻔﻴﯿﺾ ﺍاﻟﻐﺮﺍاﻣﺔ ﻋﻦ
ﺣﺪﻫﮬﮪھﺎ ﺍاﻷﺩدﻧﻰ ﻓﻲ ﺃأﻱي ﺣﺎﻟﺔ ﻣﻦ ﺍاﻟﺤﺎﻻﺕت ﺃأﻭو ﻷﻱي ﺳﺒﺐ ﻣﻦ ﺍاﻷﺳﺒﺎﺏب.
E. The Employer or the Manager of the organization shall be penalized, as the case may be, by a
minimum fine of two hundred Dinars, and not more than five hundred Dinars, for every non-Jordanian
Employee who is employed in a manner in violation of the provisions of this Law. The fine shall not be
reduced below its minimum in any case or for any reason.
ﻭو ﺗﻌﺘﺒﺮ ﻣﺨﺎﻟﻔﺔ ﻻﺣﻜﺎﻡم ﻫﮬﮪھﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن ﺍاﺳﺘﺨﺪﺍاﻡم ﺍاﻟﻌﺎﻣﻞ ﻏﻴﯿﺮ ﺍاﻻﺭرﺩدﻧﻲ ﻓﻲ ﺍاﻱي ﻣﻦ ﺍاﻟﺤﺎﻻﺕت ﺍاﻟﺘﺎﻟﻴﯿﺔ:
 1ﺍاﺳﺘﺨﺪﺍاﻣﻪﮫ ﺩدﻭوﻥن ﺍاﻟﺤﺼﻮﻝل ﻋﻠﻰ ﺗﺼﺮﻳﯾﺢ ﻋﻤﻞ.
 2ﺍاﺳﺘﺨﺪﺍاﻣﻪﮫ ﻟﺪﻯى ﺻﺎﺣﺐ ﻋﻤﻞ ﻏﻴﯿﺮ ﺍاﻟﻤﺼﺮﺡح ﻟﻪﮫ ﺑﺎﻟﻌﻤﻞ ﻟﺪﻳﯾﻪﮫ ﻣﺎ ﻟﻢ ﻳﯾﻜﻦ ﺣﺎﺻﻼ ﻋﻠﻰ ﺍاﺫذﻥن ﺑﺬﻟﻚ ﻣﻦ ﺍاﻟﺠﻬﮭﺔ ﺍاﻟﻤﺨﺘﺼﺔ ﻓﻲ ﺍاﻟﻮﺯزﺍاﺭرﺓة.
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. ﺍاﺳﺘﺨﺪﺍاﻣﻪﮫ ﻓﻲ ﻣﻬﮭﻨﺔ ﻏﻴﯿﺮ ﺍاﻟﻤﻬﮭﻨﺔ ﺍاﻟﻤﺼﺮﺡح ﻟﻪﮫ ﺍاﻟﻌﻤﻞ ﺑﻬﮭﺎ3
F. Employment of a non-Jordanian Employee is considered a violation of the provisions of this Law in
any of the following cases:
1. Employment without a work permit.
2. Employment by an Employer [with whom the Employee is not authorized to work], unless permission
has been gained from the concerned authorities of the Ministry.
3. Employment in a profession which the Employee is not permitted to practice.
ﺯز ﻳﯾﺼﺪﺭر ﺍاﻟﻮﺯزﻳﯾﺮ ﻗﺮﺍاﺭرﺍا ﺑﺘﺴﻔﻴﯿﺮ ﺍاﻟﻌﺎﻣﻞ ﺍاﻟﻤﺨﺎﻟﻒ ﻷﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﻤﺎﺩدﺓة ﺇإﻟﻰ ﺧﺎﺭرﺝج ﺍاﻟﻤﻤﻠﻜﺔ ﻋﻠﻰ ﻧﻔﻘﺔ ﺻﺎﺣﺐ ﺍاﻟﻌﻤﻞ ﺃأﻭو ﻣﺪﻳﯾﺮ ﺍاﻟﻤﺆﺳﺴﺔ ﻭوﻳﯾﺘﻢ ﺗﻨﻔﻴﯿﺬ
ﻫﮬﮪھﺬﺍا ﺍاﻟﻘﺮﺍاﺭر ﻣﻦ ﻗﺒﻞ ﺍاﻟﺴﻠﻄﺎﺕت ﺍاﻟﻤﺨﺘﺼﺔ ﻭوﻻ ﻳﯾﺠﻮﺯز ﺍاﻋﺎﺩدﺓة ﺍاﺳﺘﻘﺪﺍاﻡم ﺍاﻭو ﺍاﺳﺘﺨﺪﺍاﻡم ﺍاﻟﻌﺎﻣﻞ ﻏﻴﯿﺮ ﺍاﻻﺭرﺩدﻧﻲ ﺍاﻟﺬﻱي ﻳﯾﺘﻢ ﺗﺴﻔﻴﯿﺮﻩه ﻗﺒﻞ ﻣﻀﻲ ﺛﻼﺙث
. ﺳﻨﻮﺍاﺕت ﻋﻠﻰ ﺍاﻻﻗﻞ ﻣﻦ ﺗﺎﺭرﻳﯾﺦ ﺗﻨﻔﻴﯿﺬ ﻗﺮﺍاﺭر ﺍاﻟﺘﺴﻔﻴﯿﺮ
G. [In the event an Employee violates the provisions of this Article,] the Minister shall issue a decision
regarding deportation (outside the Kingdom) at the expense of the Employer or the organization’s
Manager. Such a decision shall be executed by the competent authorities. The non-Jordanian Employee
who is deported from Jordan is not permitted to return back to the Kingdom [until] three years have
passed from the date of [the deportation decision].
____________________________________________________________________________
ﻗﺎﻧﻮﻥن ﺭرﺧﺺ ﺍاﻟﻤﻬﮭﻦ ﻟﻤﺪﻳﯾﻨﺔ ﻋﻤﺎﻥن ﻭوﺗﻌﺪﻳﯾﻼﺗﻪﮫ
The Law for the Licensing of Professions for the City of Amman and its Amendments
…
3 ﺍاﻟﻤﺎﺩدﺓة
 ﻣﻊ ﻣﺮﺍاﻋﺎﺓة ﺍاﺣﻜﺎﻡم ﺍاﻟﻔﻘﺮﺓة ) ﺏب ( ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﻤﺎﺩدﺓة ﻻ ﻳﯾﺠﻮﺯز ﻻﻱي ﺷﺨﺺ ﺍاﻥن ﻳﯾﺘﻌﺎﻁطﻰ ﺍاﻳﯾﺔ ﻣﻬﮭﻨﺔ ﻓﻲ ﻣﺪﻳﯾﻨﺔ ﻋﻤﺎﻥن ﻣﺎ ﻟﻢ ﻳﯾﺤﺼﻞ ﻋﻠﻰ ﺭرﺧﺼﺔ ﺑﺬﻟﻚ. ﺃأ
 ( ﺍاﻟﻤﻠﺤﻖ ﺑﻬﮭﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن ﻭوﻳﯾﺸﺘﺮﻁط ﻓﻲ ﺫذﻟﻚ ﺍاﻥن ﻻ ﻳﯾﻐﻨﻲ ﺍاﻟﺘﺮﺧﻴﯿﺺ ﺍاﻟﺼﺎﺩدﺭر ﻻﻱي ﻧﺸﺎﻁط ﺗﺠﺎﺭرﻱي1 ) ﻭو ﻳﯾﺪﻓﻊ ﺍاﻟﺮﺳﻢ ﺍاﻟﻤﺴﺘﺤﻖ ﻋﻠﻴﯿﻬﮭﺎ ﺑﻤﻘﺘﻀﻰ ﺍاﻟﺠﺪﻭوﻝل
ﺍاﻭو ﺻﻨﺎﻋﻲ ﺍاﻭو ﺳﻴﯿﺎﺣﻲ ﺑﻤﻮﺟﺐ ﺍاﻱي ﻗﺎﻧﻮﻥن ﺍاﺧﺮ ﻳﯾﻨﻈﻢ ﺫذﻟﻚ ﺍاﻟﻨﺸﺎﻁط ﻋﻦ ﺿﺮﻭوﺭرﺓة ﺍاﻟﺤﺼﻮﻝل ﻋﻠﻰ ﺍاﻟﺮﺧﺼﺔ ﻭوﻓﻘﺎ ﻻﺣﻜﺎﻡم ﻫﮬﮪھﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن ﻭوﺩدﻓﻊ ﺍاﻟﺮﺳﻢ
 ﺍاﻟﻤﻘﺮﺭر ﺑﻤﻮﺟﺒﻪﮫ ﻭوﺫذﻟﻚ ﺑﺎﻻﺿﺎﻓﺔ ﺍاﻟﻰ ﺍاﻟﺮﺳﻢ ﺍاﻟﻤﻘﺮﺭر ﺑﻤﻘﺘﻀﻰ ﺫذﻟﻚ ﺍاﻟﻘﺎﻧﻮﻥن.
 ( ﺍاﻟﻤﻠﺤﻖ ﺑﻬﮭﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن2 )  ﻳﯾﻌﻔﻰ ﻣﻦ ﺍاﻟﺤﺼﻮﻝل ﻋﻠﻰ ﺍاﻟﺮﺧﺼﺔ ﻭوﻣﻦ ﺩدﻓﻊ ﺍاﻟﺮﺳﻢ ﺍاﻻﺷﺨﺎﺹص ﺍاﻟﺬﻳﯾﻦ ﻳﯾﺘﻌﺎﻁطﻮﻥن ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻤﺪﺭرﺟﺔ ﺍاﻟﺠﺪﻭوﻝل ﺭرﻗﻢ. ﺏب
Article 3
A. Subject to the provisions of paragraph (b) of this Article, no one is permitted to practice any profession
in the City of Amman without [first] obtaining a [vocational] license and without paying the fee [stated]
in Table 1 [of] this law. A license issued for any business, [or any] industrial or tourist activity, under any
other law regulating that business or activity does not replace the need to obtain [a vocational] license in
accordance with the provisions of this Law and to pay the fee required [in addition to the fee(s) required
by any other laws].
B. Persons practicing professions listed in Table 2 [of] this law are exempt from
obtaining [a vocational] license.
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…
6 ﺍاﻟﻤﺎﺩدﺓة
،٬ﻳﯾﻘﺪﻡم ﻁطﻠﺐ ﺍاﻟﺤﺼﻮﻝل ﻋﻠﻰ ﺍاﻟﺮﺧﺼﺔ ﺍاﻟﻰ ﺍاﻻﻣﻴﯿﻦ ﻋﻠﻰ ﺍاﻟﻨﻤﻮﺫذﺝج ﺍاﻟﻤﻘﺮﺭر ﻣﺮﻓﻘﺎ ﺑﺎﻟﻤﺴﺘﻨﺪﺍاﺕت ﻭوﺍاﻟﺒﻴﯿﺎﻧﺎﺕت ﺍاﻟﻤﻄﻠﻮﺑﺔ ﺧﻼﻝل ﺍاﻟﻤﺪﺓة ﺍاﻟﻤﺤﺪﺩدﺓة ﻟﺬﻟﻚ
ﻭوﻳﯾﺼﺪﺭر ﺍاﻻﻣﻴﯿﻦ ﻗﺮﺍاﺭرﺍا ﺑﺎﻟﻤﻮﺍاﻓﻘﺔ ﻋﻠﻰ ﺍاﻟﻄﻠﺐ ﺍاﺫذﺍا ﻛﺎﻥن ﻣﺴﺘﻮﻓﻴﯿﺎ ﻟﻠﺸﺮﻭوﻁط ﺍاﻟﻤﻨﺼﻮﺹص ﻋﻠﻴﯿﻬﮭﺎ ﻓﻲ ﻫﮬﮪھﺬﺍا ﺍاﻟﻘﺎﻧﻮﻥن

ﺃأ

.ﺏب ﺗﺤﺪﺩد ﺷﺮﻭوﻁط ﻣﻨﺢ ﺍاﻟﺮﺧﺼﺔ ﺑﺘﻌﻠﻴﯿﻤﺎﺕت ﻳﯾﺼﺪﺭرﻫﮬﮪھﺎ ﺍاﻟﻤﺠﻠﺲ
Article 6
A. The application for obtaining [a] license shall be submitted to the Mayor (Al-Amin) [on] the approved
form, [and shall be] accompanied by [whatever] documents and information [are required for] the
specified period. The Mayor will approve the application if the conditions and requirements stipulated in
the Law are met.
B. Determining the conditions for granting the license by instructions issued by the Board.
15 ﺍاﻟﻤﺎﺩدﺓة
ﻳﯾﻌﺎﻗﺐ ﺑﻐﺮﺍاﻣﺔ ﻻ ﺗﻘﻞ ﻋﻦ ﻋﺸﺮﺓة ﺩدﻧﺎﻧﻴﯿﺮ ﻭو ﻻ ﺗﺰﻳﯾﺪ ﻋﻠﻰ ﻣﺎﺋﺔ ﺩدﻳﯾﻨﺎﺭر ﻛﻞ ﻣﻦ

ﺃأ

. ﻣﺎﺭرﺱس ﻓﻲ ﻣﺪﻳﯾﻨﺔ ﻋﻤﺎﻥن ﻣﻬﮭﻨﺔ ﺑﺪﻭوﻥن ﺗﺮﺧﻴﯿﺺ1
Article 15
A. [The following are] punishable with a fine of not less than ten dinars and not more than one hundred
dinars:
1. A person practicing a profession in the City of Amman without a work permit.
…
ﺑﺎﻻﺿﺎﻓﺔ ﺍاﻟﻰ ﻣﺎ ﻭوﺭرﺩد ﻓﻲ ﺍاﻟﻔﻘﺮﺓة "ﺃأ" ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﻤﺎﺩدﺓة ﻳﯾﺤﻜﻢ ﺑﺎﻏﻼﻕق ﺍاﻟﻤﺤﻞ ﺍاﻟﻰ ﺃأﻥن ﻳﯾﺴﺘﻜﻤﻞ ﺍاﻟﻤﺨﺎﻟﻒ ﺍاﺟﺮﺍاءﺍاﺕت ﺍاﻟﺘﺮﺧﻴﯿﺺ ﺍاﻭو ﻳﯾﻘﻮﻡم ﺑﺎﺯزﺍاﻟﺔ
ﺍاﺳﺒﺎﺏب ﺍاﻟﻤﺨﺎﻟﻔﺔ

ﺏب

B. In addition to what is stated in paragraph “a” of this Article, the store will be closed until the violator
completes the licensing procedures or removes the causes of the violation.
____________________________________________________________________________
1985  ﻟﺴﻨﺔ2 ﺟﺪﻭوﻝل ﺍاﻹﻋﻔﺎءﺍاﺕت ﻣﻦ ﺭرﺳﻮﻡم ﺭرﺧﺺ ﺍاﻟﻤﻬﮭﻦ ﻟﻤﺪﻳﯾﻨﺔ ﻋﻤﺎﻥن ﻭو ﺗﻌﺪﻳﯾﻼﺑﻪﮫ ﺭرﻗﻢ
Table of Exemptions from Professional License Fees for the City of Amman
…
3 ﺍاﻟﻤﺎﺩدﺓة
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 .3ﺍاﻟﻨﺴﺎء ﺍاﻟﻠﻮﺍاﺗﻲ ﻳﯾﺤﺼﻠﻦ ﻋﻠﻰ ﻣﻌﺎﺷﻬﮭﻦ ﺑﻮﺍاﺳﻄﺔ ﺣﻴﯿﺎﻛﺔ ﺍاﻟﻴﯿﺪ ﺍاﻭو ﺑﺘﻌﺎﻁطﻲ ﺑﻌﺾ ﺍاﻟﻤﻬﮭﻦ ﺍاﻭو ﺍاﻻﻋﻤﺎﻝل ﺍاﻟﺒﺴﻴﯿﻄﺔ ﻓﻲ ﺑﻴﯿﻮﺗﻬﮭﻦ ﺑﺪﻭوﻥن ﺍاﺳﺘﺨﺪﺍاﻡم ﻋﺎﻣﻼﺕت
ﺍاﻭو ﻋﻤﺎﻝل .ﺟﺪﻭوﻝل ﺍاﻹﻋﻔﺎءﺍاﺕت ﻣﻦ ﺭرﺳﻮﻡم ﺭرﺧﺺ ﺍاﻟﻤﻬﮭﻦ ﻟﻤﺪﻳﯾﻨﺔ ﻋﻤﺎﻥن ﻭو ﺗﻌﺪﻳﯾﻼﺑﻪﮫ ﺭرﻗﻢ  2ﻟﺴﻨﺔ 1985
Article 3
3. Women who work in hand sewing or in other simple businesses from home that do not require
employing workers.
ﺍاﻟﻤﺎﺩدﺓة 4
 .4ﺃأ  .ﺟﻤﻴﯿﻊ ﺍاﻟﻤﺴﺘﺨﺪﻣﻴﯿﻦ ﻭوﺍاﻟﻤﺴﺘﺨﺪﻣﺎﺕت ﻓﻲ ﺍاﻟﻤﺼﺎﻟﺢ ﺍاﻟﺨﺎﺻﺔ ﻭوﻣﺎﺫذﻭوﻧﻮ ﻋﻘﻮﺩد ﺍاﻻﻧﻜﺤﺔ ﺍاﻟﺸﺮﻋﻴﯿﻴﯿﻦ .
ﺏب .ﺍاﻟﺒﻨﺎﺅؤﻭوﻥن ﻭوﺍاﻟﻨﺤﺎﺗﻮﻥن ﻭوﺍاﻟﺤﺠﺎﺭرﻭوﻥن ﻋﻠﻰ ﺍاﻥن ﻻ ﻳﯾﻜﻮﻥن ﻻﻱي ﻣﻨﻬﮭﻢ ﻣﻜﺘﺐ ﺍاﻭو ﻣﺤﻞ ﻳﯾﻌﻤﻞ ﻓﻴﯿﻪﮫ
Article 4
4 (A). All employees of (or, persons used to serve) private (special, personal) interests and persons
authorized to perform civil marriages.
4 (B). Construction workers, sculptors, and stone masons who do not have an office or a special
workplace.
____________________________________________________________________________
ﺗﻌﻠﻴﯿﻤﺎﺕت ﺗﺮﺧﻴﯿﺺ ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻦ ﻣﻦ ﺩدﺍاﺧﻞ ﺍاﻟﻤﻨﺰﻝل ﻟﻌﺎﻡم 2012
Licensing Instructions for the Exercise of Professions from Inside the Home
for the Year 2012
ﺍاﻟﻤﺎﺩدﺓة 1
ﺗﺴﻤﻰ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ) ﺗﻌﻠﻴﯿﻤﺎﺕت ﺗﺮﺧﻴﯿﺺ ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻦ ﻣﻦ ﺍاﻟﻤﻨﺎﺯزﻝل ( ﻭوﻳﯾﻌﻤﻞ ﺑﻬﮭﺎ ﻣﻦ ﺗﺎﺭرﻳﯾﺦ ﻧﺸﺮﻫﮬﮪھﺎ ﻓﻲ ﺍاﻟﺠﺮﻳﯾﺪﺓة ﺍاﻟﺮﺳﻤﻴﯿﺔ .
Article 1
These instructions are named (Licensing Instructions for the Exercise of Professions from Home), and it
should be effective from the date of its publication in the official newspaper.
ﺍاﻟﻤﺎﺩدﺓة 2
ﺃأ ﻳﯾﻜﻮﻥن ﻟﻠﻜﻠﻤﺎﺕت ﻭوﺍاﻟﻌﺒﺎﺭرﺍاﺕت ﺍاﻟﺘﺎﻟﻴﯿﺔ ﺣﻴﯿﺜﻤﺎ ﻭوﺭرﺩدﺕت ﻓﻲ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﺍاﻟﻤﻌﺎﻧﻲ ﺍاﻟﻤﺨﺼﺼﺔ
ﻟﻬﮭﺎ ﺃأﺩدﻧﺎﻩه ﻣﺎ ﻟﻢ ﺗﺪﻝل ﺍاﻟﻘﺮﻳﯾﻨﺔ ﻋﻠﻰ ﻏﻴﯿﺮ ﺫذﻟﻚ.
ﺍاﻟﻘﺎﻧﻮﻥن :ﻗﺎﻧﻮﻥن ﺭرﺧﺺ ﺍاﻟﻤﻬﮭﻦ ﻟﻤﺪﻳﯾﻨﺔ ﻋﻤﺎﻥن ﺍاﻟﻨﺎﻓﺬ.
ﺍاﻟﻨﻈﺎﻡم :ﻧﻈﺎﻡم ﺍاﻷﺑﻨﻴﯿﺔ ﻭوﺍاﻟﺘﻨﻈﻴﯿﻢ ﻓﻲ ﻣﺪﻳﯾﻨﺔ ﻋﻤﺎﻥن ﺍاﻟﻨﺎﻓﺬ.
ﺍاﻷﻣﺎﻧﺔ :ﺃأﻣﺎﻧﺔ ﻋﻤﺎﻥن ﺍاﻟﻜﺒﺮﻯى.
ﺍاﻟﻤﺠﻠﺲ :ﻣﺠﻠﺲ ﺍاﻷﻣﺎﻧﺔ.
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. ﺃأﻣﻴﯿﻦ ﻋﻤﺎﻥن ﺍاﻟﻜﺒﺮﻯى:ﺍاﻷﻣﻴﯿﻦ
. ﺃأﻱي ﺷﺨﺺ ﻁطﺒﻴﯿﻌﻲ ﺃأﻭو ﻣﻌﻨﻮﻱي ﺣﺎﺻﻞ ﻋﻠﻰ ﺗﺮﺧﻴﯿﺺ ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت:ﺍاﻟﺸﺨﺺ
. ﺍاﻟﺤﺎﺻﻞ ﻋﻠﻰ ﺗﺮﺧﻴﯿﺺ ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت:ﺍاﻟﻤﺮﺧﺺ ﻟﻪﮫ
.( ﻣﻨﻬﮭﺎ3 )  ﺃأﻱي ﻣﻦ ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻤﺤﺪﺩدﺓة ﻓﻲ ﺍاﻟﻘﺎﺋﻤﺔ ﺍاﻟﻤﻠﺤﻘﺔ ﺑﻬﮭﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻭوﺍاﻟﺼﺎﺩدﺭرﺓة ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﺍاﻟﻤﺎﺩدﺓة:ﺍاﻟﻤﻬﮭﻨﺔ
. ﺑﻴﯿﺖ ﺍاﻟﺴﻜﻦ ﺍاﻟﺬﻱي ﺗﺮﺧﺺ ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﻣﻦ ﺩدﺍاﺧﻠﻪﮫ ﻓﻲ ﺍاﻟﻤﻨﺎﻁطﻖ ﺍاﻟﺴﻜﻨﻴﯿﺔ ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت:ﺍاﻟﻤﻨﺰﻝل
.ﺏب ﻟﻐﺎﻳﯾﺎﺕت ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﺗﻌﺘﻤﺪ ﺍاﻟﺘﻌﺮﻳﯾﻔﺎﺕت ﺍاﻟﻮﺭرﺍاﺩدﺓة ﻓﻲ ﺍاﻟﻘﺎﻧﻮﻥن ﻭوﺍاﻟﻨﻈﺎﻡم ﻭوﺍاﻟﻤﻌﺎﻧﻲ ﺍاﻟﻤﺨﺼﺼﺔ ﻟﻬﮭﺎ ﺣﻴﯿﺜﻤﺎ ﻭوﺭرﺩد ﺍاﻟﻨﺺ ﻋﻠﻴﯿﻬﮭﺎ ﻓﻲ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻤﻴﯿﺎﺕت
Article 2
A) The following words and phrases, wherever they occur in these instructions, shall have the meanings
specified below unless otherwise indicated:
The Law: The Law for the Licensing of Professions for the City of Amman [as] effective [therein].
Regulations: the Regulations for Building and [Urban] Planning for the City of Amman (as) effective
(therein).
The Municipality (Amaanah): The Greater Municipality of Amman.*
The Council: The Council of the [Greater] Municipality [of Amman].
The Mayor (Al-Amin): The Mayor (Al-Amin) of Greater Amman.*
The Person: Any natural or legal person (e.g. corporate “person”) who has obtained a license in
accordance with these instructions.
The Licensee: [He or she] who has obtained a license in accordance with these instructions.
The Profession: Any of the professions in the accompanying list published in accordance with Article 3.
The House: The residence within which the practice of the profession is licensed in residential areas and
in accordance with these instructions.
B) For the purpose of these instructions, the definitions found in the law, the regulatory framework, and
the specific meanings wherever provided by the text depend upon these instructions.
*Amaanah and Amin are from the root "trust" and "honesty,” but the Municipality’s official translation is
Municipality and Mayor. The terms for Amman differ from those for other cities.
3 ﺍاﻟﻤﺎﺩدﺓة
:ﻗﺎﺋﻤﺔ ﺍاﻟﻤﻬﮭﻦ
.ﺃأ ﻳﯾﺼﺪﺭر ﺍاﻟﻤﺠﻠﺲ ﻗﺎﺋﻤﺔ ﺑﺎﻟﻤﻬﮭﻦ ﺍاﻟﺘﻲ ﻳﯾﺠﻮﺯز ﺗﺮﺧﻴﯿﺺ ﻣﺰﺍاﻭوﻟﺘﻬﮭﺎ ﻣﻦ ﺩدﺍاﺧﻞ ﺍاﻟﻤﻨﺰﻝل ﺑﻨﺎء ﻋﻠﻰ ﺗﻨﺴﻴﯿﺐ ﺍاﻷﻣﻴﯿﻦ
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.ﺏب ﺗﻜﻮﻥن ﺍاﻟﻘﺎﺋﻤﺔ ﺍاﻟﺼﺎﺩدﺭرﺓة ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﻤﺎﺩدﺓة ﺟﺰ ًء ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻤﻴﯿﺎﺕت
Article 3
The list of professions:
A) The Council [shall issue] a list of professions for which the licensing of [their] practice from home is
possible based upon the recommendations of the Mayor;
B) The list issued in accordance with the rules of this Article is part of these instructions.
4 ﺍاﻟﻤﺎﺩدﺓة
:( ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻣﺎﻳﯾﻠﻲ3 ) ﻳﯾﺸﺘﺮﻁط ﻓﻲ ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﺘﻲ ﻳﯾﺘﻢ ﺗﺤﺪﻳﯾﺪﻫﮬﮪھﺎ ﻭوﻓﻘﺎ ً ﻷﺣﻜﺎﻡم ﺍاﻟﻔﻘﺮﺓة )ﺃأ( ﻣﻦ ﺍاﻟﻤﺎﺩدﺓة
،٬ ﺃأﻭوﻭوﻫﮬﮪھﺞ،٬ ﺃأﻭو ﺍاﻫﮬﮪھﺘﺰﺍاﺯز،٬ ﺃأﻭو ﺍاﻟﻘﻴﯿﺎﻡم ﺑﻌﻤﻠﻴﯿﺎﺕت ﺗﺼﻨﻴﯿﻊ ﺃأﻭو ﺇإﻧﺘﺎﺝج ﺃأﻭو ﺗﻘﺪﻳﯾﻢ ﺧﺪﻣﺔ ﻣﻦ ﺷﺄﻧﻬﮭﺎ ﺇإﺣﺪﺍاﺙث ﺿﺠﻴﯿﺞ،٬ﺃأ ﺃأﻥن ﻻ ﺗﺘﻄﻠﺐ ﻣﻤﺎﺭرﺳﺘﻬﮭﺎ ﺍاﺳﺘﺨﺪﺍاﻡم ﻣﻌﺪﺍاﺕت
. ﻭوﺃأﻥن ﻻﻳﯾﻜﻮﻥن ﻟﻬﮭﺎ ﺗﺄﺛﻴﯿﺮ ﺳﻠﺒﻲ ﻋﻠﻰ ﺍاﻟﺠﻮﺍاﺭر،٬ ﺃأﻭو ﺭرﺍاﺋﺤﺔ ﺃأﻭو ﺗﺄﺛﻴﯿﺮ ﻛﻬﮭﺮﺑﺎﺋﻲ ﺃأﻭو ﻣﻐﻨﺎﻁطﻴﯿﺴﻲ،٬ ﺃأﻭو ﻏﺒﺎﺭر،٬ﺃأﻭو ﺩدﺧﺎﻥن
 ﻭوﺍاﻟﻤﻮﺍاﺩد,  ﻭوﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﻤﺸﻌﺔ,  ﻭوﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﺴﺮﻳﯾﻌﺔ ﺍاﻻﺷﺘﻌﺎﻝل, ﺏب ﺃأﻥن ﻻ ﺗﺴﺘﺨﺪﻡم ﺃأﻭو ﺗﻨﺘﺞ ﻣﻮﺍاﺩد ﺧﻄﺮﺓة ﻣﺜﻞ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﻘﺎﺑﻠﺔ ﻟﻼﺷﺘﻌﺎﻝل ﻭوﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﻤﺘﻔﺠﺮﺓة
.ﺍاﻟﺴﺎﻣﺔ
 ﻛﺘﻠﻚ ﺍاﻟﺘﻲ ﺗﺘﻌﻠﻖ ﺑﺈﻧﺘﺎﺝج ﺃأﻭو ﺗﺼﻨﻴﯿﻊ ﺃأﻭو ﺗﺤﻀﻴﯿﺮ ﺃأﻭو ﻣﻌﺎﻟﺠﺔ ﺃأﻭو ﺗﻌﺒﺌﺔ ﺃأﻭو ﺗﻐﻠﻴﯿﻒ ﺃأﻭو،٬ﺝج ﺃأﻥن ﻻﺗﻜﻮﻥن ﺫذﺍاﺕت ﺗﺄﺛﻴﯿﺮ ﺳﻠﺒﻲ ﻋﻠﻰ ﺍاﻟﺼﺤﺔ ﺃأﻭوﺍاﻟﺴﻼﻣﺔ ﺍاﻟﻌﺎﻣﺔ
.ﺗﺠﻬﮭﻴﯿﺰ ﺃأﻭو ﻧﻘﻞ ﺃأﻭو ﺣﻴﯿﺎﺯزﺓة ﺃأﻭو ﺗﻮﺯزﻳﯾﻊ ﺃأﻭو ﻋﺮﺽض ﺃأﻭو ﺑﻴﯿﻊ ﺃأﻭوﺗﻘﺪﻳﯾﻢ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﺪﻭوﺍاﺋﻴﯿﺔ ﺃأﻭو ﺍاﻟﻤﺴﺘﻠﺰﻣﺎﺕت ﺍاﻟﻄﺒﻴﯿﺔ
ﺩد ﺃأﻥن ﻻ ﺗﺴﺘﺨﺪﻡم ﺃأﻭو ﺗﻨﺘﺞ ﺃأﻭو ﺗﺘﻄﻠﺐ ﺍاﺳﺘﺨﺪﺍاﻡم ﻣﻌﺪﺍاﺕت ﺃأﻭوﻋﻤﻠﻴﯿﺔ ﺗﺼﻨﻴﯿﻊ ﻣﻦ ﺷﺄﻧﻬﮭﺎ ﺍاﺳﺘﻬﮭﻼﻙك ﺍاﻟﺨﺪﻣﺎﺕت ﺃأﻭو ﺍاﻟﺒﻨﻴﯿﺔ ﺍاﻟﺘﺤﺘﻴﯿﺔ ﻟﻠﻤﻨﻄﻘﺔ ﺍاﻟﺴﻜﻨﻴﯿﺔ ﺑﻤﺎ ﻓﻲ
.ﺫذﻟﻚ ﺍاﻟﻤﻴﯿﺎﻩه ﻭوﺍاﻟﻜﻬﮭﺮﺑﺎء ﻭوﺍاﻟﺼﺮﻑف ﺍاﻟﺼﺤﻲ ﺑﺸﻜﻞ ﻳﯾﺘﺠﺎﻭوﺯز ﺍاﻟﺤﺪﻭوﺩد ﺍاﻟﻤﺄﻟﻮﻓﺔ ﻟﻼﺳﺘﻬﮭﻼﻙك ﻓﻲ ﺍاﻟﻤﻨﻄﻘﺔ ﺍاﻟﺴﻜﻨﻴﯿﺔ
Article 4
The professions specified in accordance with the provisions of paragraph (a) of Article 3 of these
instructions shall adhere to the following:
A. It shall not require the use of equipment, the carrying-out of manufacturing or production operations,
providing a service that causes noise, vibrations, heat, smoke, dust, odors or electrical or magnetic
interference. It should not [otherwise] negatively influence [that which is] in the vicinity.
B. It shall not use or produce hazardous substances, such as combustible or explosive substances, highly
flammable substances, radioactive materials or toxic substances.
C. Its effects shall not negatively impact health or public safety, such as the effects related to the
production, manufacturing, preparing, treatment, filling, packaging, processing, transportation,
possession, distribution, display, selling or presentation of pharmaceuticals or medical supplies.
D. It shall not use, produce or require the use of equipment or production processes that consume services
or [wear down] the residential infrastructure of the area, including with respect to the [the use of] water,
electricity and sewage facilities [in excess of] the customary level of conception in the residential area.
5 ﺍاﻟﻤﺎﺩدﺓة
ﺇإﺟﺮﺍاءﺍاﺕت ﺍاﻟﺘﻘﺪﻡم ﻟﻠﺮﺧﺼﺔ
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.ﺃأ ﻳﯾﻘﺪﻡم ﻁطﻠﺐ ﺍاﻟﺤﺼﻮﻝل ﻋﻠﻰ ﺍاﻟﺮﺧﺼﺔ ﺇإﻟﻰ ﺍاﻷﻣﻴﯿﻦ ﻋﻠﻰ ﺍاﻟﻨﻤﻮﺫذﺝج ﺍاﻟﻤﻌﺘﻤﺪ ﻟﻬﮭﺬﻩه ﺍاﻟﻐﺎﻳﯾﺔ ﻣﺮﻓﻘﺎ ﺑﺎﻟﻤﺴﺘﻨﺪﺍاﺕت ﻭوﺍاﻟﺒﻴﯿﺎﻧﺎﺕت ﺍاﻟﻤﻄﻠﻮﺑﺔ
.ﺏب ﻋﻠﻰ ﻣﻘﺪﻡم ﺍاﻟﻄﻠﺐ ﺃأﻥن ﻳﯾﻜﻮﻥن ﻣﺴﺘﻮﻓﻴﯿﺎ ﻟﺸﺮﻭوﻁط ﻭوﻣﺘﻄﻠﺒﺎﺕت ﺗﺮﺧﻴﯿﺺ ﻣﺰﺍاﻭوﻟﺔ ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻤﻤﺎﺛﻠﺔ ﻭوﻓﻘﺎ ﻟﻤﺎ ﻫﮬﮪھﻮ ﻣﻌﻤﻮﻝل ﺑﻪﮫ ﻓﻲ ﺍاﻷﻣﺎﻧﺔ
ﺝج ﻋﻠﻰ ﻣﻘﺪﻡم ﺍاﻟﻄﻠﺐ ﺃأﻥن ﻳﯾﻘﺪﻡم ﺗﻌﻬﮭﺪﺍا ﺑﺎﻟﺴﻤﺎﺡح ﻟﻤﻮﻅظﻔﻲ ﺍاﻷﻣﺎﻧﺔ ﺑﺎﻟﻘﻴﯿﺎﻡم ﺑﺎﻻﺟﺮﺍاءﺍاﺕت ﺍاﻟﻼﺯزﻣﺔ ﻟﻠﺘﻔﺘﻴﯿﺶ ﻋﻠﻰ ﺍاﻟﻤﺰﻝل ﻭوﻓﻘﺎ ﻫﮬﮪھﻮ ﻣﺘﺒﻊ ﻓﻲ ﺗﺮﺧﻴﯿﺺ
.ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻤﻤﺎﺛﻠﺔ ﻓﻲ ﺍاﻟﻤﻨﺎﻁطﻖ ﺫذﺍاﺕت ﺍاﻟﺘﻨﻈﻴﯿﻢ ﺍاﻟﺘﺠﺎﺭرﻱي ﻭوﺫذﻟﻚ ﻷﻏﺮﺍاﺽض ﺍاﻟﺘﺮﺧﻴﯿﺺ ﻭوﺍاﻟﺘﺠﺪﻳﯾﺪ ﻭوﻟﻠﺘﺤﻘﻖ ﻣﻦ ﺍاﻟﺸﻜﻮﻯى
:ﺩد ﻻ ﺗﻤﻨﺢ ﺍاﻟﺮﺧﺼﺔ ﻟﻤﻘﺪﻡم ﺍاﻟﻄﻠﺐ ﺍاﻻ ﺍاﺫذﺍا ﺗﻮﺍاﻓﺮﺕت ﺑﻪﮫ ﺍاﻟﺸﺮﻭوﻁط ﺍاﻟﺘﺎﻟﻴﯿﺔ
. ﺃأﻥن ﻳﯾﻜﻮﻥن ﻣﻘﻴﯿﻤﺎ ﻓﻲ ﻧﻔﺲ ﺍاﻟﻤﻨﺰﻝل ﺍاﻟﻤﻄﻠﻮﺏب ﺗﺮﺧﻴﯿﺺ ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﻣﻦ ﺩدﺍاﺧﻠﻪﮫ ﻭوﺍاﺭرﻓﺎﻕق ﻣﺎ ﻳﯾﺜﺒﺖ ﺫذﻟﻚ1
 ﻭوﺃأﻥن, ﺃأﻭو ﺃأﻧﻪﮫ ﺍاﺣﺪ ﺍاﻓﺮﺍاﺩد ﻋﺎﺋﻠﺔ ﺍاﻟﻤﺎﻟﻚ ﺃأﻭو ﺍاﻟﻤﺴﺘﺎﺟﺮ ﺍاﻟﻘﺎﻁطﻨﻴﯿﻦ ﻣﻌﻪﮫ, ﺃأﻥن ﻳﯾﻘﺪﻡم ﻣﺎ ﻳﯾﺜﺒﺖ ﺃأﻧﻪﮫ ﻣﺎﻟﻚ ﺃأﻭو ﻣﺴﺘﺄﺟﺮ ﻟﻠﻤﻨﺰﻝل ﺍاﻟﻤﻨﻮﻱي ﻣﺰﺍاﻭوﻟﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﻓﻴﯿﻪﮫ2
 ﻭوﺃأﻥن ﻳﯾﺮﻓﻖ ﻣﻮﺍاﻓﻘﺔ ﻣﺎﻟﻚ ﺍاﻟﻌﻘﺎﺭر ﺍاﻟﺨﻄﻴﯿﺔ ﻋﻠﻰ ﺍاﺳﺘﻌﻤﺎﻝل ﺍاﻟﻤﻨﺰﻝل ﻟﻐﺎﻳﯾﺎﺕت ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﺍاﻟﻤﻄﻠﻮﺏب ﺗﺮﺧﻴﯿﺺ ﻣﺰﺍاﻭوﻟﺘﻬﮭﺎ ﺍاﺫذﺍا ﻛﺎﻥن, ﻳﯾﺮﻓﻖ ﻣﺎﻳﯾﺜﺒﺖ ﺫذﻟﻚ
.ﺍاﻟﻤﻨﺰﻝل ﻣﺴﺘﺎﺟﺮﺍا
.  ﺃأﻥن ﻻ ﻳﯾﻜﻮﻥن ﺣﺎﺻﻼ ﻋﻠﻰ ﺃأﻱي ﺭرﺧﺼﺔ ﻣﻬﮭﻦ ﺍاﺧﺮﻯى3
 ﺏب(ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻓﻴﯿﺠﺐ ﺍاﻥن ﺗﺤﺪﺩد ﻣﻜﺎﻥن ﺍاﻟﺮﺧﺼﺔ ﻓﻲ ﻣﻨﺰﻝل ﺃأﺣﺪ6 )  ﺍاﺫذﺍا ﻛﺎﻥن ﻣﻘﺪﻡم ﺍاﻟﻄﻠﺐ ﺍاﺣﺪﻯى ﺍاﻟﺸﺮﻛﺎﺕت ﺍاﻟﻤﻨﺼﻮﺹص ﻋﻠﻴﯿﻬﮭﺎ ﻓﻲ ﺍاﻟﻤﺎﺩدﺓة4
.( ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﻔﻘﺮﺓة3  ﻭو2  ﻭو1 )ﻋﻠﻰ ﺃأﻥن ﺗﺘﻮﺍاﻓﺮ ﻓﻴﯿﻬﮭﻢ ﺍاﻟﺸﺮﻭوﻁط ﺍاﻟﻮﺍاﺭرﺩدﺓة ﻓﻲ ﺍاﻟﺒﻨﻮﺩد,ﺍاﻟﺸﺮﻛﺎء
Article 5
The procedures for applying for the license:
A. (The applicant shall) submit the request to obtain the license to the Mayor [Al-Amin] (using) the
approved form, (likewise submitting) any other requested documents or information.
B. The applicant must be in compliance with the licensing conditions and requirements that relate to the
practice of similar professions, in accordance with the established practices of the Municipality.
C. The applicant must permit Municipal employees to carry out the necessary inspection procedures of
the house, in accordance with established practices for the licensing of similar positions in the area under
commercial instructions, [or as otherwise necessary] for the sake [of issuing] the license, renewing [the
license] or verifying complaints.
D. The license shall not be granted to the applicant unless the following conditions are fulfilled:
1. He or she must be a resident of the same home [for which he or she is requesting licensing] to practice
the profession from within it. And [he or she must] attach prof of this.
2. He or she must present that which proves he or she is an owner or renter of the home intended for
professional use or that he or she is a family member of the owner or renter who resides with him or her.
He or she must also submit that which proves this. He or she must also attach the written agreement of the
owner of the property regarding use of the home for the purposes of practicing the profession as requested
for licensing if the housing is being rented.
3. He or she must not be in possession of any other professional license.
4. If the applicant is one of the companies mentioned in Article 6(b) of [the] Instructions, then the
licensed premises must be within the house of one of the partners, based upon the completion of the
conditions in clauses 1, 2 and 3 of this paragraph.
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6 ﺍاﻟﻤﺎﺩدﺓة
.ﺃأ ﻳﯾﺼﺪﺭر ﺍاﻷﻣﻴﯿﻦ ﻗﺮﺍاﺭرﻩه ﺑﺎﻟﻤﻮﺍاﻓﻘﺔ ﻋﻠﻰ ﻁطﻠﺐ ﺍاﻟﺘﺮﺧﻴﯿﺺ ﺍاﺫذﺍا ﺗﻮﺍاﻓﺮﺕت ﺍاﻟﺸﺮﻭوﻁط ﻭوﺍاﻟﻤﺘﻄﻠﺒﺎﺕت ﺍاﻟﻤﻨﺼﻮﺹص ﻋﻠﻴﯿﻬﮭﺎ ﻓﻲ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت
ﺏب ﺗﺼﺪﺭر ﺍاﻟﺮﺧﺼﺔ ﺑﺎﺳﻢ ﺍاﻟﺸﺨﺺ ﺍاﻟﻄﺒﻴﯿﻌﻲ ﻭوﺍاﻟﻤﺴﺠﻞ ﻓﻲ ﺍاﻟﺴﺠﻞ ﺍاﻟﺘﺠﺎﺭرﻱي ﻟﻸﻓﺮﺍاﺩد ﻟﺪﻯى ﻭوﺯزﺍاﺭرﺓة ﺍاﻟﺼﻨﺎﻋﺔ ﻭوﺍاﻟﺘﺠﺎﺭرﺓة ﺃأﻭو ﺑﺎﺳﻢ ﺍاﻟﺸﺨﺺ ﺍاﻟﻤﻌﻨﻮﻱي
.ﻭوﺍاﻟﻤﺴﺠﻞ ﻓﻲ ﺳﺠﻞ ﺍاﻟﺸﺮﻛﺎﺕت ﻟﺪﻯى ﺩدﺍاﺋﺮﺓة ﻣﺮﺍاﻗﺒﺔ ﺍاﻟﺸﺮﻛﺎﺕت ﻛﺸﺮﻛﺔ ﺫذﺍاﺕت ﻣﺴﺆﻭوﻟﻴﯿﺔ ﻣﺤﺪﻭوﺩدﺓة ﺃأﻭو ﺷﺮﻛﺔ ﺗﻀﺎﻣﻦ ﺃأﻭو ﺷﺮﻛﺔ ﺗﻮﺻﻴﯿﺔ ﺑﺴﻴﯿﻄﺔ ﻓﻘﻂ
ﺝج ﺍاﻟﺮﺧﺼﺔ ﺷﺨﺼﻴﯿﺔ ﺗﺨﻮﻝل ﻣﻘﺪﻡم ﻁطﻠﺐ ﺍاﻟﺘﺮﺧﻴﯿﺺ ﺗﺤﺪﻳﯾﺪﺍا ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﺃأﻭو ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻤﺤﺪﺩدﺓة ﻓﻴﯿﻬﮭﺎ ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻭوﻓﻲ ﺍاﻟﻤﻨﺰﻝل
. ﻭوﻻ ﻳﯾﺠﻮﺯز ﺍاﻟﺘﻨﺎﺯزﻝل ﻋﻨﻬﮭﺎ ﻟﺸﺨﺺ ﺁآﺧﺮ ﺃأﻭو ﺗﻐﻴﯿﻴﯿﺮ ﺍاﻟﻤﻨﺰﻝل ﺍاﻟﻤﺤﺪﺩد ﻓﻴﯿﻬﮭﺎ ﻭوﻓﻘﺎ ﻟﻤﺎ ﺗﻘﺘﻀﻴﯿﻪﮫ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت, ﺍاﻟﻤﺤﺪﺩد ﻓﻴﯿﻬﮭﺎ ﺣﺼﺮﺍا
. ﻭوﻳﯾﺠﺐ ﺗﻘﺪﻳﯾﻢ ﻁطﻠﺐ ﺍاﻟﺘﺠﺪﻳﯾﺪ ﻋﻠﻰ ﺍاﻟﻨﻤﻮﺫذﺝج ﺍاﻟﻤﻌﺘﻤﺪ ﻟﻬﮭﺬﻩه ﺍاﻟﻐﺎﻳﯾﺔ ﺑﺎﻧﺘﻬﮭﺎء ﺍاﻟﻤﺪﺓة ﺍاﻟﻤﺤﺪﺩدﺓة ﻓﻴﯿﻬﮭﺎ،٬ﺩد ﺍاﻟﺮﺧﺼﺔ ﺍاﻟﺴﻨﻮﻳﯾﺔ
ﻫﮬﮪھـ ﻻﻳﯾﻌﻔﻰ ﺍاﻟﺘﺮﺧﻴﯿﺺ ﺍاﻟﺼﺎﺩدﺭر ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻣﻦ ﺍاﻟﺤﺼﻮﻝل ﻋﻠﻰ ﺍاﻟﺘﺮﺍاﺧﻴﯿﺺ ﻭوﺍاﻟﻤﻮﺍاﻓﻘﺎﺕت ﻭوﺍاﻟﺘﺼﺎﺭرﻳﯾﺢ ﺍاﻟﺘﻲ ﺗﺘﻄﻠﺒﻬﮭﺎ ﺍاﻟﺘﺸﺮﻳﯾﻌﺎﺕت ﺫذﺍاﺕت
.ﺍاﻟﻌﻼﻗﺔ ﻟﻤﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ
.ﻭو ﻳﯾﺠﻮﺯز ﺗﻀﻤﻴﯿﻦ ﺍاﻟﺮﺧﺼﺔ ﺍاﻟﻤﻬﮭﻨﻴﯿﺔ ﺍاﻟﻮﺍاﺣﺪﺓة ﻋﺪﺓة ﻏﺎﻳﯾﺎﺕت ﺷﺮﻳﯾﻄﺔ ﺗﺴﺠﻴﯿﻠﻬﮭﺎ ﺿﻤﻦ ﺳﺠﻞ ﺗﺠﺎﺭرﻱي ﻭوﺍاﺣﺪ
.ﺯز ﻻ ﺗﻀﻔﻲ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻴﯿﻠﻤﺎﺕت ﺃأﻱي ﺣﻖ ﻟﻠﻤﺮﺧﺺ ﻟﻪﮫ ﺑﺎﻻﺳﺘﻤﺮﺍاﺭر ﺑﺄﻱي ﺷﻜﻞ ﻣﺨﺎﻟﻒ ﻟﻠﻘﺎﻧﻮﻥن ﻭوﺍاﻟﻨﻈﺎﻡم ﺃأﻭو ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت
Article 6
A. The Mayor will approve the license application if the conditions and requirements stipulated in the
Instructions are met.
B. The license [shall be] issued in the name of a natural person [who is] registered in the commercial
registry for individuals with the Ministry of Industry and Trade or in the name of a legal person [that is]
registered in the companies registry with the Directorate of Company Monitoring as only a limited
liability company, a general partnership, or a limited partnership.
C. The license is personal and grants only the applicant [the right] to practice the profession or
professions specified within it, in accordance with the rules of the Instructions, and only within the
specified residence. Transferring the license to another person or changing the specified house is not
permitted [under] the rules of the Instructions.
D. The annual license: it is necessary to submit the request for renewal on the form approved for this
purpose by the end of the period specified within the license.
E. Licenses issued in accordance with the rules of the Instructions do not waive [the need] to obtain
(other) licenses, approvals and permits required by regulations (or legal provisions more generally) for the
practice of the profession (in general).
F. Including multiple purposes within the same professional license is permitted upon the condition that
they are included within one commercial record.
G. The Instructions do not grant any right to the licensee to proceed [or to continue conducting his or her
affairs] in violation of the law, the regulatory framework(s) or the rules of the Instructions.
7 ﺍاﻟﻤﺎﺩدﺓة
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ﺍاﺷﺘﺮﺍاﻁطﺎﺕت ﺍاﺳﺘﺨﺪﺍاﻡم ﺟﺰء ﺍاﻟﺒﻨﺎء ﺍاﻟﻤﺨﺼﺺ ﻷﻏﺮﺍاﺽض ﺍاﻟﻌﻤﻞ ﻣﻦ ﺩدﺍاﺧﻞ ﺍاﻟﻤﻨﺰﻝل
ﻳﯾﺸﺘﺮﻁط ﻟﺘﺮﺧﻴﯿﺺ ﻣﻤﺎﺭرﺳﺔ ﺃأﻱي ﻣﻬﮭﻨﺔ ﻓﻲ ﺍاﻟﻤﻨﺰﻝل ﻣﺎﻳﯾﻠﻲ:
ﺃأ ﺃأﻥن ﻻ ﺗﺰﻳﯾﺪ ﺍاﻟﻤﺴﺎﺣﺔ ﺍاﻟﻤﺴﺘﻐﻠﺔ ﻣﻦ ﺍاﻟﻤﻨﺰﻝل ﻟﻤﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﺃأﻭو ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻤﺤﺪﺩدﺓة ﻓﻲ ﺍاﻟﺮﺧﺼﺔ ﻋﻠﻰ ﻣﺎﻧﺴﺒﺘﻪﮫ) (%15ﻣﻦ ﺍاﻟﻤﺴﺎﺣﺔ ﺍاﻷﺭرﺿﻴﯿﺔ
ﺍاﻹﺟﻤﺎﻟﻴﯿﺔ ﻟﻪﮫ ﺃأﻭو ﻋﻠﻰ )(25ﻣﺘﺮﺍا ﻣﺮﺑﻌﺎ ﺃأﻳﯾﻬﮭﻤﺎ ﺃأﻗﻞ ,ﺣﻴﯿﺚ ﻳﯾﺴﻤﺢ ﺑﺎﺳﺘﻐﻼﻝل ﺍاﻟﻤﺴﺎﺣﺔ ﺍاﻟﻤﺨﺼﺼﺔ ﻟﻠﻌﻤﻞ ﻟﻸﻏﺮﺍاﺽض ﺍاﻟﺴﻜﻨﻴﯿﺔ.
ﺏب ﺃأﻥن ﻻﺗﺘﻢ ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﺧﺎﺭرﺝج ﺣﺪﻭوﺩد ﺍاﻟﺒﻨﺎء ﺍاﻟﻤﻔﺮﺯز ﺃأﻭو ﺍاﻟﻤﻐﻠﻖ ﻟﻠﻤﻨﺰﻝل ﻛﺎﻟﺸﺮﻓﺎﺕت ﺍاﻟﻤﻜﺸﻮﻓﺔ ﺃأﻭو ﺃأﻱي ﺷﺮﻓﺔ ﻏﻴﯿﺮ ﻣﺴﻘﻮﻓﺔ ﺃأﻭو ﺍاﻟﻤﻨﻮﺭر ﺃأﻭو
ﺍاﻟﺴﻤﺎﺣﺎﺕت ﺃأﻭو ﺍاﻟﻜﺮﺍاﺟﺎﺕت ﺃأﻭو ﺃأﻱي ﺟﺰء ﻣﻜﺸﻮﻑف ﺍاﻟﺠﺎﻧﺐ ﺃأﻭو ﺍاﻟﺠﻮﺍاﻧﺐ ﻣﻦ ﺍاﻟﺒﻨﺎء ﻭوﺍاﻥن ﻛﺎﻥن ﻣﺴﻘﻮﻓﺎ ﻭوﻳﯾﻘﻊ ﺿﻤﻦ ﺣﺪﻭوﺩد ﺍاﻟﻤﻨﺰﻝل.
ﺝج ﻋﺪﻡم ﺇإﺣﺪﺍاﺙث ﺃأﻱي ﺗﻌﺪﻳﯾﻞ ﺃأﻭو ﺗﻐﻴﯿﻴﯿﺮ ﻓﻲ ﺷﻜﻞ ﺍاﻟﺒﻨﺎء ﺍاﻟﺨﺎﺭرﺟﻲ ﺍاﻟﺬﻱي ﻳﯾﻘﻊ ﻓﻴﯿﻪﮫ ﺍاﻟﻤﻨﺰﻝل.
ﺩد ﻋﺪﻡم ﺇإﺣﺪﺍاﺙث ﺃأﻱي ﺗﻌﺪﻳﯾﻞ ﺃأﻭو ﺗﻐﻴﯿﻴﯿﺮ ﺩدﺍاﺧﻞ ﺍاﻟﻤﻨﺰﻝل ﻳﯾﺆﺛﺮ ﻋﻠﻰ ﻁطﺒﻴﯿﻌﺔ ﺍاﺳﺘﺨﺪﺍاﻣﻪﮫ ﺍاﻟﺴﻜﻨﻲ.
ﻫﮬﮪھـ ﻋﺪﻡم ﺍاﺳﺘﺨﺪﺍاﻡم ﺃأﻱي ﻻﻓﺘﻪﮫ ﺇإﻋﻼﻧﻴﯿﺔ ﻋﻠﻰ ﺍاﻟﻤﺒﻨﻰ ﺍاﻟﺬﻱي ﻳﯾﻘﻊ ﻓﻴﯿﻪﮫ ﺍاﻟﻤﻨﺰﻝل ﺃأﻭو ﻋﻠﻰ ﺍاﻟﺒﻨﺎء ﺍاﻟﻔﺮﻋﻲ ﺍاﻟﺘﺎﺑﻊ ﻟﻪﮫ ﺑﻤﺎ ﻓﻲ ﺫذﻟﻚ ﺍاﻷﺳﻮﺍاﺭر ﻭوﺍاﻷﻋﻤﺪﺓة ﻭوﺍاﻟﻤﺪﺍاﺧﻞ
ﻭوﺍاﻷﺑﻮﺍاﺏب ﻭوﺍاﻟﺸﺮﻓﺎﺕت ﻭوﺍاﻟﻤﻨﻮﺭر ﻭوﺍاﻟﺒﺮﻭوﺯز ﺍاﻟﻤﻌﻤﺎﺭرﻱي ﺃأﻭو ﺃأﻱي ﻣﻈﻠﺔ ﺃأﻭو ﺃأﻱي ﻣﺮﻛﺒﺔ ﻳﯾﺘﻢ ﺇإﻳﯾﻘﺎﻓﻬﮭﺎ ﺑﺎﻟﻤﻨﻄﻘﺔ ﺍاﻟﻤﺤﻴﯿﻄﺔ ﺑﺎﻟﻤﻨﺰﻝل.ﻋﻠﻰ ﺃأﻥن ﻳﯾﺴﻤﺢ ﺍاﺳﺘﺨﺪﺍاﻡم
ﻗﺎﺭرﻣﺔ ﻻﺗﺘﺠﺎﻭوﺯز ﻣﺴﺎﺣﺘﻬﮭﺎ ) 15ﺳﻢ*5ﺳﻢ( ﻋﻠﻰ ﺑﺎﺏب ﺍاﻟﻤﻨﺰﻝل ﻓﻘﻂ ,ﻣﻮﺿﺢ ﻓﻴﯿﻬﮭﺎ ﺍاﻟﻐﺎﻳﯾﺎﺕت ﻭوﺭرﻗﻢ ﺍاﻟﺮﺧﺼﺔ.
Article 7
Conditions for using part of the specified building for the purposes of work within the home:
Licensing for the exercise of any profession within the home is conditioned upon the following:
A. That the area used within the home [used] for the practice of the profession or professions specified in
the license does not exceed 15% of the total ground area of the home or 25 square meters, whichever is
less (though it is [permissible] to use the area designated for work for residential purposes).
B. That the exercise of the profession should not be done outside of the defined or closed borders of the
building, such as [on or within] exposed balconies, any unroofed balcony, utility rooms, [open] areas,
garages, exposed [places] of the building even if roofed and located within the bounds of the home.
C. The nonoccurrence of modifications or changes to the exterior of the building in which the home is
located.
D. The nonoccurrence of modifications or changes within the home that impact its natural residential use.
E. The nonuse of any advertising sign on the building in which the house is located or on its [associated
parts], including walls, columns, entrances, utility rooms and external architecture, as well as on any
canopy or vehicle parked within the area surrounding it. However it is permissible to use a sign with an
area that does not exceed 15cm by 5cm on the door only indicating the goals (of the business) and the
license number.
ﺍاﻟﻤﺎﺩدﺓة 8
ﻳﯾﺸﺘﺮﻁط ﺃأﺛﻨﺎء ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﺘﻲ ﻳﯾﺘﻢ ﺗﺮﺧﺼﻬﮭﺎ ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﺍاﻻﻟﺘﺰﺍاﻡم ﺑﺎﻟﻤﻌﺎﻳﯾﻴﯿﺮ ﻭوﺍاﻟﺸﺮﻭوﻁط ﺍاﻟﻤﺤﺪﺩدﺓة ﻓﻴﯿﻬﮭﺎ ﺑﻤﺎ ﻓﻲ ﺫذﻟﻚ ﻣﺎ ﻳﯾﻠﻲ:
ﺃأ ﻋﺪﻡم ﺍاﺳﺘﺨﺪﺍاﻡم ﺃأﻭو ﺗﻮﻅظﻴﯿﻒ ﺃأﻱي ﺷﺨﺺ ﻟﻠﻌﻤﻞ ﻟﺪﻯى ﺍاﻟﻤﺮﺧﺺ ﻟﻪﮫ ﻓﻲ ﺍاﻟﻤﻨﺰﻝل.
ﺏب ﻋﺪﻡم ﺍاﻟﺘﺴﺒﺐ ﺑﺰﻳﯾﺎﺩدﺓة ﺣﺮﻛﺔ ﺍاﻟﺴﻴﯿﺎﺭرﺍاﺕت ﻭوﺍاﻟﻤﺮﻛﺒﺎﺕت ﺃأﻭو ﺍاﻻﺯزﺩدﺣﺎﻡم ﻓﻲ ﺍاﻟﻤﻮﺍاﻗﻒ ﻓﻲ ﺍاﻟﻤﻨﻄﻘﺔ ﺍاﻟﺴﻜﻨﻴﯿﺔ ﺍاﻟﻤﺤﻴﯿﻄﺔ.
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ﺝج ﻋﺪﻡم ﻣﻤﺎﺭرﺳﺔ ﺃأﻱي ﻣﻬﮭﻨﺔ ﻏﻴﯿﺮ ﺍاﻟﻤﻬﮭﻨﺔ ﺍاﻟﻤﺤﺪﺩدﺓة ﻓﻲ ﺍاﻟﺮﺧﺼﺔ.
ﺩد ﻋﺪﻡم ﻧﺸﺮ ﺃأﻱي ﺇإﻋﻼﻥن ﺑﺄﻱي ﺻﻮﺭرﺓة ﻋﻦ ﺍاﻟﻤﻬﮭﻨﺔ ﻳﯾﺘﻀﻤﻦ ﺍاﻹﺷﺎﺭرﺓة ﺇإﻟﻰ ﻣﻮﻗﻊ ﺍاﻟﻤﻨﺰﻝل.
Article 8
While exercising professions licensed under the rules of [the] Instructions [one must] adhere to the
standards and conditions specified herein, including the following:
A. The nonuse or employment of any person by the licensee in [the licensee’s] home.
B. Not causing an increase in the movement of cars or vehicles or in congestion in parking places in the
surrounding residential area.
C. Not exercising any profession other than that which is specified in the license.
D. Not spreading (or publishing) any advertisement with any image of the profession, including [anything
that indicates] the location of the home.
ﺍاﻟﻤﺎﺩدﺓة 9
ﻳﯾﺸﺘﺮﻁط ﺃأﺛﻨﺎء ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﺘﻲ ﻳﯾﺘﻢ ﺗﺮﺧﻴﯿﺼﻬﮭﺎ ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﺍاﻻﻟﺘﺰﺍاﻡم ﺑﺎﻟﻤﻌﺎﻳﯾﻴﯿﺮ ﻭوﺍاﻟﺸﺮﻭوﻁط ﺍاﻟﻤﺤﺪﺩدﺓة ﻓﻴﯿﻬﮭﺎ ﺑﻤﺎ ﻓﻲ ﺫذﻟﻚ ﻣﺎ ﻳﯾﻠﻲ:
ﺃأ ﺍاﻟﻤﻬﮭﻦ ﺿﻤﻦ ﺍاﻟﻤﺠﻤﻮﻋﺔ )ﺃأ( :ﺗﻨﻄﺒﻖ ﺟﻤﻴﯿﻊ ﺍاﻻﺷﺘﺮﺍاﻁطﺎﺕت ﺍاﻟﻮﺭرﺍاﺩدﺓة ﻓﻲ ﺍاﻟﻤﺎﺩدﺓة )  (8ﺃأﻋﻼﻩه,ﻭوﺑﺤﻴﯿﺚ ﻳﯾﺴﻤﺢ ﺑﺎﺳﺘﻘﺒﺎﻝل ﻣﺘﻠﻘﻲ ﺍاﻟﺨﺪﻣﺔ ﺃأﻭو ﺍاﻟﻤﺘﻌﺎﻣﻠﻴﯿﻦ ﺃأﻭو
ﺍاﻟﻤﺮﺍاﺟﻌﻴﯿﻦ ﺃأﻭو ﺍاﻟﺰﺑﺎﺋﻦ ﻓﻲ ﺍاﻟﻤﻨﺰﻝل ﻭوﺑﻤﺎ ﻻﻳﯾﺰﻳﯾﺪ ﻋﻦ ﺍاﻟﺤﺪﻭوﺩد ﺍاﻟﻤﺄﻟﻮﻓﺔ ﻟﻼﺳﺘﺨﺪﺍاﻡم ﺍاﻟﺴﻜﻨﻲ.
ﺏب ﺍاﻟﻤﻬﮭﻦ ﺿﻤﻦ ﻣﺠﻤﻮﻋﺔ )ﺏب( ﺍاﻟﺤﺮﻑف ﺍاﻟﻴﯿﺪﻭوﻳﯾﺔ :ﺗﻨﻄﺒﻖ ﺟﻤﻴﯿﻊ ﺍاﻻﺷﺘﺮﺍاﻁطﺎﺕت ﺍاﻟﻮﺭرﺍاﺩدﺓة ﻓﻲ ﺍاﻟﻤﺎﺩدﺓة )  (8ﺃأﻋﻼﻩه  ,ﺇإﺿﺎﻓﺔ ﺇإﻟﻰ ﺍاﻟﺘﺎﻟﻲ:
 1ﻳﯾﺴﻤﺢ ﺑﺘﺨﺰﻳﯾﻦ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻷﻭوﻟﻴﯿﺔ ﻭوﺍاﻟﻨﻬﮭﺎﺋﻴﯿﺔ ﺩدﺍاﺧﻞ ﺍاﻟﺒﻨﺎء ﺍاﻟﺴﻜﻨﻲ ﺑﻜﻤﻴﯿﺎﺕت ﻻﺗﺆﺛﺮ ﻋﻠﻰ ﻁطﺒﻴﯿﻌﺔ ﺍاﻻﺳﺘﺨﺪﺍاﻡم ﺍاﻟﺴﻜﻨﻲ ﻟﻠﻤﻨﺰﻝل.
 2ﻳﯾﺴﻤﺢ ﺑﻌﺮﺽض ﺍاﻟﻤﻨﺘﺠﺎﺕت ﺩدﺧﻞ ﺍاﻟﻤﻨﺰﻝل ﻭوﺍاﺳﻘﺒﺎﻝل ﺍاﻟﻌﻤﻼء.
 3ﻳﯾﺴﻤﺢ ﺑﺘﺴﻠﻴﯿﻢ ﺍاﻟﻤﻨﺘﺠﺎﺕت ﺍاﻟﻨﻬﮭﺎﺋﻴﯿﺔ ﻣﻦ ﺍاﻟﻤﻨﺰﻝل ﻭوﺩدﻭوﻥن ﺍاﻟﺘﺄﺛﻴﯿﺮ ﻋﻠﻰ ﻁطﺎﺑﻊ ﺍاﻟﻤﻨﻄﻘﺔ ﺍاﻟﺴﻜﻨﻲ.
ﺝج ﺍاﻟﻤﻬﮭﻦ ﺿﻤﻦ ﻣﺠﻤﻮﻋﺔ )ﺝج ( ﺗﺼﻨﻴﯿﻊ ﺍاﻷﻏﺬﻳﯾﺔ :ﺗﻨﻄﺒﻖ ﺟﻤﻴﯿﻊ ﺍاﻻﺷﺘﺮﺍاﻁطﺎﺕت ﺍاﻟﻮﺍاﺭرﺩدﺓة ﻓﻲ ﺍاﻟﻤﺎﺩدﺓة ) (8ﺃأﻋﻼﻩه ﺇإﺿﺎﻓﺔ ﺇإﻟﻰ ﺍاﻟﺘﺎﻟﻲ:
 1ﻳﯾﺴﻤﺢ ﺑﺘﺨﺰﻳﯾﻦ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻷﻭوﻟﻴﯿﺔ ﻭوﺍاﻟﻨﻬﮭﺎﺋﻴﯿﺔ ﺩدﺍاﺧﻞ ﺍاﻟﺒﻨﺎء ﺍاﻟﺴﻜﻨﻲ ﺑﻜﻤﻴﯿﺎﺕت ﻻ ﺛﺆﺛﺮ ﻋﻠﻰ ﻁطﺒﻴﯿﻌﺔ ﺍاﻻﺳﺘﺨﺪﺍاﻡم ﺍاﻟﺴﻜﻨﻲ ﻟﻠﻤﻨﺰﻝل  ,ﻭوﺣﺴﺐ ﺍاﻟﻤﺘﻄﻠﺒﺎﺕت
ﺍاﻟﻮﺍاﺭرﺩدﺓة ﺃأﺩدﻧﺎﻩه.
 2ﻻﻳﯾﺠﻮﺯز ﻋﺮﺽض ﺍاﻟﻤﻨﺘﺠﺎﺕت ﺩدﺍاﺧﻞ ﺍاﻟﻤﻨﺰﻝل ﻭوﺍاﺳﺘﻘﺒﺎﻝل ﺍاﻟﻌﻤﻼء.
 3ﻳﯾﺴﻤﺢ ﺑﺘﺴﻠﻴﯿﻢ ﺍاﻟﻤﻨﺘﺠﺎﺕت ﺍاﻟﻨﻬﮭﺎﺋﻴﯿﺔ ﻣﻦ ﺍاﻟﻤﻨﺰﻝل ﻭوﺩدﻭوﻥن ﺍاﻟﺘﺄﺛﻴﯿﺮ ﻋﻠﻰ ﻁطﺎﺑﻊ ﺍاﻟﻤﻨﻄﻘﺔ ﺍاﻟﺴﻜﻨﻲ.
 4ﻏﺮﻓﺔ ﺇإﻋﺪﺍاﺩد ﺍاﻷﻁطﻌﻤﺔ :ﻳﯾﺸﺘﺮﻁط ﺃأﻥن ﺗﻜﻮﻥن ﺑﻌﻴﯿﺪﺓة ﻋﻦ ﻣﺼﺎﺩدﺭر ﺍاﻟﺘﻠﻮﺙث.
Article 9
While exercising professions licensed under the rules of [the] Instructions [one must] adhere to the
standards and conditions specified herein, including the following:
A. Professions within Group (A): All of the conditions mentioned in Article 8 apply, through it is
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permissible to receive service recipients (i.e. clients), [those with whom one does business], reviewers (or
auditors) or customers in the home provided [the flow of these individuals] does not exceed typical
residential use.
B. Professions within Group (B), the handmade crafts: All the conditions mentioned in Article 8 apply, in
addition to the following:
1. It is permissible to store primary and final materials within the residential building in amounts that do
not impact the ordinary residential use of the home.
2. It is permissible to exhibit products inside the home and to receive clients.
3. It is permissible to deliver final products from the home [provided that doing so does] not impact the
residential nature of the area.
C. Professions within Group (C), food manufacturing and processing: All the conditions mentioned in
Article 8 apply, in addition to the following:
1. It is permissible to store primary and final materials within the residential building in amounts that do
not impact the ordinary residential use of the home, per the requirements set forth below.
2. It is not permissible to display the products inside the home or to receive clients.
3. It is permissible to deliver final products from the home [provided that doing so does] not impact the
residential nature of the area.
4. The room for food preparation: it is required to be far from pollution sources
: ﺍاﻟﺒﻨﺎء5
.ﺍاﺳﻤﻨﺘﻲ ﺫذﺍاﺕت ﻋﺰﻝل ﺟﻴﯿﺪ
.ﺟﻴﯿﺪ ﺍاﻟﺘﻬﮭﻮﻳﯾﺔ ﻭوﺍاﻻﻧﺎﺭرﺓة ﻣﻊ ﻭوﺟﻮﺩد ﺷﻔﺎﻁطﺎﺕت ﻟﻤﻨﻊ ﺍاﻷﺑﺨﺮﺓة ﻭوﺍاﻟﺮﻭوﺍاﺋﺢ
.ﺍاﻟﺘﺼﻤﻴﯿﻢ ﻳﯾﺘﻨﺎﺳﺐ ﻣﻊ ﻧﻮﻉع ﺍاﻟﻤﺎﺩدﺓة ﺍاﻟﻐﺬﺍاﺋﻴﯿﺔ
.ﻭوﺟﻮﺩد ﻣﺼﺎﺩدﺭر ﻟﻠﻤﻴﯿﺎﻩه ﺍاﻟﺒﺎﺭرﺩدﺓة ﻭوﺍاﻟﺴﺎﺧﻨﺔ ﻭوﺧﺰﺍاﻧﺎﺕت ﻟﻠﻤﺎء
.ﺍاﻷﺭرﺿﻴﯿﺎﺕت ﻣﻦ ﺍاﻟﺒﻼﻁط ﺳﻬﮭﻞ ﺍاﻟﺘﻨﻈﻴﯿﻒ
.ﻭوﺟﻮﺩد ﻣﻨﺎﺧﻞ ﻋﻠﻰ ﺍاﻟﺸﺒﺎﺑﻴﯿﻚ
.ﻭوﺟﻮﺩد ﻧﻈﺎﻡم ﺗﺼﺮﻳﯾﻒ ﻟﻠﻤﻴﯿﺎﻩه ﺍاﻟﻌﺎﺩدﻣﺔ ﻭوﻣﻴﯿﺎﻩه ﺍاﻟﺘﻨﻈﻴﯿﻒ
.ﻣﻜﺎﻥن ﻣﺨﺼﺺ ﻟﻠﺘﺤﻀﻴﯿﺮ ﻭوﺍاﻹﻧﺘﺎﺝج ﻭوﺍاﻟﺘﺨﺰﻳﯾﻦ ﻭوﺃأﻥن ﺗﻜﻮﻥن ﻣﻨﻔﺼﻠﺔ ﻭوﺣﺴﺐ ﺳﻠﺴﻠﺔ ﺍاﻹﻧﺘﺎﺝج ﻟﺴﻼﻣﺔ ﺍاﻟﻤﻨﺘﺞ ﺍاﻟﻐﺬﺍاﺋﻲ
 ﺗﻮﻓﻴﯿﺮ ﻭوﺣﺪﺓة ﺻﺤﻴﯿﺔ ﻣﻊ ﻣﻐﺴﻠﺔ ﻣﻊ ﻭوﺟﻮﺩد ﻣﻐﺴﻠﺔ ﺧﺎﺻﺔ ﻳﯾﻮﺿﻊ ﻋﻠﻴﯿﻬﮭﺎ ﺻﺎﺑﻮﻥن ﻭوﻭوﺳﺎﺋﻞ,ﻭوﺟﻮﺩد ﻏﺮﻓﺔ ﻟﻠﺨﺪﻣﺎﺕت ﺍاﻷﺧﺮﻯى ﻣﺜﻞ ﻏﺮﻓﺔ ﻏﻴﯿﺎﺭر
. ﻭوﻣﻐﺴﻠﺔ ﺧﺎﺻﺔ ﻟﻐﺴﻞ ﺍاﻟﻤﻌﺪﺍاﺕت ﻭوﺍاﻷﻭوﺍاﻧﻲ,  ﻭوﺃأﻥن ﺗﻜﻮﻥن ﻣﻨﻔﺼﻠﺔ,ﺗﺠﻔﻴﯿﻒ ﺍاﻷﻳﯾﺪﻱي
.ﻭوﺟﻮﺩد ﺛﻼﺟﺔ ﻟﺘﺒﺮﻳﯾﺪ ﻭوﺣﻔﻆ ﺍاﻟﻠﺤﻮﻡم
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.ﺃأﻥن ﺗﻜﻮﻥن ﺍاﻟﺠﺪﺭرﺍاﻥن ﻣﺒﻠﻄﺔ ﺻﻴﯿﻨﻲ ﻟﻴﯿﺴﻬﮭﻞ ﺍاﻟﺘﻨﻈﻴﯿﻒ
.ﺍاﻟﺴﻘﻒ ﺃأﻥن ﻳﯾﻜﻮﻥن ﻣﺪﻫﮬﮪھﻮﻧﺎ ﺑﺎﻟﻠﻮﻥن ﺍاﻟﻔﺎﺗﺢ
.ﺑﺎﺏب ﺍاﻟﻤﻄﺒﺦ ﺳﻬﮭﻞ ﺍاﻟﻔﺘﺢ ﻭوﺍاﻹﻏﻼﻕق
.ﺃأﻥن ﻳﯾﺮﺍاﻋﻲ ﻓﻲ ﻏﺮﻓﺔ ﺍاﻻﻋﺪﺍاﺩد ﻋﺪﺍاﻡم ﺇإﻣﻜﺎﻧﻴﯿﺔ ﺗﻜﺎﺛﺮ ﺍاﻟﺤﺸﺮﺍاﺕت ﻭوﺩدﺧﻮﻝل ﺍاﻟﻘﻮﺍاﺭرﺽض
.ﻭوﺟﻮﺩد ﻣﻮﻗﻊ ﻣﻨﻔﺼﻞ ﻟﻮﺿﻊ ﺍاﻟﻤﺨﺎﻟﻔﺎﺕت ﻭوﺣﺎﻭوﻳﯾﺎﺕت ﻟﻠﻨﻔﺎﻳﯾﺎﺕت ﺍاﻟﺼﻠﺒﺔ ﻭوﻳﯾﺘﻢ ﺍاﻟﺘﺨﻠﺺ ﻣﻨﻬﮭﺎ ﺃأﻭوﻻً ﺑﺄﻭوﻝل
5. The Building:
- Concrete (cement) of good insolation.
- Good ventilation and lighting with hoods/ducts to prevent vapors and odors.
- The design is suitable for the type of food materials [being used].
- Sources for cold water and hot [water] and storage tanks for water are present.
- The floors consist of easy-to-clean tiles.
- The presence of screens on the windows.
- A system for draining wastewater and cleaning water is present.
- Separate places dedicated to preparation, production, and storage, in accordance with the production
chain [for] safe food products.
- Presence of a room for other services (as necessary), such as a changing room; providing a [sanitary
station] with (i) a sink, [as well as] (ii) a separate sink [with] soap and means for hand drying, and (iii) a
designated sink for washing equipment, [including] utensils and pots.
- Presence of a refrigerator for cooling and preserving meat.
- The walls must [be tiled with] “Chinese” tiles to facilitate cleaning.
- The ceiling must be painted with a light color.
- The kitchen door must open and close easily.
- Consideration [should be given] in the room(s) [for food preparation] to the reduction of insects [and]
rodents.
-The presence of separate locations for the placement of irregularities and containers for solid waste,
[which shall be] disposed of continuously.
: ﺍاﻟﻤﻌﺪﺍاﺕت6
.ﺃأﻥن ﺗﻜﻮﻥن ﻣﻼﺋﻤﺔ ﻟﻜﻞ ﻣﻨﺘﺞ ﻏﺬﺍاﺋﻲ
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.ﺃأﻥن ﺗﻜﻮﻥن ﻣﻦ ﺍاﻟﻨﻮﻉع ﺍاﻟﺬﻱي ﻻ ﻳﯾﺼﺪﺃأ ﺃأﻭو ﻳﯾﻤﻜﻦ ﺃأﻥن ﺗﺼﺪﺭر ﻣﻮﺍاﺩد ﺳﺎﻣﺔ ﻭوﺳﻬﮭﻠﺔ ﺍاﻟﺘﻨﻈﻴﯿﻒ ﻭوﺍاﻟﺼﻴﯿﺎﻧﺔ
.ﺍاﺳﺘﺨﺪﺍاﻡم ﺍاﻟﻜﻔﻮﻑف ﺫذﺍاﺕت ﺍاﻻﺳﺘﺨﺪﺍاﻡم ﻟﻤﺮﺓة ﻭوﺍاﺣﺪﺓة ﻓﻲ ﺑﻌﺾ ﺍاﻟﺼﻨﺎﻋﺎﺕت ﻭوﻓﻲ ﺑﻌﺾ ﻣﺮﺍاﺣﻠﻬﮭﺎ
.ﻭوﺟﻮﺩد ﻣﻮﺍاﺩد ﺗﻨﻈﻴﯿﻒ ﻭوﺗﻌﻘﻴﯿﻢ ﻻ ﺗﺆﺛﺮ ﻋﻠﻰ ﺻﺤﺔ ﺍاﻹﻧﺴﺎﻥن
6. Equipment:
- [Should] be appropriate for each [type of] food product.
- [Should] be of the kind that does not rust or emit toxic materials and [that can be] easy-cleaned and
maintained.
- The use of one-time gloves in some industries and in some of its stages.
- The presence of cleaning materials and sterilization/sanitation [products] that do not (negatively) affect
human health.
: ﻋﻤﻠﻴﯿﺎﺕت ﺍاﻹﻧﺘﺎﺝج7
.ﻳﯾﻔﻀﻞ ﺃأﻥن ﺗﻜﻮﻥن ﻓﻲ ﻣﻜﺎﻥن ﻣﺨﺼﺺ ﻭوﺗﺘﻢ ﺑﺪﻭوﻥن ﺗﺄﺧﻴﯿﺮ ﻓﻲ ﺍاﻟﻤﺮﺍاﺣﻞ ﻣﻨﻌﺎ ﻟﻠﺘﻠﻮﺙث ﻭوﺍاﻥن ﻳﯾﺨﺰﻥن ﺍاﻟﻤﻨﺘﺞ ﺍاﻟﻨﻬﮭﺎﺋﻲ ﺑﺸﻜﻞ ﻻ ﻳﯾﺴﺒﺐ ﺗﻠﻔﻪﮫ
.ﻭوﺟﻮﺩد ﺛﻼﺟﺔ ﻟﺘﺒﺮﻳﯾﺪ ﻭوﺗﺠﻤﻴﯿﺪ ﻟﺒﻌﺾ ﺍاﻟﺼﻨﺎﻋﺎﺕت ﺍاﻟﻐﺬﺍاﺋﻴﯿﺔ
) ﻳﯾﺠﺐ ﺃأﻥن ﻳﯾﺘﻢ ﺗﻮﻓﺮ ﺁآﻟﻴﯿﺔ ﻟﻌﻤﻠﻴﯿﺔ ﻣﻜﺎﻓﺤﺔ ﺍاﻟﺤﺸﺮﺍاﺕت ﻭوﺍاﻟﻘﻮﺍاﺭرﺽضUV .(ﻭوﻣﻮﺍاﺩد ﻟﻤﻜﺎﻓﺤﺔ ﺍاﻟﺤﺸﺮﺍاﺕت
. ﺍاﻟﺴﻤﺎﺡح ﻟﻤﻔﺘﺸﻲ ﺍاﻟﻐﺬﺍاء ﺑﺎﻟﺪﺧﻮﻝل ﻟﻤﻮﻗﻊ ﺍاﻟﻌﻤﻞ ﻟﻠﺘﺄﻛﺪ ﻣﻦ ﺗﻮﻓﺮ ﺍاﻻﺷﺘﺮﻁطﺎﺕت ﺑﺰﻳﯾﺎﺭرﺍاﺕت ﻏﻴﯿﺮ ﻣﻌﻠﻨﻪﮫ
7. Production Operations
- Preferably [should be conducted] in a designated place, without delay in the phases to prevent
contamination; the final product [should] be stored in a way that does not cause its ruin.
- Presence of a refrigerator for cooling and freezing for some of the food industries.
- A mechanism for the controlling insects and rodents must be available (UV and materials for
fighting/combating insects).
- Allowing of food inspectors to enter the work site to make sure [these requirements are met] via
unannounced visits
: ﻧﻘﻞ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﻐﺬﺍاﺋﻴﯿﺔ8
.ﻳﯾﺠﺐ ﻧﻘﻞ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﻐﺬﺍاﺋﻴﯿﺔ ﻓﻲ ﺍاﺩدﻭوﺍاﺕت ﺣﺎﻓﻈﺔ ﻟﻨﻘﻞ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﻐﺬﺍاﺋﻴﯿﺔ ﺣﺴﺐ ﺩدﺭرﺟﺔ ﺣﺮﺍاﺭرﺓة ﺍاﻟﻤﻨﺘﺞ ﺗﻤﻨﻌﻪﮫ ﻣﻦ ﺍاﻟﺘﻠﻮﺙث ﺑﺎﻟﺠﺮﺍاﺛﻴﯿﻢ ﺃأﻭوﺍاﻟﺤﺸﺮﺍاﺕت
.ﻋﺪﻡم ﺇإﺯزﻋﺎﺝج ﺍاﻟﻤﺠﺎﻭوﺭرﻳﯾﻦ ﺃأﺛﻨﺎء ﻋﻤﻠﻴﯿﺔ ﺍاﻹﻋﺪﺍاﺩد ﻭوﺍاﻟﺘﺪﺍاﻭوﻝل ﺃأﻭو ﻧﻘﻞ ﺍاﻟﻤﻮﺍاﺩد ﺍاﻟﻐﺬﺍاﺋﻴﯿﺔ
8. Transporting Food:
- Food materials must be transported in preservation [containers] for food materials according to the
temperature for the product at which the product will not be contaminated by germs or insects.

- 33 -

	
  

- [Shall not] disturb neighbors during the preparation process or the exchange or transport of food
materials.
10 ﺍاﻟﻤﺎﺩدﺓة
:ﺇإﺟﺮﺍاءﺍاﺕت ﺍاﻟﺘﻔﺘﻴﯿﺶ
ﻳﯾﺘﻮﻟﻰ ﻣﻮﻅظﻔﻮ ﺍاﻷﻣﺎﻧﺔ ﺍاﻟﻘﻴﯿﺎﻡم ﺑﺎﻻﺟﺮﺍاءﺍاﺕت ﺍاﻟﻼﺯزﻣﺔ ﻟﻠﺘﻔﺘﻴﯿﺶ ﻋﻠﻰ ﺍاﻟﻤﻨﺰﻝل ﻟﻐﺎﻳﯾﺎﺕت ﺍاﺳﺘﻜﻤﺎﻝل ﺍاﺟﺮﺍاءﺍاﺕت ﻣﻨﺢ ﺍاﻟﺮﺧﺼﺔ ﻭوﺍاﻟﺘﺠﺪﻳﯾﺪ ﻭوﺍاﻟﺘﺤﻘﻖ ﻓﻲ ﺣﺎﻝل
( ﻣﻦ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻭوﻭوﻓﻘﺎ ﻟﻤﺎ ﻫﮬﮪھﻮ ﻣﺘﺒﻊ ﻓﻲ ﺗﺮﺧﻴﯿﺺ ﺍاﻟﻤﻬﮭﻦ5)  ﻭوﺫذﻟﻚ ﻭوﻓﻘﺎ ﻟﻠﺘﻌﻬﮭﺪ ﺍاﻟﻤﻘﺪﻡم ﺳﻨﺪﺍا ﻷﺣﻜﺎﻡم ﺍاﻟﻔﻘﺮﺓة )ﺝج( ﻣﻦ ﺍاﻟﻤﺎﺩدﺓة،٬ﻭوﺭرﻭوﺩد ﺷﻜﻮﻯى
. ﺍاﻟﻤﻤﺎﺛﻠﺔ ﻓﻲ ﺍاﻟﻤﻨﺎﻁطﻖ ﺫذﺍاﺕت ﺍاﻟﺘﻨﻈﻴﯿﻢ ﺍاﻟﺘﺠﺎﺭرﻱي
Article 10
Inspection Procedures:
Employees of the Municipality are responsible (i.e. those designated) for carrying out the necessary
inspection procedures of the home for the purposes of completing the procedures for license granting and
renewal, as well as verification (of) complaints; this is in accordance with undertakings made pursuant to
the provisions of paragraph (c) of Article (5) of [the] Instructions and in accordance with what (applies to
the) licensing similar professions under (other) commercial instructions.
11 ﺍاﻟﻤﺎﺩدﺓة
ﺍاﻟﻤﺨﺎﻟﻔﺎﺕت
ﺃأ ﻳﯾﻜﻮﻥن ﺍاﻟﻤﺮﺧﺺ ﻟﻪﮫ ﻣﺴﺆﻭوﻻ ﻋﻦ ﺃأﻱي ﻣﺨﺎﻟﻔﺔ ﻷﺣﻜﺎﻡم ﺍاﻟﺸﺘﺮﻳﯾﻌﺎﺕت ﺫذﺍاﺕت ﺍاﻟﻌﻼﻗﺔ ﻭوﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻭوﺧﺼﻮﺻﺎ ﺍاﻟﻤﺘﻌﻠﻘﺔ ﺑﻌﺎﻳﯾﻴﯿﺮ ﻭوﺷﺮﻭوﻁط
.ﻭوﻣﺘﻄﻠﺒﺎﺕت ﻣﻤﺎﺭرﺳﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﻭوﻳﯾﺤﻈﺮ ﻋﻠﻴﯿﻪﮫ ﻣﺨﺎﻟﻔﺔ ﺃأﻱي ﻣﻨﻬﮭﺎ
ﺃأﻭو ﻋﺪﻡم ﺗﺠﺪﻳﯾﺪﻫﮬﮪھﺎ ﺩدﻭوﻥن ﺃأﻱي ﺣﻖ/ﺏب ﻓﻲ ﺣﺎﻟﺔ ﻣﺨﺎﻟﻔﺔ ﺃأﻱي ﻣﻦ ﺃأﺣﻜﺎﻡم ﺍاﻟﻘﺎﻧﻮﻥن ﺃأﻭو ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻳﯾﺤﻖ ﻟﻸﻣﻴﯿﻦ ﺍاﺗﺨﺎﺫذ ﺍاﻟﻘﺮﺍاﺭر ﺑﺎﻳﯾﻘﺎﻑف ﺍاﻟﺮﺧﺼﺔ ﻭو
.ﻟﻠﻤﺮﺧﺺ ﻟﻪﮫ ﺍاﻟﻤﺨﺎﻟﻒ ﺑﺎﻟﻤﻄﺎﻟﺒﺔ ﺑﺄﻱي ﻋﻄﻞ ﺃأﻭو ﺿﺮﺭر
.ﺝج ﺗﻄﺒﻖ ﺍاﻷﺣﻜﺎﻡم ﺍاﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﻌﻘﻮﺑﺎﺕت ﻭو ﺍاﻟﻐﺮﺍاﻣﺎﺕت ﺍاﻟﻮﺍاﺭرﺩدﺓة ﻓﻲ ﺍاﻟﻘﺎﻧﻮﻥن ﻋﻠﻰ ﺃأﻱي ﻣﺮﺧﺺ ﻟﻪﮫ ﺃأﻭو ﺃأﻱي ﺷﺨﺺ ﻳﯾﺨﺎﻟﻒ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت
Article 11
Violations
A) The licensee [takes] responsibility for any violation of the legal provisions that relate to the provisions
of [the] Instructions, especially those related to the standards, conditions and requirements for exercising
the profession [for which] his [or her] violation of them is prohibited.
B) In the event of violation of any of the provisions of the law or these instructions, the Mayor (Al-Amin)
has the right to halt the license and/or its renewal, with the licensee lacking any right to claim
[recompense for] any loss or damage.
C) The provisions related to penalties and fines [under] the law (i.e. the Law of Professional Licenses for
the City of Amman) apply to any licensee or person who violates the provisions of these instructions.
12 ﺍاﻟﻤﺎﺩدﺓة
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ﺇإﻟﻐﺎء ﺍاﻟﺮﺧﺼﺔ
ﺗﻠﻐﻰ ﺍاﻟﺮﺧﺼﺔ ﺍاﻟﺘﻲ ﻳﯾﺘﻢ ﻣﻨﺤﻬﮭﺎ ﻭوﻓﻖ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﻓﻲ ﺃأﻱي ﻣﻦ ﺍاﻟﺤﺎﻻﺕت ﺍاﻟﺘﺎﻟﻴﯿﺔ:
ﺃأ ﺑﻨﺎء ﻋﻠﻰ ﻁطﻠﺐ ﺍاﻟﻤﺮﺧﺺ ﻟﻪﮫ ﺃأﻭو ﺍاﻟﻤﻔﻮﺽض ﺑﺎﻟﺘﻮﻗﻴﯿﻊ ﻋﻨﻪﮫ.
ﺏب ﻭوﻓﺎﺓة ﺍاﻟﻤﺮﺧﺺ ﻟﻪﮫ ﺍاﺫذﺍا ﻛﺎﻥن ﺷﺨﺼﺎ ﻁطﺒﻴﯿﻌﻴﯿﺎ ﺃأﻭو ﻭوﻓﺎﺓة ﺍاﻟﺸﺮﻳﯾﻚ ﺍاﻟﻤﻘﻴﯿﻢ ﻓﻲ ﺍاﻟﻤﻨﺰﻝل ﺍاﻟﻤﺤﺪﺩد ﻓﻲ ﺍاﻟﺮﺧﺼﺔ ﺍاﺫذﺍا ﻛﺎﻥن ﺍاﻟﻤﺮﺧﺺ ﻟﻪﮫ ﺷﺨﺼﺎ ﻣﻌﻨﻮﻳﯾﺎ
)ﺷﺮﻛﺔ(.
ﺝج ﺍاﺫذﺍا ﺗﺒﻴﯿﻦ ﺃأﻥن ﻣﻨﺢ ﺍاﻟﺮﺧﺼﺔ ﻛﺎﻥن ﻣﺴﻨﺘﺪﺍا ﺍاﻟﻲ ﺑﻴﯿﺎﻧﺎﺕت ﺃأﻭو ﻭوﺛﺎﺋﻖ ﻏﻴﯿﺮ ﺻﺤﻴﯿﺤﺔ ﺃأﻭو ﻣﺰﻭوﺭرﺓة.
ﺩد ﻣﺨﺎﻟﻔﺔ ﺃأﻱي ﻣﻦ ﺃأﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻤﻴﯿﺎﺕت ﻭوﻋﻠﻰ ﻭوﺟﻪﮫ ﺍاﻟﺨﺼﻮﺹص ﺍاﻟﻤﻌﺎﻳﯾﻴﯿﺮ ﻭوﺍاﻟﺸﺮﻭوﻁط ﻭوﺍاﻟﻤﺘﻄﻠﺒﺎﺕت ﺃأﻭو ﺍاﺭرﺗﻜﺎﺏب ﺃأﻱي ﻣﻦ ﺍاﻷﻓﻌﺎﻝل ﺍاﻟﻤﺤﻈﻮﺭرﺓة ,ﺃأﻭو
ﺍاﻟﺘﺄﺛﻴﯿﺮ ﻋﻠﻰ ﺍاﻟﺼﺤﺔ ﻭوﺍاﻟﺴﻼﻣﺔ ﺍاﻟﻌﺎﻣﺔ ﺃأﻭو ﺍاﻟﺘﺴﺒﺐ ﺑﺘﻠﻮﺙث ﺍاﻟﺒﻴﯿﺌﺔ ﺃأﻭو ﺇإﻗﻼﻕق ﺍاﻟﺠﻮﺍاﺭر.
ﻫﮬﮪھـ ﺯزﻭوﺍاﻝل ﺃأﻭو ﻓﻘﺪ ﺃأﻱي ﺷﺮﻁط ﻣﻦ ﺷﺮﻭوﻁط ﺍاﻟﺘﺮﺧﻴﯿﺺ ﻣﺜﻞ ﺗﻐﻴﯿﻴﯿﺮ ﺍاﻟﻤﻬﮭﻨﺔ ﺍاﻭو ﺍاﻟﻤﻬﮭﻦ ﺃأﻭو ﺍاﻟﻤﻨﺰﻝل ﺃأﻭو ﺷﻄﺐ ﺷﻬﮭﺎﺩدﺓة ﺗﺴﺠﻴﯿﻞ )ﺍاﻟﻤﺆﺳﺴﺔ ﺍاﻟﻔﺮﺩدﻳﯾﺔ ﺃأﻭو
ﺍاﻟﺸﺮﻛﺔ(ﻭوﺍاﻟﺼﺎﺩدﺭرﺓة ﻣﻦ ﻭوﺯزﺍاﺭرﻋﺔ ﺍاﻟﺼﻨﺎﻋﺔ ﻭوﺍاﻟﺘﺠﺎﺭرﺓة.
ﻭو ﻧﺘﻴﯿﺠﺔ ﺍاﻟﺘﺤﻘﻖ ﻣﻦ ﺻﺤﺔ ﺍاﻟﺸﻜﻮﻯى ﺍاﻟﻤﻘﺪﻣﺔ ﻣﻦ ﺍاﻟﺠﻴﯿﺮﺍاﻥن ﻣﻦ ﻗﺒﻞ ﺍاﻟﻠﺠﺎﻥن ﺍاﻟﻤﻌﻨﻴﯿﺔ ﻓﻲ ﺩدﺍاﺧﻞ ﺍاﻻﻣﺎﻧﺔ.
ﺯز ﻋﺪﻡم ﺳﻤﺎﺡح ﺍاﻟﻤﺮﺧﺺ ﻟﻪﮫ ﻟﻤﻮﻅظﻔﻲ ﺍاﻻﻣﺎﻧﺔ ﺍاﻟﻘﻴﯿﺎﻡم ﺑﻌﻤﻠﻴﯿﺎﺕت ﺍاﻟﺘﻔﺘﻴﯿﺶ ﻋﻠﻰ ﺍاﻟﻤﻨﺰﻝل.
ﻓﻲ ﻏﻴﯿﺮ ﺍاﻟﺤﺎﻻﺕت ﺍاﻟﻤﻨﺼﻮﺹص ﻋﻠﻴﯿﻬﮭﺎ ﻓﻲ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﺗﻄﺒﻖ ﺃأﺣﻜﺎﻡم ﺍاﻟﻘﺎﻧﻮﻥن ﻭوﺍاﻟﻨﻈﺎﻡم ﻭوﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت ﺍاﻟﻤﻌﻤﻮﻝل ﺑﻬﮭﺎ ﻓﻲ ﺍاﻷﻣﺎﻧﺔ ﺑﻤﺎ ﻓﻲ ﺫذﻟﻚ
ﺍاﻻﺟﺮﺍاءﺍاﺕت ﻭوﺍاﻟﺮﺳﻮﻡم.
Article 12
Cancelation (and Revocation) of the License
Cancelation of [a] license granted in accordance with the provisions of these instructions [may occur] in
any of the following cases.
;A) Based upon the request of the licensee or [he or she who is authorized] to sign for the licensee
B) The death of the licensee if he or she is a natural person or the death of the resident of the specific
;house [to which the license pertains] if the licensee is a legal entity
C) If it turns out that the license was [based upon] data or documents that are [forged or otherwise
untrue].
])D) Violation of any of the provisions of [the] Instructions, in particular the criteria, conditions [or
requirements [set forth herein)], or commission of prohibited acts, or [causing] effects adverse to health or
;public safety or causing contamination of the environment or disturbing neighbors
E) The [absence] of any condition of the licensing conditions, such as changing of the profession or
professions or [changing of] the home or ending the certificate of registration (individual institution or
company) issued by [MoITS].
F) [Following] the verification of complaints from neighbors by the relevant committees within the
;Municipality
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G) The licensee not allowing the employees of the Municipality to undertake investigative operations in
the home;
In other situations stipulated in [the] Instructions [following] legal rulings and the framework or
instructions made by the Municipality regarding procedures or fees.
13 ﺍاﻟﻤﺎﺩدﺓة
ﺗﻔﻮﻳﯾﺾ ﺍاﻟﺼﻼﺣﻴﯿﺎﺕت
. ﻳﯾﺼﺪﺭر ﺍاﻷﻣﻴﯿﻦ ﻗﺮﺍاﺭرﺍاً ﺑﺸﺘﻜﻴﯿﻞ ﺍاﻟﻠﺠﺎﻥن ﺍاﻟﻤﺬﻛﻮﺭرﺓة ﻓﻲ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت1
 ﺗﻜﻮﻥن ﺩدﺍاﺋﺮﺓة ﺭرﺧﺺ ﺍاﻟﻤﻬﮭﻦ ﻭو ﺍاﻹﻋﻼﻧﺎﺕت ﻭو ﺩدﺍاﺋﺮﺓة ﺍاﻟﺮﻗﺎﺑﺔ ﺍاﻟﺼﺤﻴﯿﺔ ﻭو ﺍاﻟﻤﻬﮭﻨﻴﯿﺔ ﻭو ﻛﻞ ﺣﺴﺐ ﺇإﺧﺘﺼﺎﺻﺎﺗﻪﮫ ﻣﺴﺆﻭوﻟﺔ ﻋﻦ ﺗﻨﻔﻴﯿﺬ ﺇإﺣﻜﺎﻡم ﻫﮬﮪھﺬﻩه2
ﺍاﻟﺘﻌﻠﻴﯿﻤﺎﺕت
. ً ﻟﻸﻣﻴﯿﻦ ﺃأﻥن ﻳﯾﻔﻮﺽض ﺃأﻳﯾﺎ ً ﻣﻦ ﺻﻼﺣﻴﯿﺎﺗﻪﮫ ﺍاﻟﻮﺍاﺭرﺩدﺓة ﻓﻲ ﻫﮬﮪھﺬﻩه ﺍاﻟﺘﻌﻴﯿﻤﺎﺕت ﻷﻱي ﻣﻦ ﻣﻮﻅظﻔﻲ ﺍاﻷﻣﺎﻧﺔ ﻋﻠﻰ ﺃأﻥن ﻳﯾﻜﻮﻥن ﺍاﻟﺘﻔﻮﻳﯾﺾ ﺧﻄﻴﯿﺎ ﻭوﻣﺤﺪﺩدﺍا3
Article 13
Delegation of Authority
1. The Mayor (Al-Amin) issues a decision to form the committees mentioned in [the] Instructions.
2. The Department of Professional Licenses and Advertising and the Department of Health and
Professional Oversight are, each in accordance with its specialty, responsible for the execution of the
provisions of [the] Instructions.
3. It is the Mayor (Al-Amin) who [may] delegate any of his powers, [as] mentioned in [the] Instructions,
to any of the employees of the Municipality (Al-Amaanah), provided the delegation is written and
specific.
14 ﺍاﻟﻤﺎﺩدﺓة
.2011 ﺗﻠﻐﻰ ﺗﻌﻠﻴﯿﻤﺎﺕت ﺗﺮﺧﻴﯿﺺ ﺍاﻟﻤﻬﮭﻦ ﻣﻦ ﺩدﺍاﺧﻞ ﺍاﻟﻤﻨﺰﻝل ﻟﺴﻨﺔ
ﻣﺠﻠﺲ ﺃأﻣﺎﻧﺔ ﻋﻤﺎﻥن ﺍاﻟﻜﺒﺮﻯى
Article 14
The Professional Licensing Instruction for Inside the Home for the Year 2011 are cancelled.
The Council of Greater Amman Municipality
____________________________________________________________________________
ﺍاﻟﻨﻈﺎﻡم ﺍاﻟﺪﺍاﺧﻠﻲ ﻟﻨﻘﺎﺑﺔ ﺍاﻟﻤﻌﻠﻤﻴﯿﻦ ﺍاﻷﺭرﺩدﻧﻴﯿﻴﯿﻦ
The Internal Rules of the Jordanian Teachers Association
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…
 ﻋﻀﻮﻳﯾﺔ ﺍاﻟﻨﻘﺎﺑﺔ: ﺍاﻟﺒﺎﺏب ﺍاﻟﺜﺎﻧﻲ
5 ﺍاﻟﻤﺎﺩدﺓة
ﻳﯾﻠﺰﻡم ﺍاﻟﻤﻌﻠﻢ ﺍاﻟﺮﺍاﻏﺐ ﺑﻤﻤﺎﺭرﺳﺔ ﻣﻬﮭﻨﺔ ﺍاﻟﺘﻌﻠﻴﯿﻢ ﻓﻲ ﺍاﻟﻤﻤﻠﻜﺔ ﻭوﺧﺎﺭرﺟﻬﮭﺎ ﺍاﻟﺤﺼﻮﻝل ﻋﻠﻰ ﺷﻬﮭﺎﺩدﺓة ﻣﺰﺍاﻭوﻟﺔ ﺍاﻟﻤﻬﮭﻨﺔ ﻭوﻳﯾﺪﺭرﺝج ﺍاﺳﻤﻪﮫ ﻓﻲ ﺳﺠﻞ ﻋﻀﻮﻳﯾﺔ ﺍاﻟﻨﻘﺎﺑﺔ
:ﺇإﺫذﺍا ﺗﻮﻓﺮﺕت ﻓﻴﯿﻪﮫ ﺍاﻟﺸﺮﻭوﻁط ﺍاﻟﺘﺎﻟﻴﯿﺔ
.ﺃأﻥن ﻳﯾﻜﻮﻥن ﻣﺘﻤﺘﻌﺎ ﺑﺎﻟﺠﻨﺴﻴﯿﺔ ﺍاﻷﺭرﺩدﻧﻴﯿﺔ
Chapter Two: Association Membership
Article 5
All applicants who wish to teach in Jordan or outside [of Jordan] have to obtain a practice certificate. The
applicant's name will be included in the membership list of the Jordanian Teachers Association,
[provided] the following requirements are met
The applicant must hold a Jordanian citizenship.
…
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7.4. The Table of Licensable, in-Home Professions
The following table reflects that which accompanies the “Licensing Instructions for the
Exercise of Professions from Inside the Home for the Year 2012.”

ﺍاﻟﻤﻬﮭﻨﺔ

Profession

 ﺍاﻟﻤﻬﮭﻦ ﺍاﻟﻔﻜﺮﻳﯾﺔ:(ﺍاﻟﻤﺠﻤﻮﻋﺔ )ﺃأ
ﺇإﺳﺘﺸﺎﺭرﺍاﺕت ﺇإﺩدﺍاﺭرﻳﯾﺔ
ﺇإﺳﺘﺸﺎﺭرﺍاﺕت ﺗﺴﻮﻳﯾﻘﻴﯿﺔ
ﺇإﺳﺘﺸﺎﺭرﺍاﺕت ﻏﺬﺍاﺋﻴﯿﺔ
ﺍاﻟﺘﺼﻤﻴﯿﻢ ﺍاﻟﺠﺮﺍاﻓﻴﯿﻜﺔ
ﺍاﻟﺘﺼﻤﻴﯿﻢ ﺍاﻟﺪﺍاﺧﻠﻲ
ﺗﺤﺮﻳﯾﺮ
ﺗﺨﻄﻴﯿﻂ ﺇإﺳﺘﺮﺍاﺗﻴﯿﺠﻲ
ﺗﺮﺟﻤﺔ
ﺍاﻟﺘﺼﻤﻴﯿﻢ ﺍاﻟﺤﺪﺍاﺋﻖ
ﺍاﻟﺘﺼﻤﻴﯿﻢ ﺍاﻟﻤﺠﻮﻫﮬﮪھﺮﺍاﺕت
ﺍاﻟﺘﺼﻤﻴﯿﻢ ﺃأﺯزﻳﯾﺎء
ﺗﺼﻤﻴﯿﻤﺎﺕت ﻣﺘﺤﺮﻛﺔ ﺛﻼﺛﻴﯿﺔ ﺍاﻷﺑﻌﺎﺩد ﻭوﺍاﻟﻮﺳﺎﺋﻂ ﺍاﻟﻤﺘﻌﺪﺩدﺓة
ﺳﻜﺮﺗﺎﺭرﻳﯾﺔ
ﻁطﺒﺎﻋﺔ
(ﻋﻼﻗﺎﺕت ﻋﺎﻣﺔ )ﻛﺘﺎﺑﺔ ﺃأﺧﺒﺎﺭر ﺻﺤﻔﻴﯿﺔ

20
21
22
23

Group A: Intellectual Professions
Administrative consulting
Marketing consulting
Food (nutrition) consulting
Graphic design
Interior design
Editing
Strategic planning
Translating
Landscaping (gardening) design
Jewelry design
Fashion (clothing) design
3D animation and multimedia design
Secretarial work
Printing
Public relations (writing press releases)
Designing marketing and advertising
materials
Human resources consulting
Architectural design (drawing)
Accounting, with the exception of auditing
companies bound by specific legislation
Economic consulting
Tax consulting
Economic feasibility studies
Market studies

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15

ﺗﺼﻤﻴﯿﻢ ﻣﻮﺍاﺩد ﺗﺴﻮﻳﯾﻘﻴﯿﺔ ﻭو ﺇإﻋﻼﻧﻴﯿﺔ

16

ﺃأﺳﺘﺸﺎﺭرﺍاﺕت ﻣﻮﺍاﺭرﺩد ﺑﺸﺮﻳﯾﺔ
ﺭرﺳﻢ ﻣﻌﻤﺎﺭرﻱي
ﻣﺤﺎﺳﺒﺔ ﺑﺈﺳﺘﺜﻨﺎء ﺍاﻟﺘﺪﻗﻴﯿﻖ ﻋﻠﻰ ﺍاﻟﺤﺴﺎﺑﺎﺕت ﺷﺮﻳﯾﻄﺔ ﺍاﻹﻟﺘﺰﺍاﻡم
ﺑﺎﻟﺘﺸﺮﻳﯾﻌﺎﺕت ﺍاﻟﺴﺎﺭرﻳﯾﺔ
ﺇإﺳﺘﺸﺎﺭرﺍاﺕت ﺇإﻗﺘﺼﺎﺩدﻳﯾﺔ
ﺇإﺳﺘﺸﺎﺭرﺍاﺕت ﺿﺮﻳﯾﺒﻴﯿﺔ
ﺩدﺭرﺍاﺳﺎﺕت ﺍاﻟﺠﺪﻭوﻯى ﺍاﻹﻗﺘﺼﺎﺩدﻳﯾﺔ
ﺩدﺭرﺍاﺳﺎﺕت ﺍاﻟﺴﻮﻕق
ﺇإﻋﻤﺎﻝل ﻣﺤﺎﺳﺒﺔ ﺑﺈﺳﺘﺜﻨﺎء ﺍاﻟﺘﺪﻗﻴﯿﻖ ﻋﻠﻰ ﺍاﻟﺤﺴﺎﺑﺎﺕت ﺷﺮﻳﯾﻄﺔ
ﺍاﻹﻟﺘﺰﺍاﻡم ﺑﺎﻟﺘﺸﺮﻳﯾﻌﺎﺕت ﺍاﻟﺴﺎﺭرﻳﯾﺔ
 ﺗﺼﻤﻴﯿﻢ،٬ﺗﻜﻨﻮﻟﻮﺟﻴﯿﺎ ﺍاﻟﻤﻌﻠﻮﻣﺎﺕت )ﺗﻄﻮﻳﯾﺮ ﻭو ﺗﺼﻤﻴﯿﻢ ﺑﺮﺍاﻣﺞ
(ﺍاﻟﻤﻮﺍاﻗﻊ ﺍاﻹﻟﻜﺘﺮﻭوﻧﻴﯿﺔ

17
18

24

(Duplicate of 19)

ﺑﻴﯿﻊ ﻭو ﺗﺴﻮﻳﯾﻖ ﺇإﺟﻬﮭﺰﺓة ﻣﻜﺘﺒﻴﯿﺔ ـ ﻣﻦ ﺧﻼﻝل ﺍاﻹﺑﺘﺮﻧﺖ

26

ﺑﻴﯿﻊ ﻭو ﺗﺴﻮﻳﯾﻖ ﺃأﺩدﻭوﺍاﺕت ﺭرﻳﯾﺎﺿﻴﯿﺔ ـ ﻣﻦ ﺧﻼﻝل ﺍاﻹﻧﺘﺮﻧﺖ

27

ﺩدﺭرﺍاﺳﺎﺕت ﻭو ﺇإﺳﺘﺸﺎﺭرﺍاﺕت
 ﺍاﻟﺤﺮﻑف ﺍاﻟﻴﯿﺪﻭوﻳﯾﺔ:(ﺍاﻟﻤﺠﻤﻮﻋﺔ )ﺏب

28

19

25
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Information Technology (software and web
development and design)
Sale and marketing of office devices
through the internet
Sale and marketing of sporting goods
through the internet
[Conducting] studies and consulting
Group B: Handcrafts

	
  
)Sewing (also knitting, weaving, braiding
Embroidery
)Making ceramics (pottery
Decorating ceramics
Weaving rugs and carpets
Soap making
[Making] decorative things, like jewelry,
stained glass windows
Candle making
Group C: Food Production
Jams
Homemade baked goods (bread, pastries,
)cakes, cookies, sweets
Vegetable preparation (coring zucchini,
)chopping mulukhiyah, carrots, and others
Pickling of various types
[Making] jameed and its ingredients
Preparation of herbs and legumes

29
30
31
32
33
34
35
36
37
38
39
40
41
42
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ﺍاﻟﺤﻴﯿﺎﻛﺔ
ﺍاﻟﺘﻄﺮﻳﯾﺰ
ﺇإﻋﻤﺎﻝل ﺍاﻟﺨﺰﻑف )ﺍاﻟﻔﺨﺎﺭر(
ﺯزﺧﺮﻓﺔ ﺍاﻟﺴﻴﯿﺮﺍاﻣﻴﯿﻚ
ﺣﻴﯿﺎﻛﺔ ﺍاﻟﺤﺼﺮ ﻭو ﺍاﻟﺴﺠﺎﺩد
ﺗﺼﻨﻴﯿﻊ ﺍاﻟﺼﺎﺑﻮﻥن
ﺃأﻏﺮﺍاﺽض ﺍاﻟﺰﻳﯾﻨﺔ ،٬ﻛﺎﻟﻤﺠﻮﻫﮬﮪھﺮﺍاﺕت ﻭو ﻧﻮﺍاﻓﺬ ﺍاﻟﺰﺟﺎﺝج ﺍاﻟﻤﻌﺸﻖ
ﺑﻤﻌﺪﻥن ﺍاﻟﺮﺻﺎﺹص ،٬ﻭو ﺍاﻟﻤﻌﻠﻘﺎﺕت ﺍاﻟﺠﺪﺍاﺭرﻳﯾﺔ ،٬ﺍاﻟﻤﻨﺤﻮﺗﺎﺕت
ﺗﺼﻨﻴﯿﻊ ﺍاﻟﺸﻤﻮﻉع
ﺍاﻟﻤﺠﻤﻮﻋﺎﺕت )ﺝج( :ﺗﺼﻨﻴﯿﻊ ﺍاﻷﻏﺬﻳﯾﺔ
ﺍاﻟﻤﺮﺑﻴﯿﺎﺕت
ﺍاﻟﻤﺨﺒﻮﺯزﺍاﺕت ﺍاﻟﻤﻨﺰﻟﻴﯿﺔ )ﺍاﻟﻜﻌﻚ ،٬ﺍاﻟﻤﻌﺠﻨﺎﺕت ،٬ﻛﻴﯿﻚ ،٬ﺑﺴﻜﻮﻳﯾﺖ،٬
ﺣﻠﻮﻳﯾﺎﺕت(
ﺗﺤﻀﻴﯿﺮ ﺍاﻟﺨﻀﺎﺭر )ﺣﻔﺮ ﺍاﻟﻜﻮﺳﺎ ،٬ﻣﻠﻮﺧﻴﯿﺔ ،٬ﺟﺰﺭر ،٬ﻭو
ﻏﻴﯿﺮﻫﮬﮪھﺎ(
ﺍاﻟﻜﺒﻴﯿﺲ ﺑﺄﻧﻮﺍاﻉع
ﺍاﻟﺠﻤﻴﯿﺪ ﻭو ﻣﻨﺘﺠﺎﺗﻪﮫ
ﺗﺤﻀﻴﯿﺮ ﺍاﻷﻋﺸﺎﺏب ﻭو ﺍاﻟﺒﻘﻮﻟﻴﯿﺎﺕت

