§ 2021 GBV Sub Working Group Work Plan

ive: Strengthened inclusive national and sub-national social protection system in line with international pi i [{ pI ), and i thus ensuring the rights of vulnerable refugees and Jordanians are met and a decent life for all is promoted. [Social services] REF 1.1 Preventing and Responding
5 of Coordination Activities E d Output Indicator Q1| Q2|Q3|Q4| Focal point Mid year review Ci
Update workplan after mid year analysis or when ‘workplan and ToRs kept up to date & revised at least on an #GBV SWGcoordination products (ToRs and
ey (6 o G e e 2090) el st e | 25 ) s e e ] x| x| x| x| Coordinators and subnational | t©UPdate Amman TORs and ask the
S o national and sub national ToRs jsseminated to sub WG members IR T TS
Harmonize the coordination structure All 4 sub national working groups have ToRs and workplan # sub national working groups have ToRs and . .
- o q x| x Sub national coordinators
workplan in line with national one
Support new SoPs launch and roll out New SoPs are regularly updated, and english version is SOPs copies and training opportunities shared
e — e W - Follow up is done.. NCFA confirmed
that English version will be finlized
soon.
x| x| x Coordinators/NCFA There is a need to upload the inter-
agency referral form to the portal
Training on the SOPs>> plan are
made for 2022.
Disseminate the app to other groups such as PSEA network, Presenting Amaali application o
disability TF, Referral coordination group.. Etc. Application was presented to referral
x | x| x| x| Coordi Field inati ination group and DATF
pending: PSEA, field coordinators
Training/information session for focal points # of focal points trained . . Ask Nisreen about the number ot
x Senior IM Associate .
trainees
Amaali app function reviewed to respond to remote services | App updated . o .
x| x UNHCR in coordination with UNFPA in the process
sub national coordinator to check the app with group and
follow up with members
Ensure referral pathways are updated and App
disseminated
Community based initiatives and social media igning for | # initiatives ities covered # Add the video to the Amali app- upload on portal and
further dissemination of the app impressions/reach JRF developed key messages about distribute
Amaali application and disseminated
them on social media.
I0M printed posters and were
disseminated to the different
X X | x IFH/JRF/UNHCR/UNFPA/LW. locations (including posters for
Amaali app)
z Pending: Video uploaded to the app
d and portal. The video was
3 disseminated by Plan and LWF on
3 social media
s to add QR code to all posters produced
i Ensure non specialized actors are equipped with skills | Safe referrals training for frontline workers (non-GBV) is 100 % field location covered with training (Azrag, https://data2.unhcr.org/en/documents/details/63974
£ to safely refer GBV survivors replicated in all field location and guidance disseminated. Zaatari, Amman, Irbid and South) # of frontline -
£ . N o . e Safe referra trainings are held by
5 Trainees from ToT replicate training in all field locations attended the SR training. :
4 #of INGs, NGOs, Governmental and other UNHCR, UNFPA, mF.a"d IRCin
A i B . B Amman and at the field leverl.
entities whom their staff participated in SR - .
et Pending: there is a need to follow up
with the trainers who received the
ToT last year.
There is another need to conduct a
X | x| x[x IRC/IFH/JRF/UNHCR ToT for GBV safe referral due to lack
of trainers in field locations, include
1LO, DRC and IRC and target CBOs
and Makani centers. Also link those
who already receive the ToT with the
field coordinators.
Review the pre/post test of GBV Safe
Referral training (shorter version)
Avoid overlapping 4Ws or national planning/mapping table regularly updated, AW update
ensure harmonized approach with field coordination. x x Coordinators Cereer e o e perE]
5
£
S Ensure participation of refugees and other affected | Consult communities on strategic documents and products for [# with on Community was consulted during the
E population in coordination structures the development of the app and campaign messages. At field |issuies % of field coordination mechanisms with | | || Coordinators key messages development of IWD
s level ensure of protection volunteer y for affected and COVID-19& GBV implication
& population guidance note
E} Conduct dialogue and collect best practices on men | Production of a brief paper on initiatives in Jordan and best # initiatives/paper
< and boys engagement and social norms change practices (including analysis of HeforShe best practices in x UNWomen
Jordan).
Maintain sector information on UNHCR portal Allinformation related to GBV coordination including IM
(external) products, ToRs, Sops, MoMs and assessments, etc ..)is uploaded |100% of MoM uploaded x| x| x| x Coordination associate
on UNHCR portal and accessible



https://data2.unhcr.org/en/documents/details/63974

Informing Strategic Decision Making

Information sharing on trends

GBV IMS TF co-chair to present mid year and annual report to
GBV SWG

2 IMS products disseminated

X Coordinators

GBV IMS annual report has been disseminated in all locations;
Mid year report is in the process |Amman, Irbid, Mafraq, Zatari and Azraq camps

Conduct interagency risk assessment (safety audit)

Compilation of existing assessments and conduct joint safety
audit.

Safety audit conducted

In addition to Irbid other locations to be identified- in 2020
there was a Azraq one. To consider Zaatari and EJC but also
the South and/or Amman

Irbid and Ramth safety assessment is
finalized. Report has been presented
to the GBV SWG.

In process: Amman and EJC
Recommendation to disseminate the
safety assessmnets in PRT WG and
PSEA network.

Identify gaps

GBV gap analysis updated once a year at field and national level
and disseminated to ke actors

Gap analysis updated

Coordinators and field

in the process
Mafraq and Irbid updated with their
WGs.
To include findings of safety.
assessment in gap analysis report

GBV gaps analysis report with the focus on PSD FPD is

Planning and implementing
cluster strategies and funding
appeals

Gap analysis is completed and presented to the —
completed wG
GBV and FGm risks for non-Syrian refugees Report is produced and UNFPA
Promotion of common standards and guidelines . q
& Global, regional and local tools disseminated on a monthly basis [Minimum 5 tools disseminated x Coordintators lvery two weeks through a bi-weekly newsletter. This newsletter is circulated regularly by the field coordination groups

Development of guidance notes on technical issues.

Guidance note developed or disseminated on GBV and cash and

2 guidance notes

CVA protection taskforce/IFH-AIDOS

COVID-19 vaccination and
implications for gender-based
violence (GBV) prevention and

response guidance note is done,

BV bility inclusi dat rti INFPA
on GBV and disability inclusion, mandatory reporting U e
Recommendation to present this
document to the health WG.
GBV sectorial strategy endorsed GBV sectoral strategy endorsed and disseminated GBV WG Strategy is completed and uploaded to S
the portal
Supporting Monitoring framework for the response as | Conduct analysis of reported indicators/production of IM Quaretrly analysis for JRP indicators conducted only Mid-year IM dashboard was
E : per 3RP product (dashboards) and presented to WG members shared in July meeting upon
o 2 X IMO/ Coordination Associate finalization data entry but we will
s 3 continue presenting the dashboard
£% on monthly basis.
&
Measuring progresses against results and performance | Conduct self evaluation assessment 1 survey conducted and reccomendations
s g prog g P survey x IMO/ Coordination Associate
discussed
Coordinate capacity buidling initiatives Identity training needs, develop training calendar, provide 3 Training offered based on matrix and resources. Activity info and FTS trainings are | Activity info (3RP), LGBTIQ, Elderly inclusion training by
k2 support to fill gaps in terms of capacity building available Coordinators, , IMO/Coordination delivered. helpage by September
> Associate, IOM Pending: Disability inclusion and
g LGBTIQ trainings
- - - - —
g Ensure adequate case management services for all GBV 30 service providers with improved case _
H
84 Capacity Building initiative on case and | e R e el il EYNBW? CoERDIERS
55 coaching for case management Building the capacity of new case managers on GBV case 20 new case managers trained on GBV case .
® @
25
o Peer to Peer cross learning Members of the SWG will take turn in presenting to each other |good practices -including men and boys
b} their good practices at each SWG meeting. approaches - on GBV implementation and
5 . X Members
a programming are presented by SWG members
(at least 9)
g
8
8
S
3
-
w
£
g Advisory role for JHF proposals and laison with OCHA | Develop sector prioroties for the call and other relevant Champion inclusion of GBV in at least 50% of
2 itarian section and other resources for fundings common pool funding allocation Coordinators
a
Coordinate advocacy activities for the 16 days and | Develop calendar of activities, develop joint activities/messages [Joint initiative conducted IWD is done, WRD dissemination of
International women's day on behalf of the GBV SWG. x SAG the guidance note
pending: 16 days of activism
F
Lo
S
£z
3
T
c ©
2 H
o 7}
3 2 Women and girls with disabilities ited on key |Ensure ibility to affected population witha focuson | # key coordination documents discussed with
= s coordination doc and represented in joint event women and girls with disability. women and girls with disabilities Coordinators s for gender-based violence (GBV) prevention and response guidance note
S @
g < Piloting the roll out of Youth COMPACT GBV WG members are familiriazed with the compact and agree | COMPACT presented " —
] to roll it out
M
8
o -]
= = Coordination with the national taskforce on child At least one joint meeting on a yearly basis #joint meeting .
© marriage
Improve Adolescent girls programming Training on CSSA and working adolescent girls # case managers trained on CSSA CP/GBV IMS

Liveliho

od

Map opportunities for women and GBV survivors with
livelihood sector and add on the Amaali app

Referall to livelihood opportunities is strenghtened

100% of governorates with more than one
livelihood opportunity added in Amaali app

UNHCR/UNWOMEN/Livelihood WG
coordinators

on going.




