


Code of Conduct for humanitarian, development and peace workers to prevent and protect against sexual exploitation and abuse (PSEA) in Lebanon 
[bookmark: _GoBack]

I, ___________________________________, working for _________________office in __________________________, am signing this Code of Conduct to confirm that I understand and commit to uphold the highest standards of professional and personal conduct. I understand that the Code of Conduct applies to me throughout the period that I am employed by or representing a humanitarian or development organization, including when I am off duty, or away from my duty station or on leave. I understand that this Code of Conduct complements, but does not replace, any other policies, rules and regulations of the organization that I am working for.
 
Maintaining high standards of personal and professional conduct 
I understand that I have a personal and professional responsibility at all times to ensure that all women, girls, boys and men of all ages, diversity and abilities are treated with dignity and respect, regardless of nationality. As a humanitarian or development worker involved in the provision of services and assistance to people in need in Lebanon I understand that I have a responsibility to uphold humanitarian principles and to ensure the integrity of the humanitarian operation. In this regard, I will not take part in any of the following: 
· Engaging in any form of discrimination, harassment, abuse, intimidation or exploitation, or in any activity that undermines people’s ability to exercise their human rights; 
· Engaging in or facilitating any form of theft, fraud, corruption or abuse of power/authority; 
· Asking for or inviting any personal payment, service or favour from others, without exception, in return for humanitarian assistance, support, goods or services of any kind; 
· Being in possession of, or profiting from the sale of, illegal goods or substances; 
· Taking bribes; 
· Accepting significant gifts (except small tokens of appreciation) from governments, affected people, donors, suppliers or others, which have been offered as a result of my employment or representation role with the organization, without declaring them; 
· Entering into any sort of business relationship on behalf of the organization with members of my own family without prior authorization; 
· Viewing, downloading, creating or distributing pornography on the organization’s computer/system; 
· Engaging in or facilitating any unlawful activities such as child trafficking, human trafficking, drug trafficking, trafficking of weapons or any other illegal goods or substances; 
· Active participation in partisan politics or active affiliation with political groupings and/or armed groups which might compromise neutrality in the provision of humanitarian assistance. 


Protection from sexual exploitation and abuse [footnoteRef:1] [1:  Sexual Exploitation is any actual or attempted abuse of a person in a position of vulnerability, differential power, or trust, for sexual purposes, including, but not limited to, profiting monetarily, socially or politically from the sexual exploitation of another. Sexual Abuse is the actual or threatened physical intrusion of a sexual nature, whether by force or under unequal or coercive conditions. 
] 


I understand that sexual exploitation and abuse is unacceptable behaviour that undermines the fundamental values and principles of humanitarian and development assistance. It also jeopardizes the credibility and reputation of all organizations involved in the response and causes irreparable harm to survivors of sexual exploitation and abuse and to the faith and trust in humanitarian actors’ relationship with the affected population. In order to prevent sexual exploitation and all forms of abuse including sexual, physical, emotional, spiritual and financial, I am therefore fully committed to respect and abide by the following core principles: 

· Sexual exploitation and abuse is a serious misconduct and grounds for disciplinary measures, including summary dismissal and/or legal action; 
· Sexual activity with children (persons under the age of 18) is prohibited, regardless of the age of majority or local age of consent. Mistaken belief in the age of the child is not a defence; 
· Exchange of money, employment, goods or services for sex, including any humiliating, degrading, or exploitive behaviour is prohibited; 
· Any sexual relationship between those providing humanitarian and development assistance and protection and a person benefitting from such humanitarian and development assistance and protection that involves improper use of rank or position is prohibited.  Such relationships undermine the credibility and integrity of humanitarian and development work.  
· Workers providing assistance to beneficiaries of humanitarian assistance are obliged to create and maintain an environment that prevents sexual exploitation and abuse. Managers at all levels have an additional responsibility to do so; 
· Where a staff member or associate has concerns or suspicions regarding sexual exploitation or abuse by an aid worker, he/she must report such concerns. 
· In addition, all personnel are reminded that any form of sexual harassment and abuse of authority by staff members, supervisors or partner organizations is not allowed. All organizations are accountable to have internal policies and reporting mechanisms and ensure that appropriate and independent investigations of complaints of sexual harassment and abuse of authority can be executed by the organization.  
· The safety, protection and wellbeing of survivors of sexual exploitation and abuse, or sexual harassment and abuse, shall be paramount to any intervention.





Reporting on incidents that may breach the Code of Conduct 

I understand that I have a responsibility to report on incidents that may be a breach of this Code of Conduct and that there may be disciplinary measures for not reporting. In this regard, I commit to: 
· Report any incident or concern that relates to, or may relate to, a breach of this Code of Conduct even if by a humanitarian worker in an organization other than mine; 
· Raise any matters that I believe are in breach of, or may be in breach of, the Code of Conduct through the appropriate channels, in line with the internal policies and procedures of the organization. 

Repercussions for breach of the Code of Conduct
I understand that failure to comply with the standards of behaviour defined in this Code of Conduct may be grounds for disciplinary measures, including summary dismissal and/or legal action. This may include referral to the relevant national authorities for appropriate action, including criminal prosecution.

For further information, please consult your organisation’s PSEA Focal Point: [insert relevant contact details]

By signing this Code of Conduct, I confirm that I have understood it and have had it explained to me and that I hereby agree to uphold its principles. 

Name: ______________________________ Title: ______________________________ 

Organization: _________________________ Date: ______________________________ 

Signature: ______________________________ 

Human Resources Department 

Name: __________________________________ Title: __________________________________ 

Signature: ________________________________ Date: __________________________________



