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Foreword
The National Bureau of Statistics (SNBS) has the pleasure in releasing the Somali Labour Force 
Survey (LFS) which presents the findings of the LFS 2019 undertaken by SNBS in collaboration 
with the Ministry of Labour and Social Services.

The main objective of the LFS is to collect basic statistics on the labour force situation in Somalia 
and make labour statistics available to the federal government, the private sector and the general 
public for making decisions that aim at improving the employment situation of Somalis. The 
results of this survey, representing critical labour market statistics, will constitute as inputs 
for development planning and guiding the labour policies. There has been scarcity of data on 
employment in Somalia. The challenge has been the lack of non-representative of the whole 
country and regularity of the survey. Hence, the LFS 2019 is an essential tool for filling the gap 
of the needed labour market data allowing a better understanding of contemporary economic 
challenges and opportunities in the country.

The survey was made possible following the support provided by various stakeholders. The National 
Bureau of Statistics acknowledges with gratitude the many contributions that complemented the 
efforts of the Service in the successful completion of the survey. The SNBS would like to thank 
the selected households in particular for their cooperation, and for the time they devoted to 
the interviews. Our appreciation also goes to the field personnel and data entry officers for the 
meticulous manner in which they discharged their duties. We are also grateful to the Federal 
Member states for the diverse ways in which they assisted our field teams to ensure the success 
of this important national exercise. 

The Bureau would like to acknowledge, with sincere thanks, the financial contribution and 
support received from Development partners as well as the technical assistance and professional 
advice provided by the International Labour Office (ILO), particularly Mr.Abdikadir Ali, Antonio 
R. Discenza and Peradel Yves for coordination, finalizing the survey data, producing tabulation 
and the statistical tables and contributing to this report.  

Appreciations are particularly extended to the SNBS team specially, Mr. Ahmed Hassan, Mr. 
Zahir Omar, Ms. Hamida Sheel, Mr. Mohamed Ibar, Mr.Abdirizak Karie, Mr. Mohamed Abdinur, 
Mr. Hashim Abdinnor, Said Abdilahi Abdi and the Deputy Director General Mr. Abdirahman 
Omar for their technical support and commitment which led to successful completion of the 
survey and this report. 

I also appreciate the active participation of a dedicated team from Ministry of Labour for their 
commitment in all stages of this survey.

I hope the results contained in this report and the rich datasets upon which they are based will 
be useful to policy makers, programme managers, researchers and other various data users. 

Sharmarke Mohamed Farah

Director General
Somalia National Bureau of Statistics
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Executive Summary
According to the population estimation survey 2014, Somalia had a population of 12,316,895. People in 
accessible areas are based on a sample survey that only covered and represents the accessible areas 
during the labor force survey in 2019 were about 7.3 million. Pastoralists and those in unliberated areas 
could not be counted due to security reasons. Out of the 7.3 million, 51.7 percent or 3.7 million persons 
were of working age i.e. 15 years and older. Among the working age group, about 32.4 percent (or 1.2 
million persons) were in the labour force i.e. either employed or unemployed while the rest, about 67.6 
percent or 2.5 million were outside the labour force.  With respect to sex, four out of every five females 
(79.7 percent) were outside the labour force relative to about 3 out of every five males (or 54.1 percent).

The unemployment rate was 21.4 percent with respective rates of 18.4 percent and 27.4 percent for 
males and females. The unemployment rate was slightly higher in the urban areas (21.7 percent) than 
in the rural areas (20.1 percent). The youth (aged 15 to 24 years) unemployment rate was 37.4 percent, 
and is higher for female youth (40.8 percent) than the male youth (35.2 percent). The youth (aged 15 
to 24) made up 17.8 percent of the labour force participation rate share. The employment to population 
ratio for the Federal Republic of Somalia was 25.5 percent and was much larger for males (37.5 percent) 
than females (14.7 percent).

With respect to broad branches of economic sector , services employment was the most frequent branch 
of economic sector, comprising  59.9 percent of total employment.  This was followed by industry at 
18.0 percent and agriculture at  13.5 percent.  For the economic activities agriculture, forestry and fishing 
was the single most frequent activity accounting for 19.2 percent of all employment. This was followed 
by other services at 18.4 percent. as well as manufacturing, which was frequent at 11.8 percent.

Other tasks not specified, was the occupation category with the highest occupational share (27.0 
percent). It was followed by teaching professionals (7.6  percent), and third of the highest occupation 
was Business and Administration professionals at 6.7 percent.

Even though a large proportion of individuals aged 15 years and over are currently studying (22.5 
percent), the level of educational attainment is relatively low. Approximately sixty percent did not state 
their qualifications while about 7.4 percent have a university education. Education seems to assuage 
the unemployment rate and Individuals with vocational education had the lowest unemployment rate 
while those with primary and other education had the highest unemployment rate. Moreover, relative 
to individuals with secondary or university education, individuals with primary or lower education were 
more likely to be outside the labour force.

An equivalent of 8 percent of the population aged 15 and over had acquired one form of technical 
training or another. Most of the courses taken have been short term in nature and 41 percent took less 
than 6 months. The most popular form of training was Tailoring, Beauty Salon accounting and Electrical 
which accounted for 32 percent of all technical courses.  Most trainees were self-sponsored, and the 
government sponsors just about 1 in 10 individuals. The LFS questionnaire included questions on current 
and past education/training status of eligible respondents. About 22.5 percent of the total population 
aged 15 and over are currently studying. The proportion studying is higher for males ( 25.0 percent) than 
females (20.3 percent) and also higher in urban areas (24.2 percent) than rural areas (14.1 percent).
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The labour market indicators of women, who account for 52.7 percent of the population of the 
Federal Republic of Somalia, lag behind that of men for the most part. Women had a labour 
force participation rate of 20.0 percent which was about half that of males. The employment 
to population ratio for women was 14.7 percent relative to 37.5 percent for the men.  A larger 
share of women are neither at work nor school/training – as suggested by their higher NEET 
rate of 50.2 percent relative to males of 37.7 percent for those aged 15 to 24 years.

The annual remittance received by all households in Somalia was estimated at 865 million US 
Dollar. These remittances were received by nearly one third of all households (28.8 percent) 
and most of the receipts (83.7 percent) were monthly. While 74.4 percent of households in 
urban areas received remittances, the corresponding share for rural areas was 9.3 percent.

On average, 8.1 percent of the respondents had moved in the last 5 years. Natural disaster/
insecurity was by far the most prevalent reason for migration in Federal Republic of Somalia 
– accounting for more than half of all migration. Residential areas of the urban area had the 
largest share of respondents who reported moving at 8.9 percent. The rural population had 
relatively static populations with only 4.1 percent.

As in the other indicators, there are relatively wide residential variations in labour force 
participation rates which range from 31.2 percent for urban to 38.4 percent for rural. The 
total unemployment rate for those aged 15 and over for Somalia was 21.4 percent. While 
urban had an unemployment rate of 21.7 percent, and rural had an unemployment rate of 
20.1 percent. Overall, Somali residents have relatively low employment to  population  ratios 
that average 25.5 percent and a large share of the population was outside the labour force 
across the area of residence.
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1. Introduction 
This report highlights the results of the 2019 Labour 
Force Survey (LFS) undertaken between March and 
December, 2019. It is the second which updates 
the 2014 Mogadishu Labour Force Survey (MLFS). 
The survey was conducted by the National Bureau 
of Statistics in collaboration with the Ministry of 
Labour and Social Affairs. The LFS 2019 provides a 
wide range of updated statistics and indicators on 
the main characteristics of the labour force. This shall 
support informed policy formulation, monitoring 
and evaluation initiatives and also guide strategies 
to enhance job creation at the national and Federal 
state levels.

The Somalia National Employment Policy (NEP) 
development process, guided by the Somalia National 
Development Plan (NDP) 2017-2019 is key to 
promoting an employment- focused growth model. 
The employment strategy can only be achieved on the 
basis of quality labour market data. A comprehensive 
source of this data is the LFS 2019 which updates 
the 2014 Mogadishu Labour Force Survey (MLFS).

It is expected that the data will be used by the 
government of Somalia and various international 
institutions for evaluation and planning of 
employment programs of Somalia. At the global 
level, the United Nations’ Sustainable Development 
Goals (SDG) number 8 seeks to achieve full and 
productive employment and decent work for all 
persons of working age by 2030. The goal also 
targets higher productivity, protection of Labour 
rights and promotion of a safe and secure working 
environment for all workers. This shall require not 
only data but also the monitoring and evaluation of 
interventions on employment creation. The data and 
information shall in turn inform the development of 
the requisite institutional frameworks (including 
laws and regulations) for job creation.

1.1 Primary and Secondary Objectives

The aim of the LFS 2019 is to provide statistically 
significant measurements of selected key indicators 
of the Labour market and their disaggregation for 
the Selected sample only in accessible areas, which 
include rural and urban areas, while nomads are 
excluded area of Somalia. The key indicators include: 
Labour force participation rate; employment to 
population ratio; and underemployment and Labour 
underutilization.

1.2 Target Population

The target population for the LFS is covered by the 
sampling frame that was developed for the PESS 
and which is maintained by the Ministry of Planning, 
Investment and Economic Development of Somalia. 
The frame has been updated recently and should 
provide a representative sample of the population. 
The LFS 2019 survey covered the civilian population 
of accessible areas. 

1.3 Study Area and Target Population

Somalia has eighteen regions, each of these regions are 
divided into area of residence. The target population 
for the LFS is covered by the sampling frame that was 
developed for the PESS and which is maintained by 
the Ministry of National Planning and Development. 

1.4 Methodology

Annex B provides more details of the sample processes 
including the sample design and coverage, sample 
selection, estimation procedure, post-stratification 
adjustment, estimation process, response rates and 
study limitations. 

1.5 Organization of the Report 

After this introductory section, this report is 
organized in 10 Chapters. The first Chapter presents 
a panoramic view of the main labour force indicators. 
Chapter 2 describes the population, labour force 
and subsistence foodstuff producers. Chapter 3 
examines the characteristics of the working age 
population. It also provides a brief overview of the 
participation rates. Chapter 4 analyses employment 
in Federal Republic of Somalia while Chapter 5 
examines unemployment and other forms of labour 
underutilization. Chapter 6 examines persons outside 
the labour force. Chapter 7 focuses on special interest 
groups of women and youth respectively. Education 
and training and migration and remittances are 
analysed in chapters 8 and 9. A regional analysis 
of the main labour market indicators is presented 
in Chapter 10. 
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The main labour force indicators resulting from 
the survey conducted in 2019 are shown in Table 
1.1. Among  The sample population of the Labour 
Force Survey represents about 60% of the total PESS 
population. In addition, the LFS sample included 
almost the entire urban population of the PESS, 
but only about one third of the rural population and 
IDPs. The nomadic population was not included. 
the 3.7 million persons 15 years and older living 
in regular households, about 32.4 percent  (or 1.2 
million persons) were in the labour force i.e. either 
employed or unemployed.  

About 67.6 of individuals aged 15 years and older 
were outside the labour force. The proportion of 
those outside the labour force was more of a female 
phenomenon with 79.7 of all females outside the 
labour force relative to 54.1 percent for the males. 
The urban and rural rates of those outside the labour 
force were 68.8 and 61.6 percent respectively.  

The labour force participation rate at 32.4 indicated 
that one third of the working age population was either 
working or seeking and available for employment. 
The male labour force participation rate was 45.9 
percent  and was higher than the female rate of 
20.3 percent. 

Chapter 1 Main Labour Force Indicators

Table 1.1: Key Labour force Indicators

Total Male Female Urban Rural

Total Population (0 and over) from PESS 2014 (excluding 
nomadic)

12,316895 6,244,765 6,072,130 5,216,392 2,806,787

Total Population (0 and over) covered by the LFS sample 
2019

7,258464 3,626,663 3,631,801 5,921,180 1,337,284

Population 15 years old and over 3,751,264 1,774,361 1,976,903 3,132,831 618,433

In Labour force 1,215,472 814,631 400,841 978,225 237,247

Employed 955,820 664,613 291,206 766,175 189,645

Time-related underemployed 46,711 35,707 11,004 30,088 16,623

Unemployed 259,652 150,017 109,635 212,050 47,602

- Youth (15 to 24 years) 1,438,376 689,759 748,617 1,241,318 197,058

- Adult (25 years and over) 2,312,888 1,084,602 1,228,286 1,891,513 421,375

Outside labour force 2,535,793 959,731 1,576,062 2,154,607 381,186

Potential labour force 250,000 128,416 121,584 208,993 41,007

- Seeking, not available 25,138 10,319 14,820 22,136 3,002

- Available, not seeking 224,861 118,097 106,764 186,857 38,004

LU2 level 306,363 185,725 120,639 242,138 64,225

LU3 level 509,652 278,433 231,219 421,043 88,609

LU4 level 556,363 314,141 242,223 451,131 105,232

NEET 636,008 260,098 375910 527,174 108,834

Percent Male (%) Female (%) Urban (%) Rural (%)

Outside labour force (%) 67.6 54.1 79.7 68.8 61.6

Labour force participation rate 32.4 45.9 20.3 31.2 38.4

Employment-to-population ratio 25.5 37.5 14.7 24.5 30.7

Unemployment rate (15 and over) 21.4 18.4 27.4 21.7 20.1

- Youth (15 to 24 years) 37.4 35.2 40.8 38.4 33.4

- Adult (25 years and over) 17.9 15.2 23.7 18.1 17.1

LU2 rate 25.2 22.8 30.1 24.8 27.1

LU3 rate 34.8 29.5 44.3 35.5 31.8

LU4 rate 38.0 33.3 46.4 38.0 37.8

NEET rate 44.2 37.7 50.2 42.5 55.2

Proportion or percentage
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The employment to population ratio, the proportion 
of individuals that are employed, was 25.5 percent 
and was larger for males (37.5 percent) than females 
(14.7 percent). The relatively low ratio suggests 
that a large share of the population is not involved 
directly in labour market related activities either 
because they are outside the labour force or they 
are unemployed. It could also be suggestive of the 
stifled ability of the economy to create employment 
for its working age population.

The unemployment rate i.e. the proportion of the 
labour force that did not have work – though available 
to work and actively looking for work was 21.4 percent. 
The unemployment rates for males and females were 
18.4 and 27.4 respectively. The youth unemployment 
rate was 37.4 and is higher for females (40.8 percent) 
than males (35.2 percent). The problem of youth 
unemployment manifests itself more in urban areas 
(38.4 percent) than in rural areas (33.4 percent). 
The youth unemployment rate is larger than that of 
the adults (or those aged 25 and over) on aggregate 
and in rural and urban areas. 
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Chapter 2 Population, Labour Force and Subsistence Production

The population of a nation or region constitutes its human capital and defines its 
potential labour supply. Individuals aged 15 and above, which is the working age 
population in most countries, are considered a factor of production and their skill levels 
contribute to the productivity of the national or regional economy.

2.1 Population size and distribution

The number and distribution of the population in 
Somalia is presented in Tables 2.1 and 2.2. The 
total population of the Federal Republic of Somalia 
was 7.3 million persons excluding population 
inaccessible areas. Out of this, 51.7 percent were 
aged 15 years and over, which is the share of the area 
of residence working age population. A larger share 

of the population was in urban areas with an urban 
population of 81.6 percent of the total population, a 
phenomenon that is uncharacteristic of a developing 
country or region (Table 2.1). This uncharacteristic 
settlement pattern could be associated with the 
disruptive effects of instability that affected the region.

Table 2.1: Population age groups by sex and area of residence

 Total Male Female Urban Rural Female share 
(%)

Urban share 
(%)

 Population 7,258,464 3,626,663 3,631,801 5,921,180 1,337,284 50.0 81.6

 0-4 1,091,664 563,987 527,677 849,013 242,650 48.3 77.8

 5 to 9 1,231,051 666,181 564,870 978,157 252,893 45.9 79.5

 10 to 14 1,184,4 86 622,135 562,351 961,178 223,308 47.5 81.1

 15 to 19 853,254 420,950 432,304 736,286 116,967 50.7 86.3

 20 to 24 585,123 268,809 316,314 505,032 80,091 54.1 86.3

 25 to 29 457,662 179,424 278,238 376,856 80,806 60.8 82.3

 30 to 34 415,294 199,844 215,450 332,196 83,099 51.9 80.0

 35 to 39 345,324 148,388 196,936 283,885 61,438 57.0 82.2

 40 to 44 311,341 149,590 161,751 247,624 63,717 52.0 79.5

 45 to 49 201,694 105,842 95,852 170,594 31,100 47.5 84.6

 50 to 54 187,054 97,301 89,753 152,561 34,493 48.0 81.6

 55 to 59 104,722 56,826 47,896 86,800 17,922 45.7 82.9

 60 to 64 107,770 64,597 43,173 91,356 16,414 40.1 84.8

 65 + 182,028 82,791 99,237 149,641 32,387 54.5 82.2

15 to 24 1,438,377 689,759 748,618 1,241,318 197,058 52.0 86.3

Youth share 
(%)

19.8 19.0 20.6 21.0 14.7
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The proportion of females was equivalent   to that 
of males and was about 50 percent each of the total 
population. Across the age cohorts, the population 
of females was higher than that of males except 
for those aged 0 through 14 years and 45 through 
64 years. 

Individuals aged 15 to 29 (understood as youthful 
in the local context) made up one quarter of the 
total population (or 26.1 percent). On the other 
hand, the youth aged 15 to 24 years made up 19.8 
percent of the total population of Federal Republic 
of Somalia (Table 2.1).1 The youth (15 to 24 years) 
share of the population is at the threshold of having 
a youth bulge – which is deemed to ensue when 
the population of those aged 15 to 24 years exceed 
20 percent of the population. Even so, there is a 

strong likelihood of a youth bulge in the future as the 
population share of children (0 to 14-year olds) is 
48.3 percent of the total population and far exceeds 
30 percent – a threshold at which a youth bulge is 
likely to occur in future.2  

With respect to the number and size of households, 
Federal Republic of Somalia had an estimated 1.2 
million households and most of the households 
(about 17.1 percent of all households) had 5 members 
followed by those with 6 members (14.9 percent 
of all households) (Table 2.2). nearly 1 million (or 
79.5 percent) of these households were in urban 
areas and just less quarter or 20.5 percent were in 
rural areas. Most households (61.6 percent) were 
headed by males with the rest (38.4 percent) were 
headed by females. 

1This report generally adopts the United Nations definition of the youth (as persons aged 15 to 24 years) but also reports broader 
findings for a definition of the youth that includes people between 15 to 29 years – which is based on concepts of the youth that 
relate to the local context. 

2Lin, J. (2012). Youth bulge: A demographic dividend or a demographic bomb in developing countries? Source: http://blogs.worldbank.
org/developmenttalk/youth-bulge-a-demographic-dividend-or-a-demographic-bomb-in-developing-countries

Table 2.2: Households by household size, sex of head of household and area of residence

2.2 Labour Force   

The labour force encompasses the part of the 
working age population who are currently employed 
or unemployed. It thus represents the labour pool of 
a region or country. Table 2.3 represents the labour 
force and its distribution for Federal Republic of 
Somalia. Among the 3.7 million persons aged 15 

and over, about 32.4 percent (or 1.2 million persons) 
were in the labour force as either employed (955,819 
persons) or unemployed (259,652 persons). The 
remaining 67.6 percent or over 2 million persons 
were outside the labour force.

 Household 
size

Total number 
households

Share of 
households 
(%) of total

Head of household Area of residence

Male Female Female 
share %

Urban Rural Urban 
share

All 1,172,188 100 722,572 449,616 38.4 932,376 239,812 79.5

1 7,495 0.6 2,592.47 4,903 65.4 5,844 1,652 78.0

2 52,168 4.5 26,260 25,908 49.7 39,940 12,228 76.6

3 111,683 9.5 58,377 53,307 47.7 89,639 22,044 80.3

4 158,402 13.5 84,588 73,814 46.6 120,413 37,990 76.0

5 200,125 17.1 124,120 76,005 38.0 159,839 40,286 79.9

6 175,139 14.9 114,095 61,044 34.9 127,446 47,692 72.8

7 145,049 12.4 89,311 55,739 38.4 114,495 30,554 78.9

8 111,209 9.5 76,708 34,501 31.0 95,450 15,759 85.8

9 77,940 6.6 54,963 22,977 29.5 61,520 16,420 78.9

10+ 132,977 11.3 91,559 41,418 31.1 117,790 15,187 88.6
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Table 2.3: Population 15 years old and over by labour force status and age group

Table 2.4: Population 15 years old and over by labour force status, sex, and age group

The share of the labour force among the male population is higher (at 45.9 percent) than that of females 
(20.3 percent). Conversely, a lager proportion of females were outside the labour force (Table 2.4).

 Total population Labour force Employed Unemployed Outside labour force

15+ 3,751,264 1,215,472 955,820 259,652 2,535,793

Male 1,774,361 814,631 664,613 150,017 959,731

Female 1,976,903 400,841 291,206 109,635 1,576,062

Urban 3,132,830 978,225 766,175 212,050 2,154,607

Rural 618,433 237,247 189,645 47,602 381,186

 Labour force share (%) Time related underemployed Potential labour force

Total population 15+ 32.4 46,711 250,000

Male 45.9 35,707 128,416

Female 20.3 11,004 121,584

Urban 31.2 30,088 208,993

Rural 38.4 16,623 41,007

 Population Participated in subsistence food 
stuff production

Share of subsitence producers in 
total population

15+ 3,751,264 231,182 6.2

15 to 19 853,254 12,302 1.4

20 to 24 585,123 22,812 3.9

25 to 29 457,663 33,840 7.4

30 to 34 415,294 39,441 9.5

35 to 39 345,323 32,053 9.3

40 to 44 311,340 31,288 10.0

45 to 49 201,694 16,944 8.4

50 to 54 187,054 16,772 9.0

55 to 59 104,721 11,520 11.0

60 to 64 107,770 7,630 7.1

65 + 182,029 6,581 3.6

2.3 Own-Use producers of goods 

The number of participated in own-use producers of goods in the population 15 years and over is 231,182 or 
6.2 percent share  in subsistence production (Table 2.5)

Table 2.5: Population 15 years old and over by participation in own-use producers

The total subsistence producers were estimated at  231,182 individuals. The male share of the total subsistence 
food producers was about 69.2 percent (Table 2.6). 
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Table 2. 6: Participation in own-use producers by sex

Table 2. 7: Participation in own-use producers by area of residence

The share of rural area in own-use producers of goods is 51.2 percent relative to 48.8 percent for urban area. 
Table (2.7)

Sex Own-use producers Share of own-use producers 

Male 159,936 69.2

Female 71,246 30.8

Total 231,182 100.0

Area of residence Own-use producers Share of own-use producers 

 Urban 112,929.4 48.8

 Rural 118,252.2 51.2

 Total 231,181.6 100.0
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Chapter 3 Labour Force Participation 

The labour force participation rate is a measure of the proportion of a country’s 
working age population that engages actively in the labour market, either by working 
(employed) or looking and available for work (unemployed). It provides an indication 
of the size of the supply of labour available to engage in the production of goods 
and services, relative to the population at working age. The indicator is useful in 
understanding labour market behaviour of individuals and in making projections of the 
future supply of labour. 

3.1  Labour force participation rate  

The labour force participation rate for Somalia was 
32.4 percent. In line with findings from most countries 
or regions, the labour force participation rate of 
males was higher than that of females – with male 
and female labour force participation rates of 45.9 
percent and 20.3 percent respectively. The youth 

(aged 15 to 24) had lower labour force participation 
rates than the rest of the population with rates of 8.8 
and 24.3 percent for those aged 15 to 19 and 20 to 
24 years respectively – relative to rates exceeding 
30 percent for the other age cohorts (up to 64 
years) (Table 3.1). 

Table 3.1: Population 15 years old and over by labour force status, sex, age group

Total

Labour force status Labour force 
participation 

rate (%)Labour force Employed Unemployed
Outside labour 

force

15+ 3,751,264 1,215,472 955,820 259,652 2,535,793 32.4

15 to 19 853,254 74,674 43,696 30,978 778,580 8.8

20 to 24 585,123 142,369 92,207 50,162 442,754 24.3

25 to 29 457,663 170,758 128,704 42,054 286,905 37.3

30 to 34 415,294 197,373 154,728 42,645 217,921 47.5

35 to 39 345,323 157,844 131,732 26,112 187,479 45.

40 to 44 311,340 158,850 134,614 24,236 152,490 51.0

45 to 49 201,694 111,481 92,769 18,712 90,214 55.3

50 to 54 187,054 89,465 78,967 10,498 97,589 47.8

55 to 59 104,721 42,683 34,496 8,187 62,038 40.8

60 to 64 107,770 42,778 38,360 4,418 64,992 39.7

65 + 182,029 27,198 25,547 1,651 154,831 14.9

Male Pop. 
15+ yrs

1,774,361 814,631 664,613 150,017 959,731 45.9

15 to 19 420,949 44,237 25,455.70 18,781.50 376,712 10.5

20 to 24 268,810 87,700 60,086.70 27,612.90 181,110 32.6

25 to 29 179,424 109,367 86,272.50 23,094 70,057.60 61.0

30 to 34 199,844 135,362 112,097 23,265.30 64,481.80 67.7

35 to 39 148,388 108,707 95,921.60 12,785.60 39,680.50 73.3

40 to 44 149,590 104,688 91,074.30 13,613.20 44,902.80 70.0

45 to 49 105,842 77,825 65,684 12,140.50 28,017.50 73.5

50 to 54 97,301 61,443 54,449.10 6,993.79 35,858.40 63.1

55 to 59 56,825 29,485 21,919.70 7,565.09 27,340.70 51.9

60 to 64 64,597 34,985 31,344.30 3,640.44 29,611.80 54.2

65 + 82,791 20,833 20,308.40 524.9635 61,957.60 25.2
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As illustrated in Figure 3.1, the labour force participation 
rate for Somalia exhibited the inverted U-shaped 
structure suggesting higher participation rates in 
the middle of the age distribution. This inverted 
U-shape structure is also similar to those found in 
most other regions or countries. The lower rates 

Figure 3.1: Labour force participation rate by age and sex, LFS 2019

With respect to area of residence, the labour force 
participation rate was higher in rural than urban 
area with respective rates of 38.4 percent and  31.2 
percent (Table 3.2). The urban participation rate was 
highest for age cohorts 45 to 49 and 40 to 44 years 
with labour force participation rates of 54.1 and 51.0 
percent respectively. The least participation rates 
were observed for the youth cohorts aged 15 to 19 
years with labour force participation rates of 7.5.

In rural areas, the cohorts 45 to 49 and 30  to 34  
years had the highest participation rates of 61.7 and 

Female Pop. 
15+ yrs

1,976,903 400,841 291,206 109,635 1,576,062 20.3

15 to 19 432,304 30,437 18,239.80 12,196.70 401,867 7.0

20 to 24 316,314 54,669 32,120 22,548.90 261,645 17.3

25 to 29 278,238 61,391 42,431.10 18,959.60 216,847 22.1

30 to 34 215,450 62,011 42,631.20 19,380 153,439 28.8

35 to 39 196,936 49,137 35,810.50 13,326.40 147,799 25.0

40 to 44 161,751 54,163 43,540.20 10,622.80 107,588 33.5

45 to 49 95,852 33,656 27,084.90 6,571.11 62,196.00 35.1

50 to 54 89,753 28,022 24,517.80 3,503.99 61,730.80 31.2

55 to 59 47,896 13,199 12,576.70 621.8824 34,697.00 27.6

60 to 64 43,173 7,793 7,015.65 777.6608 35,379.70 18.1

65 + 99,237 6,364 5,238.34 1,125.86 92,873.00 6.4

52.5  percent respectively while the youth 15 to 19 
years and the elderly aged 65 years and above had 
the lowest labour force participation rates of 16.9 
and 11.8 percent respectively.   

The labour force participation rate seems to be 
associated with the level of education attainment 
as illustrated in Figure 3.2. University graduates 
exhibited the highest labour force participation 
rate of 63 percent while those with  other had the 
lowest labour force participation rate of 30 percent.

for the youth are usually associated with schooling 
activities while the lower rates for the older persons 
is associated with retirement. The male curve is 
above the female curve suggesting a higher labour 
force participation rate for males relative to females 
across the age cohorts.

Figure 3. 1 
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Figure: 3.2: Labour force participation rate by age and area of residence 

Table 3.2: Population 15 years old and over by labour force status, area of residence

Total

Labour force status Labour force 
participation 

rate (%)Labour force Employed Unemployed
Outside labour 

force

15+ 3,751,264 1,215,472 955,820 259,652 2,535,793 32.4

Urban Pop. 
15+ yrs

3,132,830 978,225 766,175 212,050 2,154,607 31.2

15 to 19 736,286 54,929 30,743 24,186 681,357 7.5

20 to 24 505,032 119,326 76,647 42,679 385,706 23.6

25 to 29 376,856 136,637 100,853 35,784 240,219 36.3

30 to 34 332,195 153,780 118,514 35,266 178,415 46.3

35 to 39 283,885 128,914 105,952 22,962 154,971 45.4

40 to 44 247,624 126,237 108,690 17,547 121,387 51.0

45 to 49 170,594 92,298 75,998 16,300 78,296 54.1

50 to 54 152,561 72,314 64,219 8,095 80,247 47.4

55 to 59 86,800 33,438 29,021 4,417 53,362 38.5

60 to 64 91,356 36,966 33,673 3,293 54,390 40.5

65 + 149,641 23,385 21,865 1,520 126,256 15.6

Male Pop. 
15+ yrs

618,433 237,247 189,645 47,602 381,186 38.4

15 to 19 116,967 19,745 12,953 6,792 97,223 16.9

20 to 24 80,091 23,042 15,560 7,483 57,048 28.8

25 to 29 80,806 34,120 27,851 6,269 46,686 42.2

30 to 34 83,099 43,593 36,214 7,379 39,506 52.5

35 to 39 61,438 28,930 25,780 3,150 32,508 47.1

40 to 44 63,717 32,613 25,924 6,689 31,103 51.2

45 to 49 31,100 19,182 16,771 2,411 11,918 61.7

50 to 54 34,493 17,151 14,748 2,403 17,342 49.7

55 to 59 17,922 9,245 5,475 3,770 8,676 51.6

60 to 64 16,414 5,812 4,687 1,125 10,602 35.4

65+ 32,387 3,813 3,682 131 28,574 11.8

Figure 3. 1 
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Chapter 4 Employment  

The labour force participation rate is a measure of the proportion of a country’s 
working age population that engages actively in the labour market, either by working 
(employed) or looking and available for work (unemployed). It provides an indication 
of the size of the supply of labour available to engage in the production of goods 
and services, relative to the population at working age. The indicator is useful in 
understanding labour market behaviour of individuals and in making projections of the 
future supply of labour. 

4.1 Employed population and employment to 
population ratio

The employment-to-population ratio is the proportion 
of a country’s or regions working age population that 
is employed. It provides information on the ability of 
an economy to create employment. A low ratio means 
that a large proportion of a country’s population is 
not engaged in market related activities on account of 
unemployment or inactivity while a high ratio means 
that a large share of the working age population 
is employed. In developing regions/countries, like 
Somalia, a high employment to population ratio 
may not be indicative of better outcome as many 
employed persons may be working in informal jobs 
or low-quality jobs. 

Out of the total population of 3.7 million individuals 
aged 15 years and over in Federal Republic of Somalia, 
about 25.5 percent were employed. The share 
of those employed varied by age cohort and the 
highest employment to population ratio was 46.0 
percent for the 45 to 49 years age cohort. The lower 
age cohorts including the youthful ages of 15 to 19 
and 20 to 24 had some the lowest employment to 
population ratios (expressed as a percent) of 5.1 
and 15.8 percent respectively. On aggregate, the 
employment to population ratio in urban areas was 
higher than the rural rate at  20.4 percent and  5.1 
percent respectively (Table 4.1).  

Table 4.1: Employed population 15 years old and over by  the employment to population ratio, sex and area of residence.

 Total 
population

Employed Male Female Urban Rural Employment 
to population 

ratio

15+ 3,751,264 955,820 664,613 291,206 766,175 189,645 25.5

15 to 19 853,253      43,696    25,456   18,240     30,743   12,953 5.1

20 to 24 585,124      92,207    60,087   32,120     76,647   15,560 15.8

25 to 29 457,662    128,704    86,273   42,431   100,853   27,851 28.1

30 to 34 415,294    154,728   112,097   42,631   118,514   36,214 37.3

35 to 39 345,324    131,732    95,922   35,811   105,952   25,780 38.1

40 to 44 311,341    134,614    91,074   43,540   108,690   25,924 43.2

45 to 49 201,694      92,769    65,684   27,085     75,998   16,771 46.0

50 to 54 187,054      78,967    54,449   24,518     64,219   14,748 42.2

55 to 59 104,721      34,496    21,920   12,577     29,021    5,475 32.9

60 to 64 107,770      38,360    31,344    7,016     33,673    4,687 35.6

65+ 182,028      25,547    20,308    5,238     21,865    3,682 14.0

Urban 3,132,830     20.4

Rural 618,433     5.1
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The employment to population ratios for males and 
females aged 15 years and over is represented in 
Table 4.2 which indicates a higher employment to 
population ratio for males at 37.5 percent relative 
to females at 14.7 percent. Across the age cohorts, 
with the exception of individuals aged 65 years and 

above, male and female youths in the age cohorts 
15 to 24 have the lowest employment to population 
ratios. As would be expected, females of reproductive 
age and especially those aged 15 through 39 years 
had relatively lower employment to population ratio 
than other female and male age cohorts. 

Table 4.2: Employment to population ratio by age cohort, sex and area of residence

Figure 4.1: Employment to population ratio by sex and area of residence

Economic activity relates to those activities within 
establishments in which an employed person worked. 
Establishments include farms, factories, workshops, 
an office or a store. Tables 4.3 and 4.3 presents the 
distribution of the employed population by their 
respective branches of economic activity in their main 
jobs. The data shows that employment in service 
activities was by far the most frequent branch of 

economic activity, comprising 61.9 percent of total 
employment. This was followed by industry at 18.9 
percent and agriculture was the least at 19.2 percent. 
The lower than expected contribution of agriculture 
could be attributed to the fact that many individuals 
engaged in agriculture are outside the labout force 
– such as those in subsistence farming.

 Employment to population ratio (%)

 Female (%) Male (%) Urban (%) Rural (%)

15+ 14.7 37.5 24.5 30.7

15 to 19 4.2 6.0 4.2 11.1

20 to 24 10.2 22.4 15.2 19.4

25 to 29 15.2 48.1 26.8 34.5

30 to 34 19.8 56.1 35.7 43.6

35 to 39 18.2 64.6 37.3 42.0

40 to 44 26.9 60.9 43.9 40.7

45 to 49 28.3 62.1 44.5 53.9

50 to 54 27.3 56.0 42.1 42.8

55 to 59 26.3 38.6 33.4 30.5

60 to 64 16.3 48.5 36.9 28.6

65+ 5.3 24.5 14.6 11.4

Fig.4.1 
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Table 4.3: Share of workforce by broad branch of economic activity

Table 4.4: Employed persons by branch of economic activity in main job

Table 4.4 presents the distribution of the employed 
population by branch of economic activity in 
their respective main jobs. Agriculture, foresty 
and fishingwas the single most frequent activity 
contributing 19.2 percent to all economic activities.  
Activities of households as employers followed 

by other servicesat 18.4 percent. Service-related 
activities in “human health and social work”. Also 
manufacturing was as well as other activitieswere 
correspondingly frequent with respective shares 
of 11.8.percent.

Main economic sector Number Percent

Agriculture       128,941 13.5

Industry       171,965 18.0

Service       572,135 59.9

Not classified 82,779 8.7

Total       955,820 100

Branch of economic activity Number Percent

Agriculture, forestry and fishing  179,689 19.2%

Mining and quarrying  23,717 2.5%

Manufacturing  110,493 11.8%

Electricity, gas, steam and air  3,563 0.4%

Water supply, sewerage, waste manageme  9,420 1.0%

Construction  30,081 3.2%

Wholesale and retail trade; repair of  34,855 3.7%

Transportation and storage  20,194 2.2%

Accommodation and food services  38,168 4.1%

Information and communication  15,863 1.7%

Financial and insurance activities  7,528 0.8%

Real estate activities  7,486 0.8%

Professional, scientific and technical  37,492 4.0%

Rental and leasing activities  25,454 2.7%

Public administration and defence; com  15,905 1.7%

Education  52,984 5.7%

Human health and social work activitie  52,576 5.6%

Arts, entertainment and recreation  8,564 0.9%

Other services  172,607 18.4%

Activities of households as employers  31,105 3.3%

Activities of extraterritorial organiz  59,551 6.4%

Total 937,297 100.0%

Besides these broad branches of economic activity, 
the labour force survey also collected information on 
occupation. Table 4.5 represents the distribution of the 
employed population by occupation category in the 
main job. The occupation category with the highest 

frequency were the other tasks not specified at 27.0 
percent. The occupation category with the second 
and thired with the highest frequency was teaching 
professionals and Business and Administration 
professionals 7.6 and 6.7 percent respectively.
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Table 4.5: Employed persons by occupation in main job

Main tasks or duties Number Percent

Chief executives, senior officials and 35,068.01 3.4

Administrative and commercial managers 43,654.71 4.2

Production and specialized services ma 26,327.64 2.6

Hospitality, retail and other service 7,677.62 0.8

Science and engineering professionals 2,158.12 0.2

Health professionals 48,433.61 4.7

Teaching professionals 77,836.35 7.6

Business and administration professio 69,256.41 6.7

Information and communications technol 7,746.48 0.8

Legal, social and cultural professiona 6,169.56 0.6

Science and engineering associate pro 5,155.97 0.5

Health associate professionals 5,711.70 0.6

Business and administration associate 13,870.87 1.4

Legal, social, cultural and related as 4,721.05 0.5

Information and communication technolo 3,422.62 0.3

General and keyboard clerks 1,869.50 0.2

Customer services clerks 7,317.72 0.7

Numerical and material recording clerk 5,179.29 0.5

Other clerical support workers 1,547.33 0.2

Personal service workers 12,409.41 1.2

Sales workers 35,404.37 3.4

Personal care workers 3,172.47 0.3

Protective services workers 5,151.30 0.5

Market-oriented skilled agricultural w 40,935.30 4.0

Market-oriented skilled forestry, fish 3,339.96 0.3

Subsistence farmers, fishers, hunters 12,515.90 1.2

Building and related trades workers, e 22,071.25 2.2

Metal, machinery and related trades wo 13,596.70 1.3

Handicraft and printing workers 3,533.89 0.3

Electrical and electronic trades worke 9,723.80 1.0

Food processing, wood working, garment 19,326.62 1.9

Stationary plant and machine operators 2,389.44 0.2

Assemblers 8,573.18 0.8

Drivers and mobile plant operators 44,734.84 4.4

Cleaners and helpers 26,446.27 2.6

Agricultural, forestry and fishery lab 56,821.83 5.5

Labourers in mining, construction, man 6,365.27 0.6

Food preparation assistants 12,016.92 1.2

Street and related sales and service w 12,105.91 1.2

Refuse workers and other elementary wo 3,114.58 0.3

Armed forces occupations 23,866.01 2.3

Other (specify) 277,969.17 27.0

Total 1,028,709 100.0
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Table 4.6: Employed persons by occupation in main job and sex

Table 4.7: Formal and informal sector employment

Table 4.6 lists the occupation categories across 
the employed males and females. Comparatively, a 
higher proportion of women than men are engaged in 
elementary activities. A slightly larger proportion of 

females are employed as managers and professionals. 
It was also observed that there were a lower proportion 
of females engaged in clerical support work  workers 
and as “plant and machine operators and assemblers.”

4.3 Formal and informal sector employment 

Employment in the informal sector was defined as 
all persons 15 years of age and over who were either 
engaged in unregistered private business enterprises 
or engaged in establishments that did not keep written 
records of accounts. Domestic workers engaged by 
households were excluded from the classification 
of employment in the informal sector. 

The survey results show that there were about 
491,100 persons employed in the informal sector, 
corresponding to about 51.4 percent of total 
employment (excluding domestic workers engaged 
in households).

To estimate informal employment, a job held by an 
employee was considered informal, if the job: (i) 
did not entail social security contribution by the 
employer, (ii) was not entitled to paid sick leave and 
(iii) not entitled to paid annual leave. Own-account 
workers (without hired workers) operating an informal 
enterprise were classified as in informal employment. 

Similarly, employers (with hired workers) operating 
an informal enterprise are classified as in informal 
employment. All contributing family workers are 
classified as having informal employment, irrespective 
of whether they work in formal or informal sector 
enterprises.

Category Male Female

Number Percent Number Percent

Managers        79,592 11.2        33,136 10.4

Professionals       141,126 19.9        70,474 22.2

Technicians and assoc        20,254 2.8        12,628 4.0

Clerical support work        14,478 2.0          1,436 0.5

Service and sales wor        33,482 4.7        22,655 7.1

Skilled agriculture,f        39,044 5.5        17,747 5.6

Craft and related tra        61,325 8.6          6,928 2.2

Plant and machine ope        52,669 7.4          3,029 1.0

Elementary occupation       268,960 37.8       149,746 47.1

Total     710,930 100.0     317,779 100.0

Informal / Formal Economy (Unit of production) Number Percent

Employment in Informal Sector 491,100 51.4

Employment in Formal Sector 410,723 43.0

Households 53,997 5.7

Total 955,820 100
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Chapter 5 Unemployment and Labour Underutilization     

5.1 Total unemployment rate

Unemployment refers to all those persons of 
working age who are without work, actively seeking 
work, and currently available for work.  The overall 
unemployment rate is a widely used measure of 
the underutilization of labour. However, in poor 
developing countries without well-developed social 
protection systems, unemployment rate can be quite 
low since many individuals cannot simply afford to 
be unemployed. 

The total unemployment rate for those aged 15 
and over for Somalia was 21.4 percent in 2019. The 
urban rates were higher with respective rural and 
urban unemployment rates of 21.7 percent and 20.1 
percent. Generally, the youth tended to have higher 
unemployment rates – with those aged 15 to 19 and 
20 to 24 having unemployment rates of 41.5 and 
35.2 percent respectively (Table 5.1). 

3Resolution concerning statistics of work, employment and labour underutilization adopted in 2013 by the 19th International Conference 
of Labour Statisticians (ICLS)

Table 5.1: Population 15 years old and over by labour force status, area of residence and age group

The unemployment rate of females was 27.4 percent and was higher than that of males at 18.4 percent. The 
unemployment rates generally declined with age for both sexes (Table 5.2).

Age group Total Employed Unemployed
Unemployment rate (%)

Total Urban Rural

15+   3,751,264       955,820        259,652 21.4 21.7 20.1

15 to 19      853,254         43,696          30,978 41.5 44.0 34.4

20 to 24      585,123         92,207          50,162 35.2 35.8 32.5

25 to 29      457,663       128,704          42,054 24.6 26.2 18.4

30 to 34      415,294       154,728          42,645 21.6 22.9 16.9

35 to 39      345,323       131,732          26,112 16.5 17.8 10.9

40 to 44      311,340       134,614          24,236 15.3 13.9 20.5

45 to 49      201,694         92,769          18,712 16.8 17.7 12.6

50 to 54      187,054         78,967          10,498 11.7 11.2 14.0

55 to 59      104,721         34,496           8,187 19.2 13.2 40.8

60 to 64      107,770         38,360           4,418 10.3 8.9 19.4

65+      182,029         25,547           1,651 6.1 6.5 3.4
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Table 5.2: Population 15 years old and over by labour force status, sex and age group

Figure 5.1: Population 15 Years old and over by unemployment rate, sex, and age group

Table 5.3: Unemployment rate across age cohorts by school attendance

With respect to education, the overall observation is that unemployment was higher for the group that never 
attended school relative to those who reported ever attending school (Table 5.3). for the youth aged 15 to 24 
years, the total unemployment rate was 37.4 percent which was higher for those who never attended school 
(38.3 percent) relative to a rate of 37.0 percent for those who ever attended school.

 Unemployment rate – male (%) Unemployment rate – female (%)

15 and above 18.4 27.4

15 to 19 42.5 40.1

20 to 24 31.5 41.2

25 to 29 21.1 30.9

30 to 34 17.2 31.3

35 to 39 11.8 27.1

40 to 44 13.0 19.6

45 to 49 15.6 19.5

50 to 54 11.4 12.5

55 to 59 25.7 4.7

60 to 64 10.4 10.0

65+ 2.5 17.7

 Unemployment rate

 Ever attended school Never attended school Total

15 to 24 37.0 38.3 37.4

15 to 29 32.0 31.1 31.8

15 to 34 27.8 29.9 28.3

Fig.4.1 
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Figure 5.2: Unemployment rate by level of educational attainment

Table 5.4: Population 15 years old and over, unemployment indicators by sex, LFS 2019

Further demarcation of unemployment by level 
of educational attainment indicates that the 
unemployment rate was highest for those with other 
education (23.0 percent). The unemployment rate 
was lowest for vocational graduates (4.8 percent) 
followed by secondary school graduates (16.5 percent) 
relative to the university educational qualifications. 
The low unemployment rate for those with vocational 
education, is not necessarily a virtuous outcome as a 
large share of these indivudals were actually outside 

the labour force (as shall be evident in subsequent 
sections). In most regions or countries, the relatively 
high unemployment rate for university graduates is 
associated with lack of adequate decent jobs and 
the resulting queuing for better jobs in future. The 
high rates of unemployment for those with other 
education (and those with only primary education) 
could be associated with lack of employable labour 
market skills. 

5.1 Youth unemployment rate

Youth unemployment rate is an important indicator 
for most countries at least owing to the relatively 
high population of this demographic group in most 
regions. Even so, the definition of the youth varies 
across jurisdictions and for this subsection we report 
unemployment rates for both the United Nations 
definition of the youth (15 to 24 years) and the 
meaning most commonly attached to the term youth 
is Somalia (15 to under 30 years) or 15 to 29 years.

Based on the United Nations definition of the youth, 
the youth unemployment rate was 35.2 percent. On 
the other hand, the youth aged 15 to 29 years had an 
unemployment rate of 28.8 percent. The male youth 
(15 to 24 years) unemployment rates were higher 
than that of the females with respective rates of 40.8 
percent and 37.4 percent respectively (Table 5.4).

 Unemployment rate (%)

Age cohort Male Female Total

15+ 18.4 27.4 21.4

15 to 24 35.2 40.8 37.4

15 to 29 28.8 36.7 31.8

25+ 15.2 23.7 17.9

30+ 14.0 22.0 16.5

Ratio of youth to adult unemployment rate 2.3 1.7 2.1

Fig 5.2 
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The youth unemployment rate (35.2 percent) 
was higher than that of adults i.e. those aged 25 
years and above (15.2 percent). The ratio of youth 
unemployment rate to that of adults was 2.3 with 
respective ratios of 1.7 and 2.1 for the male and 
female groups. A ratio larger than 1 suggests that 
the unemployment problem is weighing more heavily 
on the young population. This is usually explained 
by a number of factors such as a higher proportion 
of incidents of movements between employment 
among younger people.  

A related indicator to examine the relative 
disadvantage of the youth is the youth share in 
total unemployment. Although the youth (aged 15 
to 24) made up 17.9 percent of the labour force of 
Somalia, this demographic group’s share in total 
unemployment was 31.2 percent (Table 5.5). 

Table 5.5: Population 15 years old and over by labour force status and, area of residence and age group

Table 5.6: Labour underutilisation 4by sex and area of residence 

5.2  Other forms of Labour Underutilization 

Unemployment is a particular form of labour 
underutilization. Other forms of labour underutilization 
include time related underemployment and the 
potential labour force. Time related underemployment 
was measured as all persons in employment whose 
usual hours of work were less than 30 hours during 
the reference period. In addition, they were available 
to work additional hours. 

There were relatively only modest reported cases of 
time related underemployment. For this reason, the 

combined rate of unemployment and time related 
underemployment represented a slight increase 
from the unemployment rate (Table 5.6).  The total 
unemployment rate was 21.4 percent whilst the 
unemployment and time related underemployment 
was 25.2 percent. For the potential labour force 
(LU3) was 34.8 per cent while combined labour 
underutilisation was 38.0 per cent.

4Refers to mismatches between labour supply and demand, which translate into an unmet need for employment among the population. 
Based on The 19th International Conference of Labour Statisticians.

 Unemployment Labour force

Cohort Share 
of unemployed 

to total 
unemployed

Unemployment rate (%)

Urban Rural Total

15+ 259,652 1,215,472 100.0 21.7 20.1 21.4

15-24 81,140   217,042 31.2 38.4 33.4 37.4

15-29 123,194   387,800 47.4 33.0 26.7 31.8

25+ 178,512   998,429 68.8 18.1 17.1 17.9

30+ 136,458   827,671 52.6 16.4 16.9 16.5

 
Labour underutilisation

Sex Area of Residence
Total

Male Female Urban Rural

Unemployment rate (LU1) 18.4 27.4 21.7 20.1 21.4

Combined rate of unemployment and time-
related underemployment (LU2)

22.8 30.1 24.8 27.1 25.2

Combined rate of unemployment and 
potential labour force (LU3)

29.5 44.3 35.5 31.8 34.8

Composite Labour underutilisation (LU4) 33.3 46.4 38.0 37.8 38.0
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Figure 5.3: Composite Labour underutilisation (LU4)

Fig 5.2 
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Chapter 6 Persons outside the labour force     

The population outside the labour force is quite substantial in Federal Republic of 
Somalia. On aggregate nearly 68 percent of all the individuals aged 15 and over were 
outside the labour force. The proportions were higher for the youth aged 15 through 24 
as well as those aged 65 years and over (Table 6.1). 

Table 6.1: Population 15 years old and over, labour force and outside of the labour force

With respect to their demographic characteristics, 
a larger proportion of females (79.7 percent) were 
outside the labour force – relative to 54.1 percent of 
the males. Relative to primary or lower education, 
having a secondary or vocational education attainment 

seems to reduce the proportion of individuals outside 
the labour force. A relatively large proportion of 
individuals with no education (54.0 percent) were 
outside the labour force  (Table 6.2).

 Age cohort Population Labour force
Outside the 

 Labour force
Outside the 

labour force (%)

15+   3,751,264  1,215,472 2,535,793 67.6

15 to 19     853,254  74,674 778,580 91.2

20 to 24     585,123  142,369 442,754 75.7

25 to 29     457,663  170,758 286,905 62.7

30 to 34     415,294  197,373 217,921 52.5

35 to 39     345,323  157,844 187,479 54.3

40 to 44     311,340  158,850 152,490 49.0

45 to 49     201,694  111,481 90,214 44.7

50 to 54     187,054  89,465 97,589 52.2

55 to 59     104,721  42,683 62,038 59.2

60 to 64     107,770  42,778 64,992 60.3

65+     182,029  27,198 154,831 85.1

 Population Outside labour force Outside the labour  Force (%) 

15+  years   3,751,264                    2,535,793 67.6

  Male     1,774,361                         959,731 54.1

  Female     1,976,903                      1,576,062 79.7

Age group    

  15 to 24     1,438,376                      1,221,334 84.9

  25 to 34       872,957                         504,826 57.8

  35 to 54       656,664                         339,969 51.8

  55 to 64       388,748                         187,803 48.3

  65+       212,491                         127,030 59.8

Education    

  None       232,471                         125,625 54.0

  Lower primary (1 – 4)       437,800                         262,987 60.1

  Upper primary (5 – 8)       502,354                         275,231 54.8

  Secondary         28,335                          13,957 49.3

  Vocational       276,441                         102,514 37.1

  University         19,897                          13,890 69.8

  Other       232,471                         125,625 54.0

Table 6.2: Population 15 years old and over, outside the labour force by sex, education attainment and age group
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Chapter 7 Women, youth and equal opportunities      

In this chapter we examine the link between education and selected labour market 
indicators for women and the youth. The education of all groups including women and 
the youth is important to the improvement of lives. Access to quality education has 
been identified as a priority in the development goals including the fourth Sustainable 
Development Goal. 

7.1 Women and equal opportunities 

Women account for 50.0 percent of the population 
of Federal Republic of Somalia. Among the 3.7 million 
persons aged 15 years and over, it was estimated that 
52.7 percent were women.  Despite their significant 
share of the population, the labour force indicators 
of women lag behind that of men. 

The labour force participation rate was about 32.4 
percent which is largely brought down by the much 
lower labour force participation rate of women of 

20.3 percent. The rate was less than half that of 
males of 45.9 percent (see Table 1.1). More females 
were outside the  the labour force at 79.7 percent 
compared to the male counterparty which was at 
54.1 percent. The employment to population ratio, 
the proportion of individuals that is employed, was 
25.5 percent and was lower for females at 14.7 
percent relative to 37.5 percent for males (Table 7.1).

Table 7.1: Key Labour Force Indicators by sex, LFS 2019

Table 7.2: NEET ratio for Somalia by age 

The relatively low ratios for women suggest that a 
large share of the female population is not involved 
directly in labour market related activities either 
because they are outside the labour force or they 
are unemployed. There may be need to enhance the 
opportunity basket for women in Federal Republic 
of Somalia.   

One of the areas of intervention to enhance women’s 
participation is in the broad area of education and 
training. Table 7.2 indicates that a larger share of 
young persons were neither at work nor school.  

 Female share  Total (%) Female Share Urban (%) Female Share Rural(%)

Total population 50.0 41.1 9.0

Population 15 years old and over 52.7 44.3 8.4

Population 15 to 24 years 52.0 44.7 7.3

In Labour force (15+) 33.0 26.2 6.8

Employed (15+) 30.5 24.0 6.5

Unemployed (15+) 42.2 34.4 7.8

Outside labour force (15+) 62.2 53.0 9.2

Age group NEET Not  NEET Population Neet Share

15-24     636,008     802,368  1,438,376 44.2%

15-29     923,276     972,762  1,896,038 48.7%

15-34  1,159,830  1,151,502  2,311,333 50.2%
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Although the NEET ratio is generally high for the young people, it is particularly high for young women – and 
half (or 50.2 percent) of all females aged 15 to 24 years were neither at work nor school/training (Table 
7.2). The NEET ratio for those aged 15 to 29 years was 57.3 percent for females relative to 38.5 percent for 
the males (Table 7.3).

Table 7.3: NEET ratio for Somalia by age and sex

Table 7.4: NEET ratio for Somalia by age and area of residence

Figure 7. 1: Labour force participation rate by level of education for 15 to 24 years

7.2 Youth labour force participation, unemployment 
and education  

The labour force participation rate of the youth 
(15 to 24 years) for Somalia is about 17.8 percent. 
The rate seems to decrease with education and is 

lowest for those with secondary and vocational. It 
is highest for those with lower primary (57 percent) 
and university education (41 percent) (Figure 7.1).  

Age group
NEET Number Population Neet share (%)

Male Female Male Female Male Female

15-24   260,098     375,910 689,759     748,617 37.7 50.2

15-29   334,755     588,521     869,183 1,026,855 38.5 57.3

15-34   413,224     746,606 1,069,027 1,242,305 38.7 60.1

Age group
NEET Number Population Neet share (%)

Urban Rural Urban Rural Urban Rural

15-24       527,174 108,834 1,241,319     197,058 42.5% 55.2%

15-29       765,405       157,871 1,618,174 277,864 47.3% 56.8%

15-34       959,883 199,948 1,950,370 360,963 49.2% 55.4%

7.1 

 

 

7.2 
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The unemployment rate seems to decline as educational attainment increases. Lower primary education 
unemployement rate is at 17 percent while those with vocational and university are at 24 and 28 percent 
respectively (Figure 7.2).

Table 7.5: Youth aged 15 to 24 years, employment, education or training by sex

Figure 7.2: Unemployment rate by level of education for 15 to 24-year olds

7.3. Youth neither in employment nor in education 
or training (NEET) 

The NEET provides a measure of the youth who 
are outside the educational system and not in 
employment. A high NEET rate implies a relatively 
precarious situation as these young people besides 
being unemployed shall lack the skills to improve their 
situation and thus risk becoming socially excluded. 

Federal Republic of Somalia had an estimated youth 
(15 to 24) population of nearly 1.4 million out of 
which 44.2 percent or about 0.6 million were not in 
employment nor education/training (Table 7.3). The 
NEET rate is higher among the female youth (50.2 
percent) than among the male youth (37.7 percent). 

 Total Male Female

Total youth population (15 to 24)   1,438,377     689,759     748,618 

Not in employment nor education/training (NEET) 15 
to 24 years 

    636,008     260,098     375,910 

Percentage NEET 44.2 37.7 50.2

7.1 

 

 

7.2 
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Chapter 8 Education and Participation in training programmes     

The LFS questionnaire included questions on current and past education/training 
status of eligible respondents. About 22.5 percent of the total population aged 15 and 
over are currently studying. The proportion studying is higher for males (25.0 percent) 
than females (20.3 percent) and also higher in urban areas (24.2 percent) than rural 
areas (14.1 percent) (Table 8.1). 

Table 8.1: Population 15 years old and over by education status, sex and area of residence

Table 8.2: Population 15 years old and over by sex, level of educational attainment and area of residence

The level of education attainment is represented in 
Table 8.2. Over half (or 60.1 percent) of those aged 
15 and above have not stated their qualification. 
The level of education attainment is clearly short 

 Note: Totals do not tally with those in Table 8.1 due to non applicability to some respondents (e.g. children and item non-response)

of universal access as envisaged by the sustainable 
development goals. In addition, only about 13.4 
percent have attained secondary education and 
another 7.4 percent have university education.

 Currentaly studying Total
Sex Area of Residence

Male Female Urban Rural

Total       3,751,264 1,774,361 1,976,902   3,132,831   618,433 

Currentaly studying         845,643       443,806     401,836      758,545     87,098 

percent Current studying 22.5% 25.0% 20.3% 24.2% 14.1%

Not Currently studying       2,905,621    1,330,555   1,575,066   2,374,286   531,335 

Total Share
Sex Area of Residence

Male Female Urban Rural

Total       3,751,264 100.0%   866,043   631,254   1,316,363   180,934 

Lower Primary (1-4)         232,471 6.2%   112,493   119,977     174,243     58,227 

Upper Primary (5-8)         437,798 11.7%   216,394   221,405     374,376     63,422 

Secondary         502,354 13.4%   312,408   189,945     457,793     44,560 

Vocational           28,335 0.8%     16,784    11,551       24,908       3,427 

University         276,440 7.4%   199,035    77,405     267,153       9,287 

Other           19,899 0.5%       8,929    10,970       17,889       2,011 

Not Stated       2,253,967 60.1%     

Besides formal academic education, the survey 
also collected information on trade and technical 
vocational courses completed or currently being 
pursued. Out of the 3.7 million individuals aged 15 
and over in Somalia, about 8 percent or 13,410 were 
participating in some training course. Most of the 

courses taken are/were short term in nature and 
33.3percent took less than 6 months. The most 
prevalent courses were those taking between 3 to 
6 months – which accounted for 22.1 percent of all 
the training (Table 8.3).
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Table 8.3: Population 15 years old and over in trade/attended or training courses by sex, duration of training, and area of residence

Table 8.4: Population 15years old in attended trade and technical training by sex, technical skills, and area of residence.

Table 8.4 gives the distribution of training courses 
attended/attending in Federal Republic of Somalia. 
Some of the most common training courses were 
Tailoring,carpentry and other, and. Among the males, 

the more popular courses were electrical, carpentry 
and other Among females the Tailoring, beauty salon 
and others were the most popular (Table 8.4).  

Table 8.5 gives the distribution of training courses 
attended/attending in Somalia by place of training 
and main sponsor. The most common training school 
attended were the vocational/technical schools 

(27.8 percent). Most trainees (47.3 percent) were 
on self-sponsorship rather than sponsorship from 
international NGOs (15.7 percent) or the government 
(12.7 percent) (Table 8.5).  

Total Share
Sex Area of Residence

Male Female Urban Rural

Total   175,453 100.0%   114,371     61,082   149,929     25,524 

Ongoing     13,410 7.6%       7,896       5,514     12,935         476 

Less 3 months     19,533 11.1%       7,278     12,255     15,958       3,575 

3-6 months     38,989 22.2%     25,910     13,079     32,144       6,845 

6 months to 1 year     38,753 22.1%     22,988     15,765     35,039       3,714 

1 -3 years     26,551 15.1%     17,661       8,890     23,964       2,587 

3 or more years     38,216 21.8%     32,637       5,579     29,889       8,327 

Technical Skills Learned Total
Sex Area of Residence

Male Female Urban Rural

Total 175,453 114,371 61,082 149,929 25,524

Electrical 16,747 15,300 1,447 15,455 1,291

Plumbing 4,680 4,122 558 4,138 542

Carpentry 20,350 19,947 403 8,948 11,402

Auto Mechanic 14,011 14,011 0 11,440 2,570

Agricultural 7,940 6,491 1,448 5,386 2,554

Computer 13,989 10,960 3,029 13,301 689

Secretarial 2,512 1,406 1,106 2,384 128

Bookkeeping 1,675 1,449 225 1,675 0

Teacher training 5,044 3,776 1,268 4,791 253

Nursing 13,450 7,075 6,375 12,796 654

Tailoring 20,459 7,101 13,358 18,723 1,737

Pastry 3,952 0 3,952 3,877 75

Beauty Salon 18,964 712 18,253 18,362 602

Masonry 5,902 5,253 650 4,838 1,064

Other 25,778 16,769 9,010 23,815 1,963
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Table 8.5: Population 15 years old and over who received trade and technical training by sex, place of the training, main sponsor 

and area of residence.

Table 8.6: Technical skills learned and current employment status, LFS 2019

An estimated over 50,545 individuals completed a 
vocational training in the past (Table 8.6). The table 
also summarizes the proportion that is currently 
working among the past graduates. Other was the 
course with the highest share of former graduates 
currently working. On the other hand, individuals 

graduated with skills in bookkeeping, nursing, and 
Plumbing were the least likely to report that they 
were currently working and only 0.6 percent, 1.6 
percent and 1.6 percent were currently working 
respectively. 

Place of Technical 
Skills

Total Share
Sex Area of Residence

Male Female Urban Rural

Total   175,453 100.0   114,371 61,082   149,929     25,524 

College/Institute     37,761 21.5     26,264 11,497     33,819       3,943 

Vocational/Technical 
School

    48,690 27.8     28,128 20,562     44,148       4,543 

Employer org     23,953 13.7     14,766 9,187     19,711       4,243 

Private training 
institute

    38,607 22.0     23,496 15,110     36,179       2,428 

Other     26,441 15.1     21,716 4,725     16,074     10,367 

Main  trade and 6 mo sponsor

Gov't     22,265 12.7     15,422 6,843     18,070       4,196 

INGO     27,526 15.7     13,950 13,576     23,537       3,989 

LNGO     11,417 6.5       6,028 5,389      9,509       1,908 

UN       5,029 2.9       2,596 2,433      4,828         201 

Islamic Foundation       9,952 5.7       5,372 4,579      9,120         832 

Self     83,054 47.3     58,915 24,139     71,155     11,899 

Diaspora       6,716 3.8       5,681 1,034      6,645           70 

Other       9,495 5.4       6,406 3,089      7,066       2,429 

Type of Technical 
skills learned 

Complete Vocational training Currently Working

Number of persons Percentage Number of persons Percentage

Electrical 4,510 8.9 1,525 7.0

Plumbing 951 1.9 357 1.6

Carpentry 3,853 7.6 2,948 13.5

Auto Mechanic 3,201 6.3 968 4.4

Agricultural 3,072 6.1 1,644 7.5

Computer 3,820 7.6 2,072 9.5

Secretarial 1,441 2.9 949 4.3

Bookkeeping 131 0.3 131 0.6

Teacher training 1,242 2.5 955 4.4

Nursing 2,475 4.9 343 1.6

Tailoring 7,039 13.9 1,275 5.8

Pastry 1,531 3.0 1,531 7.0

Beauty Salon 3,727 7.4 507 2.3

Masonry 1,680 3.3 1,093 5.0

Other 11,871 23.5 5,553 25.4

Total 50,545 100.0 21,853 100.0
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Chapter 9 Labour migration and remittances

The annual remittance received by all households in Somalia was estimated at 865 
million US Dollar. The highest proportion of this receipts were for urban with 93.3 
percent of the total receipts. While rural received 6.7 percent of the total remittances.  

Table 9.1: Annual Remittance (in US Dollar) by Area of Residence

Table 9.2: Households receiving remittance by area of residence and periodicity of remittance receipt

Table 9.3: Distribution of Households by persons sending the remittance and area of residence

Out of the 1.3 million households in Somalia, 28.82 
percent received remittances and most of the receipts 
(83.7 percent) were monthly. There seems to be 
wide variations in the receipts among the area of 

Overall, most of the remittances were received from 
a brother (23.0 percent), followed by other Relative 
(21.8 percent), sister (12.6 percent), and son (11.7 
percent). In urban other relative were the most 

residence. This was replicated across the two area 
of residence – with most receipts received monthly 
rather than quarterly or annually (Table 9.2). 

frequent source of remittances (at 23.0 percent) 
while in rural  were the most frequent sources is 
brother – at 26.1 percent. (Table 9.3).  

Area of Residence No Households Annual Remittance Percentage Share 

Total 1,287,604          864,699,312 100.0

Urban 1,052,942            806,628,031 93.3

Rural 234,662 58,071,281 6.7

Area of 
Residence

Number of 
households

Number of 
households 

receiving 
remittance

Percenage Monthly Quarterly Yearly Occasionally

Total 1,287,604 371,106 28.82 83.7 7.3 1.7 7.3

Urban 1,052,942 331,998 31.53 74.4 6.8 1.3 6.9

Rural 234,662 39,108 16.67 9.3 0.5 0.5 0.3

Area of 
Residence

Number of 
households

Distribution of those sending remittance (%)

Head Spouse Son
Daugh-

ter
Brother Sister Parent

Other 
Relative

Not 
Related

Total 371,108 9.3 3.8 11.7 5.9 23.0 12.6 11.2 21.8 0.7

Urban 331,999 9.4 3.9 11.1 6.1 22.6 12.2 10.9 23.0 0.7

Rural 39,109 8.0 2.4 17.0 4.1 26.1 16.4 13.4 12.3 0.3
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Respondents were asked if they have moved from 
one area of residence to another in the last 5 years. 
On average 8.1 percent of the respondents had 
moved. urban has the largest share of respondents 

Natural disaster/insecurity was by far the most prevalent reason for migration in urban area accounting for 
more than half (or 56.1 percent) of its migration. This suggests that natutal disaster/insecurity was a major 
disruptive phenomenon in the area of residence (Table 9.5).  

The households receiving cash transfers schemes by area of residence and periodicity and represented in 
Table 9.6. in Somalia 7.7 percent of household reported receiving cash from the transfer scheme. The area 
of residence differences were not very large and ranged from 6.6 percent for urban to 12.6 percent for rural.

who reported moving at 8.9 percent. The rural area 
had realtively static population with only 4.1 percent 
reporting moving  (Table 9.4).  

Table 9.4: Population by area of residence and movement patterns of the working population age

Table 9.5: Population by area of residence and reasons for movement of the working population age

Table 9.6: Households receiving Cash from Transfer Scheme by area of residence and  periodicity of  Transfer

Area of Residence Total Moved Not moved percentage that move

Total   4,165,272   339,291   3,825,981 8.1

Urban     3,539,808    313,799     3,226,009 8.9

Rural       625,464      25,492        599,972 4.1

Total

Percentage of Residence and reasons for movement of the working population age

Job transfer/
arranged job

Looking 
for better 

agriculture 
land/grazing 

land

Business 
opportunity

Looking for 
paid work

Join 
spouse/
marriage
/family

Attending 
school

Natural 
disaster/
insecurity

Death 
related/
illness 

rellated

Others

Total 339285 1.7 1.5 2.7 7.4 10.3 2.9 60.6 4.7 8.2

Urban 313,795 1.4 1.4 2.6 7.2 9.5 2.3 56.1 4.2 7.9

Rural 25,490 0.4 0.1 0.1 0.2 0.8 0.6 4.5 0.5 0.3

No of 
household

No of 
households 

receiving cash 
from transfer 

scheme

Percentage 
of 

households 
receiving 
cash from 
transfer 
scheme

Percentage of households receiving cash transfer by duration

Monthly Bi-Monthly Quarterly
Semi-

Annually
Annually

Total 1,287,604 99,030 7.7 74.1 4.7 9.3 3.3 8.7

Urban 1,052,942 69,448 6.6 50.3 4.2 7.1 2.6 5.8

Rural 234,662 29,582 12.6 23.7 0.4% 2.2 0.7 2.9
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Chapter 10 Main indicators by area of residence

Table 10.1: Population 15 years old and over by labour force participation, by area of residence

Table 10.2: Population 15 years old and over by unemployment rate, by area of residence

Table 10.3: Population 15 years old and over by labour force status, by area of residence

10.1.  Labour force participation by area of residence

The area of residence of labour force indicators 
resulting from the survey conducted in 2019 are 
shown in Table 10.1. Among the 3.7 million persons 
15 years and older living in regular households, 32.4 
percent (or 1215472 persons) were in the labour 

force. There are relatively  variations between the 
urban and rural  in labour force participation rates 
which range from 31.2 percent for urban to 35.5 
percent for rural 38.4  (Table 10.1). 

10.2.  Unemployment by area of residence 

The survey found that the total unemployment rate 
for those aged 15 and over for Somalia was 21.4 
percent. Even so, the overall rate hides the wide 
area of residence differences in the extent of labour 

underutilization. As examples of the wide area of 
residence  differences, urban had an unemployment 
rate of 21.7 percent while rural had an unemployment 
rate of 20.1 percent (Table 10.2).

Overall, Somalia and its area of residence have 
relatively low employment to population ratios 
that average 25.5 percent. A large share of the 
population is outside the labour force across the 

area of residence. Urban has 31.2 percent outside 
the labour force while rural  of had 38.4 percent 
(Table 10.3).

Area of Residence Total Labour force Labour force participation rate

Urban 3,132,830 978,225 31.2

Rural 618,433 237,247 38.4

Total 3,751,264 1,215,472 32.4

Area of residence Total Labour force unemployed unemployment rate

Urban   3,132,831 978,225 212,050 21.7

Rural  618,434 237,247 47,602 20.1

Total   3,751,265 1,215,472 259,652 21.4

Area of residence Total Labour force 
Employment 

Population ratio
Unemployment 

rate
Outside of Labour 

force

Urban   3,132,830 978,225 20.4 21.7 31.2

Rural     618,433 237,247 5.1 20.1 38.4

Total   3,751,264 1,215,472 25.5 21.4 32.4
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Annex A Main Concepts and Definitions

This section presents concepts and definitions to be used for LFS 2019

Total Population: Is the total number of all persons of both sexes aged 0 years or older in a given 
territory at a specified point in time.

Working-Age Population: Refers to all persons aged 15 years or older.

Labour Force: Refers to all persons aged 15 years or older who are either employed or unemployed 
at the time of the survey. The Labour Force is also referred to as the ‘economically active population’.

Labour Force Participation Rate: Is the ratio of the Labour Force to the overall size of the working-
age population. It measures the country’s working-age population that engages actively in the 
labour market, either by working or looking for work relative to the population of the working-age.

Employed Population: Is the total number of persons who have a paid job in cash or in kind, are 
in self-employment or are in contributing family work. All persons who have a paid job and are 
on leave, as well as those in self-employment but are absent from work due to various reasons 
such as inadequate raw materials, labour dispute, absence of business opportunities, etc, are all 
considered employed. 

In addition, employed population includes persons engaged in market economic activities such 
as selling of goods, production of goods and services and some non-market economic activities 
such as production of goods and services for own consumption performed for at least one hour. 
For example, collecting firewood, growing of crops for household consumption only, fishing for 
household consumption, etc. This is in conformity with the principles outlined in the 2008 System 
4 of National Accounts (SNA). According to the SNA 2008, the relevant production of goods and 
services includes all production of goods, the production of market and non-market services, and 
the production of own final consumption of household services by employing paid domestic staff. 

Formal Sector: Refers to all production units that are registered with a tax and/or a licensing authority. 

Informal Sector: Refers to all production units that are not registered with a tax or a licensing 
authority. 

Formal Employment: Is the type of employment in which employees are entitled to social security 
coverage and contract in addition to annual paid leave, or any such entitlement.

Informal Employment: Is the type of employment characterized by lack of an entitlement to annual 
paid leave and absence of social security. This type of employment could be found in both the formal 
sector and informal sector production units.

Formal Sector Employment: Is the employment, whether formal or informal, in a registered 
production unit. 

Industry: Refers to an economic activity that takes place at the employed person’s place of work. 

International Standard for Industrial Classification (ISIC): It is a United Nations classification 
system used to classify statistical units, such as establishments or enterprises, according to the 
economic activity in which they mainly engage.

Occupation: Is defined as the set of jobs whose main tasks and duties are characterized by high 
degree of similarity.
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International Standard Classification of Occupation (ISCO): ISCO is a tool for organizing jobs into a 
clearly defined set of groups according to the tasks and duties undertaken in the job. The groups are based 
on their similarity in terms of the skill level and skill specialization required for the jobs.

Unemployed Population: Refers to all persons in the labour force who are completely jobless and are 
available and actively looking for work during a given reference period. Included also are those not working, 
not looking for work but are available for work.

Unemployment Rate: Is the ratio of the unemployed population to the total population in the labour force 
expressed as a percentage.

Labour Underutilisation (LU): refers to mismatches between labour supply and demand i.e. unmet need 
for employment.

The combined rate of time-related underemployment and unemployment (LU2): represents the share 
of the labour force that are either in unemployment or time-related underemployment.

The combined rate of unemployment and potential labour force (LU3): represents the share of the 
extended labour force that are in unemployment or the potential labour force. 

The composite measure of labour underutilization (LU4): represents the share of the extended labour 
force that are in unemployment, time-related underemployment or the potential labour force.

Skill: A skill is the learned ability to carry out pre-determined results often with the minimum outlay of 
time, energy, or both. 

Status in Employment: Refers to whether an employed person is either a paid employee, an employer, 
self-employed or unpaid family worker.

Inactivity Rate: The inactivity rate is defined as the ratio of the economically inactive population to the 
working-age population during the same reference period expressed as percentage. 

Youth: According to the UN, a youth is a person aged 15 to 24 years. However, most African countries 
defines a youth as a person aged 15 to 35 years. 

Youth Unemployment: Refers to share of the labour force aged 15 to 35 years without work but available 
for and seeking employment.

Youth Unemployment Rate: Is the number of unemployed youth aged 15 to 35 years expressed as a 
percentage of the youth labour force.

Time-related Underemployment: Is defined as a situation in which the number of working hours for the 
employed person is insufficient in relation to an alternative employment situation where the affected 
persons are available and willing to work for more hours. 

Time-related Underemployment Rate: Is the ratio of the underemployed population to the total employed 
population expressed as a percentage.

Hours of Work: Refers to any period of time spent on activities which contribute to the production of 
goods and services. 

Part-Time work: It is defined as the total working hours less than “full time”, where full time is regarded as 
sufficient number of hours in a week. In part time work, it is the workers’ choice to work for fewer hours.

Labour force classification: The labour market status (employed, unemployed and not in the labour 
force) is assigned to each respondent aged 15 years and over, according to their responses to a number 
of questions during the interview. 



Labour Force Survey Report 2019

September 2021 49

Notes on the calculation of some key labour market indicators

Note: All concepts and indicators are usually based on persons aged 15 and over, though data may be collected 
for a wider age group. The indicators are calculated in relation to current activity (i.e. a short reference period).

Concept/indicator Definition Notes

Eligible population (E+U+N), 
where 

           E = Employed, 
           U = Unemployed, 
        and N=Inactive            

Some persons in the household may be ineligible 
for the survey. For example, the survey may 
exclude very young people, and also visitors. 

It is important to ensure that ineligible 
people are not counted in the 
calculations below.

Labour force (E+U) Persons who contribute, or are available to 
contribute, to the production of goods and 
services.  Often referred to as the economically 
active population.      

Labour force = E+U, i.e. it includes both 
employed and unemployed persons. 

Labour force participation rate Labour force as a percentage of eligible population LFPR = {(E+U)/(E+U+N)}*100

Employed (E) Persons who spent at least one-hour last week, 
paid or unpaid, on any market economic activity

Those who engaged only in activities 
for home consumption should be 
reported on separately.

Employment to population 
ratio

Employed persons, as a percentage of the total 
eligible population

Emp to pop = {(E)/(E+U+N)}*100

Unemployed (U) Persons who did no work last week but were 
available to work. 

This is the ILO ‘relaxed’ definition 
of unemployment, since it does not 
require that they seek work.

Unemployment rate The unemployed as a percentage of the labour 
force

Unemp rate = {U/(E+U)}*100

Inactive population (N) Persons who were neither employed nor 
unemployed last week (i.e. they were not included 
in the labour force)

Those engaged only in non-economic 
activities are counted as inactive

Inactivity rate The inactive as a percentage of the eligible 
population

Inactivity rate = {N/(E+U+N)}*100

Those in vulnerable 
employment

Persons who report that their status in 
employment is either own account worker (OAW) 
or contributing family worker (CFW)

This is one of the employment target 
indicators for MDG 1

Vulnerable employment rate Persons in vulnerable employment as percentage 
of total employment 

= {(OAW+CFW)/E}*100

Those employed in the 
Informal sector

Exclude:
(a) Persons working in the agricultural sector
(b) Persons producing goods or services for 

the household’s own use
Include  

(a)  Own account workers (OAW) not 
registered
(b) Employers and employees not registered
(c) Members of cooperatives not registered
(d) All contributing family workers.

A threshold on the size of the 
establishment (say 10 or over) may 
also be added. If so, workers in 
these larger establishments would 
automatically be counted as being in 
the formal sector

Informal sector employment 
rate

Persons employed in the informal sector, 
as defined above, as a percentage of total 
employment

Those in the agricultural sector, and 
those persons producing goods and 
services for the household’s own use, 
would be completely excluded from 
the calculation

Informal employment All persons in employment except the following:

 (i) Persons working in establishments registered 
with 
the appropriate ministry/ies (may be Commerce)
(ii) Persons working in establishments above a 
certain size
(iii) Persons receiving benefits from employer (e.g. 
pension contribution, paid leave, medical benefits)

It is recommended to cover all sectors 
of the economy when measuring 
informal employment. In some 
countries the agricultural sector is 
excluded. 
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Data Management and Analysis

The information collected was entered into CSPro 
by the interviewers during the interview. Due to 
poor internet connectivity in some areas, data 
uploads were done routinely. Also, data collection 
was monitored on an on-going basis, and no data 
entry was required after the field work.

Data Analysis 

Prior to analyzing the data collected by the LFS 2019, 
a data analysis plan was developed and shared with 
all key stakeholders for review and input. The data 
analysis plan detailed the analytics methods that 
was used to estimate labour market indicators. Most 
data analysis was done using SPSS version 25 and 
STATA version 15 with the complex survey module. 

Data was captured directly and sent to the server 
immediately after checks and editing by the field 
supervisors. The data sent to the server was 
downloaded daily and thoroughly checked for any 
errors. The downloaded data was exported to SPSS 
data format for further cleaning and validation. This 

was done while the interviewers were still ongoing. 
This enabled verification with the interviewers in 
cases where there were issues that were not clear.

Dummy tables for the report were developed earlier 
followed by the development of the syntax for the 
generation of the tables and other results required. 
Tables and other results for writing the report were 
generated immediately the data collection was 
completed.  Analysis and writing the report was 
then carried out.

Regional Level Analysis

In addition to analyzing the survey results for the 
eighteen  geographic strata (Awdal, Bakool, Banadir, 
Bari, Bay, Galgaduud, Gedo, Hiraan, Lower, Jubba 
Middle, Shabelle, Mudug, Nugaal, Sanaag , Sool, 
Togdheer, Waqooyi Galbeed), sub-group analysis 
was used to analyze the results separately for 
Somalia’s area of residences (i.e.Urban and Rural). 
The division of area of residence  into two strata 
increased the state-level precision among the 16 
accessible regions.

Concept/indicator Definition Notes

Informal employment rate Persons in informal employment, as defined above, 
as a percentage of total employment

= (Informal emp/E)*100

Time-related 
underemployment

Persons whose current total weekly hours are less 
than some threshold (taken maybe as 40 hours) 
and who want to work more hours

Also, useful to estimate the number 
wanting to work more hours, 
irrespective of the threshold. 

Underemployment rate Shown as percentage of either LF or eligible 
population

Usually active population Includes all persons whose main activity 
status, in terms of number of half-months 
over a 12-month period (or some other similar 
method), was ‘employed’ or ‘unemployed’. For 
details of the method used, see Hussmanns 
et al. (1990), Surveys of economically active 
population, employment, unemployment and 
underemployment, page 62

Unlike the current activity 
classification, persons are first 
classified as usually active or usually 
inactive, and only then classified 
as usually employed or usually 
unemployed

Occupational injuries:

(a) Frequency rate

 

(a) Number of cases of occupational injury in the 
last 12 months, divided by the total number of 
hours worked by workers in the reference group 
during the 12 months, and multiplied by 1,000,000

= (total cases/total hours)*1,000,000

Occupational injuries:

(b) Incidence rate

(b) Number of cases of occupational injury in the 
last 12 months, divided by the total number of 
workers in the reference group in the 12 months, 
and multiplied by 1,000

= (total cases/total workers)*1,000

Occupational injuries:

 (c)   Severity rate

(c) Number of days lost as a result of occupational 
injury in the last 12 months, divided by the total 
amount of time worked by workers in the reference 
group during the 12 months, and multiplied by 
1,000,000

= (total days lost/total time worked) 
*1,000,000

Occupational injuries:

(d) Days lost

(d) Mean number of days lost for each case of 
occupational injury in the 12 months

= (total days lost/number of cases)
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Sample selection was carried out independently 
in each of the identified strata. The LFS 2019 was 
a national cross-sectional survey using eighteen 
independent strata, which were the 18 regions 
namely Awdal, Woqooyi Galbeed and Togdheer; Sool, 
Sanaag and Bari and; Nugaal, Mudug, Galgaduud, 
Hiraan, Middle Shabelle, Banaadir, Lower Shabelle, 
Bay, Bakool, Gedo, Middle Juba and Lower Juba. The 
eighteen strata had a total of 300 clusters, and each 
cluster  consisted of 15 households thus resulting 
in a total of 4,500 households. In the settled strata 
(i.e. strata 1-5), systematic random sampling with 
probability proportional to size was used based on 
PESS sampling frame.

The sedentary population was drawn independently 
from the sampling frame. The sampling method 
employed the 2014 Population Estimation Survey for 
Somalia (PESS) was followed, and data from these 
surveys was useful for carrying out the sampling 
process. During the 2014 mapping for the PESS urban 
areas were mapped into blocks with approximately 
100 households which formed Enumeration Areas 
(EAs) which were the primary sampling units and 
formed the basis for designing the sample survey in 
the urban areas. Similarly, settlements in the rural 
areas were delineated into segments with sizes in the 
ranges of 100 households, which again yielded EAs 
that enabled the selection of samples from the rural 
sedentary population. In the case of the Nomadic 
population, lists of water points were generated 
in each of the strata and this formed the primary 
sampling units of the nomadic population. In case of 

Annex B Sample Design and Methodology

the IDP population, lists of the settlements with the 
IDP population were provided and they formed the 
basis for the selection of the sample. The information 
compiled during the PESS mapping provided a suitable 
sampling frame for the LFS.  However, updated lists 
of IDP camps which were available from the United 
Nations High Commissioner for Refugees provided 
an updated and reliable sampling frame for the IDP 
population.

All the eighteen (18) strata had a total of 300 clusters, 
and each cluster had 15 households resulting in 4,500 
households in total (see sample size calculations 
below). Non-response was already accounted for 
in the sample size calculations, replacement of 
non-responding households was done after the 
third unsuccessful recall is made. In addition, the 
clusters in each stratum were drawn after excluding 
areas that are identified to pose insecurity. Cluster 
selection was done a couple of weeks prior to the 
survey field work to enable the survey teams to 
familiarize themselves with them so as to enhance 
accessibility during fieldwork. 

5.1 Study Participants 

The study participants or respondents were drawn 
from the eighteen strata with the households selected 
from primary sampling units as described below. In 
Table 1  the inclusion criteria for enrolment into the 
survey, disaggregated by target population group is 
provided. There was no specific exclusion criteria 
other than the negation of the inclusion criteria. 

Table 1.2 Inclusion criteria by targeted population group

Target population Inclusion criteria

Households • Household head or spouse or other adult household member gives signed or thumb printed or 
oral consent for survey data collection 

• Members currently reside in one of the 18 strata included in the sampling universe
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Table 1: Distribution of the Households by Regions and Place of Residence

Introduction

Somalia is sub divided into eighteen pre-war regions 
totalling 18; Awdal, Woqooyi Galbeed and Togdheer; 
Sool, Sanaag and Bari and; Nugaal, Mudug, Galgaduud, 
Hiraan, Middle Shabelle, Banaadir, Lower Shabelle, 
Bay, Bakool, Gedo, Middle Juba and Lower Juba. 
Also, in each of the administrative locations there is 
the sedentary population resident in the urban and 
rural areas, while the nomadic population mostly 
move around in search of pasture for their animals 
and can be easily found in locations with water 
points. There is also a sizable number of Internally 
Displaced Population (IDP), largely in Mogadishu. In 
designing the sample for the 2019 Somalia Labour 
Force Survey for Somalia (LFS), it is important to take 
cognizance of these administrative arrangements 
and characteristics of the population as they form 
domains for estimation to provide various indicators.

The Sampling Frame and Sample Design

The sample design for the LFS is a two Stage Stratified 
Cluster sample where the regions are the strata 
and the place of residence the sub strata. In Table 
1, the distribution of the households based on the 

Sampling Approach and Sample Size Determination

updated sampling frame of the PESS is provided. The 
distribution is across all the regions and the places 
of residence. Areas that potentially pose security 
risks were all excluded from the sampling frame. 
The total number of households in the sampling 
frame Somalia is 2,736,964. The breakdown into 
the places of residence shows that the largest 
proportion of the households of 1,073,859 (39.2%) 
are in the rural areas followed by the urban areas 
with 748,847 (27.4%) households. In the nomadic 
settlements, there are about 542,693 households 
accounting for 19.8% of all the households in the 
frame. However, the nomadic households in the 
frame are not located in all the regions except in 
Awdal, Bari, Mudug, Nugaal, Sanaag, Sool, Togdheer 
and Woqooyi Galbeed. 

Apart from Middle Juba, the rest of the regions host 
IDP households comprising 371,565 (13.6%). The 
largest number of the IDPs are in Banadir at 125,551 
and accounting for 33.8% of all the IDP households. 
Bay and Gedo regions are the other regions with 
large proportions of households comprising 10.8% 
and 10.5%, respectively.

REGION IDP NOMADIC URBAN RURAL TOTAL

Banadir 125,551  136,592  262,143

Awdal 1,815 70,129 31399 34234 137,577

Bakol 4,628  4855 74196 83,679

Bari 25,069 40,943 106105 52662 224,779

Bay 40,067  16288 262385 318,740

Galgaduud 8,444  26260 66778 101,482

Gedo 38,869  17840 80373 137,082

Hiraan 16,553  7912 62169 86,634

Lower Jubba 13,696  31284 22268 67,248

Lower Shabele 10,527  5308 38935 54,770

Middle Juba   2513 27755 30,268

Middle Shabelle 5,607  6004 68243 79,854

Mudug 20,464 47,491 64321 65191 197,467

Nugaal 8,953 19,216 23241 8511 59,921

Sanaag 1,086 83,230 29638 76997 190,951

Sool 19,200 71,543 20717 29310 140,770

Togdheer 13,405 104,031 78933 55160 251,529

Woqooyi Galbeed 17,631 106,110 139637 48692 312,070

Total 371,565 542,693 748,847 1,073,859 2,736,964
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The Sampling Approach

Sample selection was carried out for the sedentary 
and the nomadic populations independently. This is 
due to the differences in their characteristics. While 
the sedentary population is settled in permanent 
homes, the nomadic population is a mobile population 
in search of pasture and water for their livestock. 
Hence the sampling approaches were different in 
the two cases. In addition, the IDP population was 
also treated separately in the sample selection. The 
proposed approach for each of the three populations 
is provided below.

The implementation of the sample selection was 
implemented through the Complex Analysis module 
of the SPSS package at all the levels. The sampling 
frame data was converted to the SPSS Sav format 
to enable the application of the sample selection 
module.

The Sedentary Population

The sample design for the LFSS was a multi-stage 
stratified cluster sample. From each region, the 
allocated number of EAs was selected, forming the 
first stage of the sample selection.  The second stage 
of the sample selection involved the households 
within the EAs. The interviews in the households 
were carried out with the target population groups. 
However, all information related to the households, 
including general information on the members of the 
household, was provided by the head of the household 
or the most senior member of the household present 
at the time of the interview.

Selection of the EAs

Selection of the sample EAs was carried out using 
the Systematic Population Proportional to Size (PPS) 
method. The Measure of Size (MoS) for the selection 
was based on the number of households in the EA. 
The data of the sampling frame which was initially 
organized in an Excel spreadsheet was exported to 
the SPSS data file for implementing the selection as 
indicated earlier. The sample selected for the four 
sub strata is provided in the Annex 3.

Selection of the Households

The number of households allocated for interview in 
each of the EAs was selected using the systematic 
sampling method.  Systematic sampling has been 
proved theoretically to provide a sample that is 

identical to a simple random sample.

Nomadic Population

The selection of the sample for the nomadic population 
was carried out in two stages. The first stage of the 
selection was the water points while the second 
stage involved households.

The water points approach for sampling the nomadic 
population is considered to be the most appropriate 
for the Somali nomads.  The basic assumptions 
which underlie this approach are that; 1) each of the 
nomadic households has a herd of animals which they 
tend, 2) most of the herds consist of camel, cattle, 
goats and sheep, 3) the average duration taken to 
water the animals is two days for cattle, four days 
for goats and sheep and eight days for camels, 4) 
the frequency of watering the animals depends on 
the animals with a shorter period for watering. The 
animal whose length of time to watering is shortest is 
referred to as the predominating animal. The primary 
sampling units for the nomadic population in this 
case are the water points. The list of the water points 
for each of the stratum was obtained to facilitate the 
selection of the sample. The selection of the sample 
for the nomadic households can be done using either 
the Equal Probability of Selection Method (EPSEM) 
or the NON-EPSEM design. The EPSEM design is 
fairly involved in implementation as it requires the 
interviewer to perform many tasks which in most 
cases require well trained interviewers. Due to its 
great involvement, it also results in lower interviewing 
performance by the interviewers. The NON-EPSEM 
approach has fewer requirements and is easier to 
apply. Consequently, the NON-EPSEM design was 
used in the selection of the nomads into the sample.

Selection of the Water Points

As indicated above, the sample selection can be 
done using the EPSEM or NON-EPSEM sampling 
approach. Due to the flexibility of the NON-EPSEM 
approach in the implementation of the selection, 
it is recommended that the approach be used. 
Consequently, the sample for the nomads was a 
stratified random sample with the region being 
the stratum. An up-to-date list of water points was 
available for each region. Assuming that the number 
of water points in a given region is N and the allocated 
sample for the region is n, then an equal probability 
sample of n water points was selected randomly 
within the region. The probability for selection 
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within the region was n/N. For each water point a 
fixed interview period of length D was identified for 
each selected water point. See Annex 3. 

Selection of the Households

Consequently, interviews were carried out with all 
the households that came to the water points during 
the interviewing period regardless of the type of 
animals brought for watering. Sampling information 
regarding; the type of animals that were brought 
for watering, the length in days of the last interval 
between watering for each kind of livestock in the 
household, how the household is split (if at all the 
house is currently split).

IDP 

The IDP settlements were clearly demarcated so 
that there is no overlap with the non-IDP population. 
The allocated number of households were selected 
randomly from each IDP site (Annex 3).

Sample Size Estimation

The sample size n for the survey has been estimated 
using the following formula;

The value t is the abscissa of the normal distribution 
curve which is 1.96 for the 95 percent confidence 
level while p is the proportion of the population 
with the characteristic of the key variable for the 
survey. In absence of an estimate for p from previous 
surveys, p is estimated with 0.5 to provide the largest 
possible sample size. We shall adopt this value for 
LFSS. The value deff  is the design effect adjustment 
which is necessitated by the sample design being 
the stratified cluster sample. Due to the clustering 
effect, the precision of the estimates is reduced. In 
the absence of an estimate from a previous survey, 
it is traditional to use an assumed design effect of 
2, which we shall adopt in this survey. 

The ε is the margin of error which we shall tolerate 
in our estimates of the population parameters. The 
margin of error has a great influence on the size of 
the sample size. The smaller the margin of error, the 
larger the sample size. In our case, we shall adopt 
a margin of error of 5percent.

It is important in most cases, to make an adjustment 
to the estimated sample size for possible non-
response, to guard against vitiating the precision 
of the estimates through reduced sample size. This 
was agreed on with the client.

Taking the values provided above and substituting 
into the equation for sample size estimation we 
obtain 768 households. Since estimates are expected 
to be accurate enough at disaggregated levels of 
the administrative locations, urban, rural, nomadic, 
IDP and the main regions, the sample needs to 
take into account the disaggregation categories to 
keep to minimum standard errors. Consequently, 
considering three (3) administrative locations and 
the four (4) areas of residence we estimate 4,500 
households. However, this is adjustable to fit the 
available resources.  

Sample Allocation 

The sample was allocated to the various domains 
of estimation as specified in the terms of reference. 
The allocation was made proportionately to the sizes 
of the various domains. It is also noted that due to 
varying sizes of the domains of estimation with some 
having smaller sizes than others, if sample size is 
allocated proportionate to the sizes of the domains, 
the sample size is heavily skewed towards the 
domains with larger population sizes. To mitigate this 
constraint, the allocation was done proportionately 
to the square root transformation of the population 
sizes of the respective domains. Following this 
approach, the following is the formulation for the 
allocation stated above.

Assume that there are H domains of estimation 
and the total population size is N and the sizes for 
the H domains are N1, N2, Nh … NH with N= N1 
+N2 +Nh … +NH. Corresponding to each of these 
domains assume that the allocation of the sample 
yields n1, n2, nh … nH, such that n=n1+n2,+nh + … 
+nH . The allocation of the sample to the hth domain 
was made using the following result;

This allocation is preferred as the standard errors of 
the estimates are lower compared to equal allocation 
of the sample.

Using the data in Table 1, the sample of 4,500 
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households was allocated to the regions and the 
four places of residence. Due to very large numbers 
of households in some regions and very small 
numbers in others, the square root transformation was 
applied in the allocation of the sample. The square 
root transformation enables the evening out of the 
allocations so that regions with small population 
numbers do not receive very small allocations while 
at the same time regions with smaller numbers of 
households receive smaller allocations of the sample. 
Thus in Table 2, the distribution of the households 
allocated proportionately to the regions and the 
places of residence are provided.

Cluster Size

The number of interviews covered in each cluster 
has implications on the cost of the survey as well 
as the resultant standard errors of the population 
parameter estimates. Consequently, the sample take 
per cluster was kept relatively modest to mitigate 
both cost and variances. In cluster (EA) a total of 
15 households were interviewed. This resulted in a 
total of 300 clusters in the entire country. However, 
there was an expected variation in the case of the 
nomads.

The distribution of the sample (households and 
clusters) are displayed in Tables 2 and 3 across all 
the domains of estimation which include; regions, 
urban, rural, IDP and nomadic categories. 

Table 2: Distribution of the Sample by Regions and Place of Residence

REGION IDP NOMADIC URBAN RURAL TOTAL

Banadir 135 0 150 0 285 

Awdal 15 105 75 75 270 

Bakol 30 0 30 105 165 

Bari 60 75 135 90 360 

Bay 75 0 45 195 315 

Galgaduud 30 0 60 105 195 

Gedo 75 0 60 105 240 

Hiraan 45 0 30 105 180 

Lower Jubba 45 0 75 60 180 

Lower Shabele 45 0 30 75 150 

Middle Juba 0 0 15 60 75 

Middle Shabelle 30 0 30 105 165 

Mudug 60 90 105 105 360 

Nugaal 30 60 60 30 180 

Sanaag 15 120 75 105 315 

Sool 60 105 60 60 285 

Togdheer 45 120 105 90 360 

Woqooyi Galbeed 45 135 150 90 420 

Total 840 810 1290 1560 4,500 
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Table 3: Distribution of the Clusters by Regions and Place of Residence

To calculate the weights, the following steps were followed:

1. Starting from the selection probabilities of the EAs and of the Households – based on the table 
of the ACCESSIBLE households -  It has calculated the design weights, called WEIGHT_DESIGN.

2. Then it has adjusted the weights benchmarking the accessible households by strata (Regions 
and Area of residence), and adjusting for the non-response at the level of each EAs, obtaining  

3. The benchmark of the weights should have been done with reference to the households and 
individuals from the PES 2014, I have adjusted the households weights to the 1,287,604 households 
from the PES (of the areas covered by the LFS sample), obtaining

4. In order to benchmark the weights to the population by sex, the household weight were attached 
to the individual dataset. Therefore, a new adjustment has been done to account for the 7,258,464 
individuals from the PESS (of the areas covered by the LFS sample), post-stratified by Region18, 
URBAN/RURAL, and SEX, obtaining the final weight

5. It is important to note that it was not possible to add also the benchmark by age-groups because 
of the total population and not to the 7,258,464 living in the areas covered by the LFS sample.

Weighting

The selection probabilities of all the sample elements 
were computed for all the stages of sample selection. 
The inverse of the probabilities of selection yielded the 
weights. The weights included base, post stratification 
and non-response adjustment weights as appropriate.

The LFS sample has been selected from PESS  frame 
of “Accessible” households, stratified by region and 

type of localities. A total of 304 EAs were selected 
for the sample and 15 households were targeted in 
each EA, for a total of 4560 Households.

The number of Regions used for the stratification were 
19, i.e. the 18 pre-war regions plus Sahil (originally 
part of region 12 Woqooyi Galbeed). However, 2 of 
the regions were completely inaccessible therefore 
were not covered by the sample.

REGION IDP NOMADIC URBAN RURAL TOTAL

Banadir 9 0 10 0 19 

Awdal 1 7 5 5 18 

Bakol 2 0 2 7 11 

Bari 4 5 9 6 24 

Bay 5 0 3 13 21

Galgaduud 2 0 4 7 13

Gedo 5 0 4 7 16

Hiraan 3 0 2 7 12

Lower Jubba 3 0 5 4 12

Lower Shabele 3 0 2 5 10

Middle Juba 0 0 1 4 5

Middle Shabelle 2 0 2 7 11

Mudug 4 6 7 7 24

Nugaal 2 4 4 2 12

Sanaag 1 8 5 7 21

Sool 4 7 4 4 19

Togdheer 3 8 7 6 24

Woqooyi Galbeed 3 9 10 6 28

Total 56 54 86 104 300
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Estimation of the Population Parameters

The estimates for given population parameters were 
made using the estimated sample weights. 

Computation of Standard Errors

The standard errors facilitate the assessment of 
the reliability of the estimates from the sample. It 
is important that standard errors are computed for 
some key results from the sample. In this survey 
standard errors were computed for selected variables. 
In addition, design effects were included in the 
computations. The computations of the standard 
errors were done using either Stata or any other 
available software for computing variances such 
as the Sudaan software.

Ethical considerations and consent procedures

In order to ensure that the survey follows ethical 
principles to protect respondents and prevent 
unnecessary risk to survey respondents, ethical 
approval for the study was obtained from the National 
Bureau of Statistics and Federal Ministry of Labour 
and Social Affairs - Research Unit. If required, ethical 
approval or governmental authorizations were 
sought from the Ministries of Labour and Social 
Affairs in the federal of member. Further approvals 
were obtained from the Ministries of Planning of 
the respective states. 

Prior to inclusion in the survey, informed written 
or oral consent for interviews was sought from the 
head of each household (or spouse or other adult 
household member in case of absence) on behalf 
of the household. If the household head was unable 
to read and write, the consent form was read out 
to them and a thumb or fingerprint was taken as 
consent in lieu of a signature.

Additionally, oral/verbal informed consent was 
obtained from other members of the household 
participating in the LFS 2019. Prior to any consent, 
either written or oral, a description of the survey’s 
purpose was given. Risks, if any, were described in 
full. The respondents were informed that they are 
free to withdraw from participation in the survey 
at any time, even after oral or written consent has 
been given.

Confidentiality of information from the respondents 
was upheld with utmost care through the data 
collection, processing and analysis process. 
Identification records, in both electronic and paper 
formats, were stored under lock and key (or password) 
at all times and access granted only to specifically 
identified survey personnel. Specific identification 
information were stripped from all electronic 
databases used by the survey management team 
for data analysis. One copy of the complete data with 
identification information was kept as a password-
locked file on a single computer under control of a 
ILO-appointed person, with one back-up copy to be 
maintained by PTR&C, similarly kept as a password-
locked version on a secured partition of the server. 
No access shall be granted to anyone outside the 
survey management team to this database, and 
survey management team members used it only 
to identify survey participants for whom re-visits 
are necessary to clarify ambiguous data or perform 
data quality control checks.

Further, field workers engaged in the survey shall all 
have household level survey background, i.e. research 
assistants who have carried out household level data 
collection. To the very least, the field staff who were 
directly involved in collecting data from household 
members, had a minimum qualification of a diploma 
in a related field and at least 3 years’ experience in 
data collection. All other data collection personnel, 
had prior experience in collecting data for the last 3 
years in household level related studies. Screening 
was carried out to ensure that the individuals selected 
meet these criteria. Selection of field workers was 
done in coordination with the respective Ministries 
of Labour and Social Affairs. 

Once ethical approval has been granted, the survey 
was be registered with the Open Science Framework 
study registry5.

Data collection and Field work

This chapter provides a description of the approach 
taken to collect data in the field and includes 
operational details about how the LFS 2019 was 
fielded. 

5https://osf.io
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Community Mobilization and Sensitization

Stakeholders from the NBS and  MoLSA in each 
state, led the sensitization activities ahead of the 
survey data collection. The sensitization activities 
included appearing as guests on local television 
and radio programs, sending letters to the district 
representatives and the respective labour and planning 
authorities in charge of the selected PSU’s, and other 
activities deemed necessary. PTR&C supported the 
NBS and MoLSA with these sensitization activities, 
and these activities were done in close collaboration 
with representatives from ILO in each region. In 
addition, the MoLSA and Statistical offices in each 
region contacted the respective labour and planning 
authorities in charge of the selected PSU’s to request 
their support during the LFS 2019.

Shortly before the team’s arrival in a given PSU, 
the pre-sensitized local authorities were informed 
by telephone, whenever possible. Upon arrival of a 
team in a cluster, the team met with the relevant 
authorities to inform them again about the work 
and seek their support.

Because of the security situation in certain areas, 
respective security authorities were also contacted 
ahead of the teams being deployed to the field to 
ensure obtaining latest security briefs and where 
deemed necessary, to request additional security 
measures. The research team also engaged the 
security authorities to contract for security personnel 
for escorts for all field staff during the entire period 
of data collection.

Survey team composition

The LFS 2019 was executed by approximately 12-15 
teams, with 2-3 teams assigned to each stratum 
on average; the same team may work in several 
strata, depending on the spatial distribution of 
the PSU’s once selected. Each team is expected 
to complete approximately 8-9 PSUs during their 
mandate. However, adjustments to the number of 
PSUs assigned to each team was made after PSU 
selection to account for hard-to-reach PSUs that 
required more time for transportation and logistical 
arrangements. 

Each LFS 2019 field team was made up of the following 
personnel, also shown in Figure 1:

• One Team Leader

• Four Interviewers

• One Driver

Additionally, 2 local guides were recruited to help 
conduct the household listing exercise (see chapter 0)

Additionally, 2 police officers complemented the 
team for security reasons

Three field supervisors were constantly in the field 
throughout field work. They doubled up as the sample 
coordinators and had prior experience in similar 
studies. One field supervisor was responsible for 
about five teams each and the teams were allocated 
according to spatial distribution in order to ease travel 
from one team to another. Besides overall overview 
and quality control, the field supervisors also played 
an instrumental role in planning team progress and 
providing them with the most accurate security 
briefs possible. In addition,  each region provided 
one (1) national coordinator (3 in total) and three 
(3) third-party monitors (9 in total) to oversee the 
planning and implementation of the survey.

Throughout field work, three members of the research 
team conducted field revisits to provide an additional 
layer of supervision. Further, if a need arose, they were 
roped in as problem solvers within their teams.  Field 
accompaniments were executed in the initial days 
of data collection to assess the quality of interviews 
as well as field revisits. Telephone back checks were 
made to confirm if the households interviewed were 
visited on the dates mentioned; GPS coordinates 
were used to monitor team movements.
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Figure 1: Organizational chart for the field work of the SMS 2018

The teams moved from one PSU to another in two 
vehicles (or other suitable means of transportation) 
with suitable space for all members. Field supervisors 
traveled jointly with the field teams during data 
collection. However, each security personnel used 
their own designated vehicle. 

The team leader was responsible for supervising 
the field work of his or her team and for solving 
any problems that may arise. He or she was also 
took the lead in communicating to local leaders and 
compiling paper-based instruments (household lists, 
cluster control forms, completed consent forms). The 
team leader also helped out conducting interviews 
if time allowed. 

Each team had four interviewers operating 
independently, and data collection for each household 
took, on average, about 1 hour 30 minutes. Thus, 
each team was able to complete data collection in 
all households in a cluster in 1 day. A team could 
complete as many as six clusters per week. As a 
result, allowing for some time required for travel, a 
team could collect all the data in its assigned 8-9 
clusters in 10-15 days. 

The local guides were not part of the core team 
but they were nonetheless an important part of the 
survey team. They assisted the teams in conducting 
the household listing exercises and were managed 
by the team leader. In some regions, it was better 
to use the same two local guides throughout the 
survey, whereas in other regions, changes worked 
well to account for cultural/ethnic barriers or the 
importance of intimately knowing a given cluster. 
Lastly, the police officers accompanied the teams 
to provide a layer of security. 

Instrument Pre-Testing, Training and Field Testing

Prior to providing full training to the team members, all 
questionnaires and survey instruments were translated 
into Somali-CSZ dialect and Somali-Somaliland 
dialect by the MoLSA appointed translators based 
in Mogadishu and Hargeisa, respectively. Back 
translation of questionnaires was done to ensure 
that all questions were correctly translated. The 
questionnaires and survey instruments were pre-
tested by the survey management team; this relates 
in particular to the questionnaires to check the flow 
and the different response options, as well as the 
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quality of translation. Pretesting of questionnaires 
was conducted directly by the survey management 
team, and with selected individuals in Somaliland 
during planning missions.

Prior to the training of the field workers, the research 
team conducted a training of trainers in Mogadishu 
and Hargeisa, where the field supervisors participated. 
The training consisted of classroom instruction and 
practice (role play) of all steps. Participants were 
taught on trainer techniques for later replication of 
training with the field teams. At this stage, no field 
testing was done.

Subsequently, the survey training for all field staff 
was conducted in two locations; Mogadishu and 
Hargeisa. In this training, all staff were trained in 
these two locations, which enabled the research 
team to directly observe the comprehension and 
abilities of the field workers. Following classroom 
training and role plays, each team visited two practice 
clusters in Mogadishu and Hargeisa respectively and 
conducted all survey steps. This practice cluster was 
not included in the LFS 2019 sample.

Overall, training of field staff included discussion of 
each question, practice reading, role playing, and on 
how to use the interview device (tablet computer). 
Since the questionnaire was part of the training, 
interviewers assisted in field testing and final revision 
of questionnaire questions in order to ensure their 
clarity and cultural appropriateness. Interviewers also 
conducted mock interviews in the local languages and 
provided input on the translation of the questions into 
different languages to ensure the correctness of the 
translated questions with the questions originally-
formulated in English. For large parts of the training, 
the interviewers underwent separate training from 
that of the field coordinators and supervisors. The 
latter were trained on supervision techniques and 
underwent rigorous standardization. 

For the training, 15 percent more survey workers 
than required were recruited and at the end of the 
training, a post-test was administered to assess their 
understanding of field procedures. This, along with 
observations from the trainers and the results of the 
pilot testing, was used to select the best performing 
team members and appoint a team leader for each 
team. Those members not included in the field work 
were released but kept on retainer in case other 
team members drop out. 

The purpose of the field testing was to give the 
teams a chance to practice all survey procedures 
in a cluster under very close supervision. For this, 
survey teams practiced all data collection steps in 
households selected from communities in the vicinity 
of the training site but not included in the survey 
sample. These communities were selected to have 
comparable characteristics to the finally selected 
communities (e.g. urban versus rural, spread-out 
versus dense communities, etc.).

Prior to the start of the field work, two clusters in 
each state were selected for the field testing. The 
teams conducted the community sensitization, 
household listing and selection, interviewing 
household members, and practice data transfer to 
the server. The team leaders also coordinated the 
activities and reviewed all completed interviews 
before remitting to the server.  

Household Listing and Random Selection of Settled 
Households

Because the most recent population estimates dates 
back to 2014, the household list in each selected 
PSU may need to be updated; during this exercise, 
information about the head of the household (name, 
phone number if available) along with information 
helping to re-identify the household was collected 
at each household currently residing in the selected 
census unit. This household listing was conducted by 
the field workers just prior to beginning survey data 
collection and was recorded on paper to facilitate 
random selection of households. To assist in the 
exercise, the local guides were trained by the teams 
to lead in this activity. It is intended that this survey 
shall utilize the individuals who participated in the 
PESS as well as those who were engaged by UNDP 
during the population mapping of 2012/2013.

The household listing exercise consists of delimiting 
the PSU and to draw sketch maps for each of the 
selected PSUs, which was cross-checked against 
satellite images to check for accuracy. Subsequently, 
with the use of sketch maps, each household within 
the boundaries was visited and listed on a separate 
line in the household listing form. 

Once completed, the team leader selected the 
required number of households at random using 
random number tables. After selection, the different 
households were assigned to the interviewers and 
if phone numbers and network coverage were 



Labour Force Survey Report 2019

September 2021 61

available, the interviewers or team leader visited 
in person or called the heads of the household to 
schedule an interview. If phone calls cannot be done, 
actual household visits need to be made to schedule 
interviews. This step is important to efficiently 
conduct interviews in a cluster without too much 
waiting time for the interviewers.  

Labelling of questionnaires 

A unique identification number was assigned to each 
household and respondent. Because the survey mainly 
uses electronic data capturing, redundancy was 
built into the identification system so as to minimize 
potential for errors. This was a combination of pre-
printed labels and repeat entries into the electronic 
data collection platform, as described below. 

Sequential numbering and identification redundancy 
was utilized throughout the survey implementation 
to reduce coding errors. For Household labels, the 
prefix “H” preceded the sequential numbers.

Collection of Household Data 

For data collection at this stage, tablet computers with 
GPS capability were used for direct data entry during 
field data collection (see section Error! Reference 
source not found.). besides the questionnaires, a 
series of supporting paper-based instruments were 
used  facilitate field work and ensure high quality of 
the field work. Skip patterns were built in to speed up 
the interviewing process by automatically skipping 
over irrelevant questions. 

For settled households, all selected households in 
each cluster were visited on the first day in order 
to ensure that household members are available 
for data collection. If necessary, appointments for 
data collection were made for the same day or the 
following 2 days. As part of the initial visit, the teams 
requested the availability of the household in the 
coming 1-2 days to schedule a visit. Although the 
timing of interviews and other operational details 
may need to be determined in the field, it may be 
most effective to primarily interview respondents 
at convenient times in order to reduce absenteeism.

For the household questionnaire, any adult household 
member served as a potential respondent for this 
interview, although preference was given to the 
household member with the greatest knowledge 
of household affairs. Written informed consent 
was sought from the head of the household. This 
interview collected data on:

• Household geo-location;

• A household roster listing all household members 
and gathering basic demographic information, 
such as age and sex, relation to household head, 
and linkage between mother and child; 

• Additional information about all household 
members, such as educational level and current 
employment status; 

• All other information as outlined in the Labour 
Force survey questionnaire

The full questionnaire is provided in the appendix, 
chapter Error! Reference source not found. Note that 
because it is destined for programming on CSPro 
the format is a bit different from typical paper-based 
questionnaire formats. 

All reasonable attempts were made to recruit 
selected households into data collection. At least 
three repeat visits were made before dismissing a 
household as non-responsive. In addition, if no one is 
at home at the selected dwelling, information on the 
household members’ whereabouts was requested 
from neighbors or civic authorities to determine 
whether household members may be available later 
while the survey team is still in that PSU. If the survey 
team cannot collect data on a selected household, 
the reason for this non-response will be recorded on 
the cluster control form in order to judge the extent 
of non-response bias later during data analysis. 
Substitution of non-responding households was done; 
the sample size calculations have already accounted 
for a certain proportion of selected households being 
unavailable or refusing participation. 



National Bureau of Statistics-Somalia

September 202162

Collection of Individual Data at the Household

Prior to starting an interview in a household, informed written or thumb print consent 
was sought from the household head. For individual participants, oral informed consent 
was sought from the household head or from the caregiver of the child.  The following 
data was collected for each member of the household; 

• Household Roster, Demographic Information, Education and Migration

o Name of the household member

o Relationship to the household head

o Sex

o Age

o Marital Status

o Literacy (read and write)

o School attendance and grade attained or currently attending

o Attendance to vocational training, subjects received in recent training, duration 
the training took, year the training was received, type of institution which offered 
the training, funding agency

o Current and original nationality

o Current status – domicile, migrated, displaced, refugee, returnee or diaspora

o Disability status, type of disability, cause of the disability

• Remittance and family daily bread

o Receipt of remittance, periodicity, country where remittance is received from, 
relationship to the household of the person who remits the money, amount 
received

• Usual number of meals per day

• Current economic activities

o Engagement in economic activities in the last week – business, salary/wage, 
domestic work for a wage or pay, volunteer, family related/herding

• Main economic activities

o Legal ownership of the enterprise or organization for those employed or 
engaging in employment activities, registration status of the enterprise, type of 
work engaged in, type of activities carried out at the place of work, number of 
employees in the enterprise, employment status in the work, earning, specific 
location where the work was undertaken, total number of hours of work in the 
subject economic activity, 

o Decency of the work – entitlement to leave, medical benefits, tax, employment 
on basis of a written contract or oral agreement, employment status (Permanent 
& pensionable or contract), if contract, duration of the contract, pension or 
retirement contribution by self an employer, terms of payment (time or piece 
rate basis), duration worked in the last recent time worked, amount of wages 
earned, approximate number of hours worked during the period for wage 
employees
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• Working time arrangements for the employed

o Preferred time of working, usual time of work, working on national holidays, 
entitlement to maternity/paternity/family/leave benefits, duration of the 
leave days, distance from the work station to residence, duration (hours and 
minutes) taken one way to reach at work station, membership to a trade union 
or employee organization, contribution to any pension fund/scheme, employer 
membership to any employer organization, e.g. Chamber of commerce, etc.

o Workplace relations and work motivation – relationship with co-workers, 
supervisors, experienced any form of discrimination at work, harassment, 
communication of job requirement and its impact on performance, feedback from 
supervisor on performance, appreciation by the organization, job satisfaction

• Second economic activity

o Existence of a second activity in the past one week, type of work done, employment 
status, activities carried out at this place of work etc.

• Current activities for those not currently working

• Under-employment by those who work but their work situation is not good enough 
due to the reasons

• Inadequate work situations – victim of work related injuries, form of injury sustained, 
payment for the injuries sustained, safety of work environment, 

• Unemployment or inactivity 

• Usual activities

• Past employment

• Current and other activities

Data Quality Assurance

Complete and accurate collection of all data was maximized by the following steps:

• Thorough training, including practice both in the classroom and in the field, was 
provided to all team members for all skills required during data collection.

• About 15 percent more personnel were recruited for training than was needed for 
data collection. Those personnel with substandard performance during training 
and field testing were not invited to participate in data collection. This selection 
was made based on performance during training exercises and observation 
during the training.

• A member from the survey management team conducted daily consistency checks 
of the data uploaded from the field. Frequency distributions for all variables were 
done daily to highlight any outlying or illogical values. The appropriate team leader 
was then notified of any questionable values. In case of questionnaire data that 
indicate a misunderstanding or ambiguity in the question, all team leaders were 
contacted to clarify and harmonize the questions. 
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Annex 1 
1 Managers 

11 Chief executives, senior officials and legislators 
12 Administrative and commercial managers 
13 Production and specialized services managers 
14 Hospitality, retail and other service managers 
 

2 Professionals 
21  Science and engineering professionals 
22 Health professionals 
23 Teaching professionals 
24  Business and administration professionals 
25 Information and communications technology professionals 
26 Legal, social and cultural professionals 

 
3 Technicians and associate professionals 

31  Science and engineering associate professionals 
32 Health associate professionals 
33 Business and administration associate professionals 
34 Legal, social, cultural and related associate professionals 
35 Information and communication technology associate professionals 

 
4 Clerical support workers 

41 General and keyboard clerks 
42 Customer services clerks 
43 Numerical and material recording clerks 
44 Other clerical support workers 

 
5 Service and sales workers 

51 Personal service workers 
52 Sales workers 
53 Personal care workers 
54 Protective services workers 

 
6 Skilled agricultural, forestry and fishery workers 

61 Market-oriented skilled agricultural workers 
62 Market-oriented skilled forestry, fishery and hunting workers 
63 Subsistence farmers, fishers, hunters and gatherers 

 
7 Craft and related trades workers 

71 Building and related trades workers, excluding electricians 
72 Metal, machinery and related trades workers 
73 Handicraft and printing workers 
74 Electrical and electronic trades workers 
75 Food processing, wood working, garment and other craft and related trades workers 

 
8 Plant and machine operators, and assemblers 

81 Stationary plant and machine operators 
82 Assemblers 
83 Drivers and mobile plant operators 

 
9 Elementary occupations 

91 Cleaners and helpers 
92 Agricultural, forestry and fishery labourers 
93 Labourers in mining, construction, manufacturing and transport 
94 Food preparation assistants 
95 Street and related sales and service workers 
96 Refuse workers and other elementary workers 
00 Armed forces occupations 

98    Other (specify)   
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Annex 2  
 

Section Description Division Description 
A Agriculture, 

forestry and fishing 
01 Crop and animal production, hunting and related service activities 

A Agriculture, forestry 
and fishing 

02 Forestry and logging 

A Agriculture, forestry 
and fishing 

03 Fishing and aquaculture 

A Agriculture, forestry 
and fishing 

04  

    
B Mining and 

quarrying 
05 Mining of coal and lignite 

B Mining and quarrying 06 Extraction of crude petroleum and natural gas 
B Mining and quarrying 07 Mining of metal ores 
B Mining and quarrying 08 Other mining and quarrying 
B Mining and quarrying 09 Mining support service activities 
    
C Manufacturing  10 Manufacture of food products 
C Manufacturing  11 Manufacture of beverages 
C Manufacturing  12 Manufacture of tobacco products 
C Manufacturing  13 Manufacture of textiles 
C Manufacturing  14 Manufacture of wearing apparel 
C Manufacturing  15 Manufacture of leather and related products 
C Manufacturing  16 Manufacture of wood and of products of wood and cork, except 

furniture; 
manufacture of articles of straw and plaiting materials 

C Manufacturing  17 Manufacture of paper and paper products 
C Manufacturing  18 Printing and reproduction of recorded media 
C Manufacturing  19 Manufacture of coke and refined petroleum products 
C Manufacturing  20 Manufacture of chemicals and chemical products 
C Manufacturing  21 Manufacture of pharmaceuticals, medicinal chemical and botanical 

products 
C Manufacturing  22 Manufacture of rubber and plastics products 
C Manufacturing  23 Manufacture of other non-metallic mineral products 
C Manufacturing  24 Manufacture of basic metals 
C Manufacturing  25 Manufacture of fabricated metal products, except machinery and 

equipment 
C Manufacturing  26 Manufacture of computer, electronic and optical products 
C Manufacturing  27 Manufacture of electrical equipment 
C Manufacturing  28 Manufacture of machinery and equipment n.e.c. 
C Manufacturing  29 Manufacture of motor vehicles, trailers and semi-trailers 
C Manufacturing  30 Manufacture of other transport equipment 
C Manufacturing  31 Manufacture of furniture 
C Manufacturing  32 Other manufacturing 
C Manufacturing  33 Repair and installation of machinery and equipment 
    
D Electricity, gas, 

steam and air 
conditioning supply 

35 Electricity, gas, steam and air conditioning supply 

    
E Water supply; 

sewerage, waste 
management and 
remediation 
activities 

36 Water collection, treatment and supply 

E Water supply; 
sewerage, waste 
management and 

37 Sewerage 
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Section Description Division Description 
remediation activities 

E Water supply; 
sewerage, waste 
management and 
remediation activities 

38 Waste collection, treatment and disposal activities; materials 
recovery 

E Water supply; 
sewerage, waste 
management and 
remediation activities 

39 Remediation activities and other waste management services 

F Construction 41 Construction of buildings 
F Construction 42 Civil engineering 
F Construction 43 Specialized construction activities 
    
G Wholesale and retail 

trade; repair of 
motor vehicles and 
motorcycles 

45 Wholesale and retail trade and repair of motor vehicles and 
motorcycles 

G Wholesale and retail 
trade; repair of motor 
vehicles and 
motorcycles 

46 Wholesale trade, except of motor vehicles and motorcycles 

G Wholesale and retail 
trade; repair of motor 
vehicles and 
motorcycles 

47 Retail trade, except of motor vehicles and motorcycles 

    
H Transportation and 

storage 
49 Land transport and transport via pipelines 

H Transportation and 
storage 

50 Water transport 

H Transportation and 
storage 

51 Air transport 

H Transportation and 
storage 

52 Warehousing and support activities for transportation 

H Transportation and 
storage 

53 Postal and courier activities 

    
I Accommodation and 

food service activities 
55 Accommodation 

I Accommodation and 
food service activities 

56 Food and beverage service activities 

    
J Information and 

communication 
58 Publishing activities 

J Information and 
communication 

59 Motion picture, video and television programme production, sound 
recording and music publishing activities 

J Information and 
communication 

60 Programming and broadcasting activities 

J Information and 
communication 

61 Telecommunications 

J Information and 
communication 

62 Computer programming, consultancy and related activities 

J Information and 
communication 

63 Information service activities 

    
K Financial and 

insurance activities 
64 Financial service activities, except insurance and pension funding 

K Financial and 
insurance activities 

65 Insurance, reinsurance and pension funding, except compulsory 
social security 

K Financial and 
insurance activities 

66 Activities auxiliary to financial service and insurance activities 
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Section Description Division Description 
L Real estate activities 68 Real estate activities 
    
M Professional, 

scientific and 
technical activities 

69 Legal and accounting activities 

M Professional, 
scientific and 
technical activities 

70 Activities of head offices; management consultancy activities 

M Professional, 
scientific and 
technical activities 

71 Architectural and engineering activities; technical testing and 
analysis 

M Professional, 
scientific and 
technical activities 

72 Scientific research and development 

M Professional, 
scientific and 
technical activities 

73 Advertising and market research 

M Professional, 
scientific and 
technical activities 

74 Other professional, scientific and technical activities 

M Professional, 
scientific and 
technical activities 

75 Veterinary activities 

    
N Rental and leasing 

activities 
77 Rental and leasing activities 

N Rental and leasing 
activities 

78 Employment activities 

N Rental and leasing 
activities 

79 Travel agency, tour operator, reservation service and related 
activities 

N Rental and leasing 
activities 

80 Security and investigation activities 

N Rental and leasing 
activities 

81 Services to buildings and landscape activities 

N Rental and leasing 
activities 

82 Office administrative, office support and other business support 
activities 

    
O Public 

administration and 
defence; 
compulsory social 
security 

84 Public administration and defence; compulsory social security 

    
P Education 85 Education 
    
Q Human health and 

social work 
activities 

86 Human health activities 

Q Human health and 
social work activities 

87 Residential care activities 

Q Human health and 
social work activities 

88 Social work activities without accommodation 

    
R Arts, entertainment 

and recreation 
90 Creative, arts and entertainment activities 

R Arts, entertainment 
and recreation 

91 Libraries, archives, museums and other cultural activities 

R Arts, entertainment 
and recreation 

92 Gambling and betting activities 

R Arts, entertainment 
and recreation 

93 Sports activities and amusement and recreation activities 

S Other service 94 Activities of membership organizations 
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Section Description Division Description 
activities 

S Other service 
activities 

95 Repair of computers and personal and household goods 

S Other service 
activities 

96 Other personal service activities 

    
T Activities of 

households as 
employers; 
undifferentiated 
goods- and services-
producing activities 
of households for 
own use 

97 Activities of households as employers of domestic personnel 

T Activities of 
households as 
employers; 
undifferentiated 
goods- and services-
producing activities 
of households for 
own use 

98 Undifferentiated goods- and services-producing activities of 
private households 
for own use 

    
U Activities of 

extraterritorial 
organizations and 
bodies 

99 Activities of extraterritorial organizations and bodies 
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