




Border Protection Monitoring

Reasons for leaving Iran
Percentage of interviews reporting reasons | Multiple choice questions may add up to over 100%
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IRAN-AFGHANISTAN > Returns Emergency Response

Top 3 Needs upon arrival
Percentage of interviews | Multiple choice questions may add up to over 100%

Top 3 Protection services requested in Afghanistan
Percentage of interviews | Multiple choice questions may add up to over 100%

66% Documentation / Legal assistance88% Food

37% Support with family reunification80% Housing/Accommodation

78% Financial support 18% Information on services and assistance

0K5K

10K

20K

30K

35K
Conflict/Fear of bombing
Abuse by authorities/Fear of arrest or deportation

Family reunification
Economic situation

Daily average returns

UNHCR and its border partners WADAN and CHA in Afghanistan have scaled up protection activities at the border (Islam Qala, Zaranj 
and Abo Nasr Farahi) with Iran. Daily presence consists of Border Protection Monitoring through interviews with returnees and deportees 
in order to identify protection concerns and risks, as well as their intended areas of return in Afghanistan. Help Desks have been set up to 
boost protection screening interviews, identification and referral of individuals to be assisted by UNHCR at the border and in the 
Encashment Centers. Since 13 June, deportations from Iran increased, also coinciding with a Government-announced 6 July deadline for 
holders of expired Headcount slips to exit Iran.

Despite the significant decrease in the daily average number of returns compared to previous weeks, border protection monitoring in 
Afghanistan continues to highlight serious protection challenges faced in Iran by those Afghan returnees. Returnees contiue to report 
instances of discrimination and mistreatment, including instances of inflated prices for Afghan customers, increased harassment of Afghan 
children in local communities, and verbal abuse in detention centres. Employment discrimination also persists, with job advertisements 
offering different salary scales based on nationality.
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