
Social Stability Sector



 Conflict sensitivity is defined as: 
◦ (a) The ability of an organization to understand the 

context in which it operates, 

◦ (b) Understand the interaction between the context and its 
intervention; 

◦ and (c) Act on this understanding in order to minimize 
negative impacts and maximize positive impacts on 
conflict.
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 Top needs: best practices documentation, and conflict 
sensitivity programming
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 Conflict sensitivity trainings (Forum ZFD): 
◦ 4 field trainings

◦ 1 training in Beirut

◦ Tailored coaching available for interested organizations. 

 Change stories: 
◦ To document partners impact on social stability, from all type of 

programmes. 

◦ To be done through interviews with partners
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 National: bastien.revel@undp.org

 MtLebanon: William.barakat@undp.org

 Bekaa: rania.hammoud@undp.org

 North: lama.srour@undp.org

 South: checrallah.abou-jaoude@undp.org
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